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Results

Some of the findings from the survey are included here: As shown in Figure 1, certified nonprofit professionals engage in a wide range of evaluation tasks. Most commonly, they engage in evaluation
groundwork (e.g., collecting, analyzing, presenting, and managing evaluation data). They are less likely to be engaged in more conceptual and developmental evaluation tasks (e.g., managing evaluations,
writing grants, developing instruments, and applying evaluation models and approaches). This is not surprising, because these professionals only commit an average of 20% of their time on evaluation-
related tasks (n =55, M =19.73, SD = 22.04). This includes respondents who typically do not spend any time on evaluation-related tasks and those who spend almost all of their time (up to 95%) on such

are largely developed through coursework or professional development. Some skills are self-taught. Internships, AMI, specialized trainings are less reported for skills development.

Table 1. Skills Development

Fig 1. Task Engagement
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Most frequently, respondents indicated spending 5% (n = 12) or 10% (n = 10) of their weekly time on evaluation tasks. Nevertheless, respondents indicated frequent use and moderate levels of confidence
in applying reflective practice competencies, and occasional use and moderate confidence in applying technical, situational, and management competencies. They used interpersonal practice competencies
most frequently and also showed the highest level of confidence in the domain.

When asked how specific skills were obtained, it became evident that coursework and professional development provide the biggest contribution to developing a range of competencies (see Table 1). Skills
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