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INTRODUCTION

The p ro c e s s  o f  v o c a t io n a l  c h o ic e  has  "been th e  s u b je c t  o f  i n t e r e s t  

o f  many a u th o r s .  The fo cu s  o f  t h i s  i n t e r e s t  h a s  been  th e  i d e n t i t y  o f  

th e  im p o rta n t v a r i a b le s  t h a t  le a d  t o  o u r  u l t im a te  c a r e e r  c h o ic e .  The 

m ajo r p ro d u c t o f  t h i s  co n cern  h as  been  th e  developm ent o f  s e v e r a l  

t h e o r i e s  o f  v o c a t io n a l  deve lopm en t. T h is  co n cern  w ith  th e o r y  d ev e lo p ­

ment has e n a b le d  th e  r e s e a r c h e r s  to  o rg a n iz e  t h e i r  d a ta  i n to  a  more 

u s e f u l  form . T h is  d a ta  can th u s  be r e l a t e d  to  th e  v a r io u s  s ta g e s  o f  

an i n d iv i d u a l ’ s developm ent and u se d  t o  c o u n se l him in to  an  a r e a  t h a t  

seems to  b e s t  s u i t  h i s  needs and a b i l i t i e s .  W hile more o f  th e  w e l l -  

known t h e o r i e s  o f  v o c a t io n a l  developm ent acknow ledge a  s t r o n g  need  

f o r  in fo rm a tio n  on th e  p a r t  o f  th e  i n d iv id u a l ,  each  th e o r y  h a s  i t s  

own r a t i o n a l e .

G inzberg  and a s s o c i a te s  (1951) d e v is e d  a  th e o r y  in  w hich 

v o c a t io n a l  c h o i c e 'i s  c o n s id e re d  an  i r r e v e r s i b l e  p ro c e s s  o c c u r r in g  

i n  re a s o n a b ly  c l e a r l y  m arked p e r io d s  ( th e  f a n ta s y  p e r io d ,  th e  t e n t a ­

t i v e  p e r io d , and th e  r e a l i s t i c  p e r io d ) .  These p e r io d s  a re  c h a r a c te r ­

iz e d  by a  s e r i e s  o f  com prom ises th e  i n d iv id u a l  makes betw een h i s  

w ish es  and h i s  r e a l i s t i c  p o s s i b i l i t i e s  f o r  a  v o c a t io n .  In  g e n e r a l ,  

i t  i s  f e l t  t h a t  c o l le g e  s tu d e n ts  e n te r  th e  l a s t  ( r e a l i s t i c )  s ta g e  

l a t e r  th a n  o th e r s  b ecau se  job  m arket e n t r y  i s  p o s tp o n e d .

In  a n o th e r  th e o r y ,  Roe (1957) m a in ta in s  t h a t  everyone  h as  an  

i n h e r i t e d  ten d e n c y  t o  expend en erg y  i n  a  p a r t i c u l a r  way. T h is  t e n ­

dency  when combined w ith  c h ild h o o d  e x p e r ie n c e s ,  su c h  a s  how: n e e d s

1
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2

a r e  met "by th e  c h i l d ’ s  p a r e n t s ,  w i l l  a f f e c t  th e  p e r s o n ’ s  c a r e e r  c h o ic e  

p a t t e r n s  in  l a t e r  l i f e .  H o llan d  (1959) in  h i s  th e o r y  i n d ic a te s  t h a t  

th e  adequacy  o f  o c c u p a t io n a l  c h o ic e  i s  l a r g e l y  a  fu n c t io n  o f  th e  

adequacy  o f  s e lf -k n o w le d g e  and o c c u p a t io n a l  know ledge. The g r e a t e r  

th e  amount o f  in fo rm a tio n  th e  p e rso n  h a s  a b o u t e a c h , t h e  h ig h e r  th e  

p r o b a b i l i t y  a  s a t i s f a c t o r y  c h o ic e  w i l l  be made. F o r a  more com plete  

summary o f  th e s e  and  o th e r  t h e o r i e s  o f  v o c a t io n a l  developm ent a s  w e ll  

a s  r e s e a r c h  r e l a t e d  to  them  se e  Osipow (1 9 7 3 ) .

Vroom (1964) d i s t i n g u i s h e s  th r e e  a s p e c ts  o f  v o c a t io n a l  d ev e lo p ­

m en t: l )  a  p e r s o n 's  p r e f e r r e d  o c c u p a tio n , th e  one w hich  h as  th e

s t r o n g e s t  p e r s o n a l  a t t r a c t i o n ;  2 ) a  p e r s o n 's  chosen  o c c u p a tio n , th e  

one w i th  th e  s t r o n g e s t  p o s i t i v e  f o r c e ,  i . e . ,  s o c i a l  o r  m onetary  

a t t r a c t i v e n e s s ;  and  3 ) a  p e rs o n ’ s  a t t a i n e d  o c c u p a tio n , th e  one in  

w hich he becomes a  member. I t  s h o u ld  be  p o in te d  o u t t h a t  th e s e  th r e e  

f a c e t s  o f  v o c a t io n a l  developm ent a r e ,  f o r  one re a s o n  o r  a n o th e r ,  o f te n  

d i f f e r e n t .  A p e rso n  does n o t a lw ays a t t a i n  th e  c a r e e r  he p r e f e r s  o r ,  

f o r  t h a t  m a t te r ,  th e  one he c h o o s e s .

I f  we w ere t o  c o n s id e r  c o l le g e  a s  one l i n k  i n  a  p e rs o n ’ s voca­

t i o n a l  d ev e lo p m en t, we m igh t look  on s e l e c t i o n  o f  a  f i e l d  o f  s tu d y  a s  

an  o c c u p a t io n a l  c h o ic e .  In  f a c t ,  r e s e a r c h  by  th e  N a t io n a l  I n s t i t u t e  

o f  E d u c a tio n  and o th e r  p r i v a t e  p o l l i n g  a g e n c ie s  h as  shown t h a t  a  l a r g e  

m a jo r i ty  o f  th e  Am erican p u b l ic  f e e l s  a  m a jo r  g o a l o f  e d u c a tio n  i s  to  

h e lp  p e o p le  g e t  b e t t e r  jo b s  (H ie d e r , 1 9 7 4 ) . C o lle g e , th e n ,  can  be and 

i s  c o n s id e re d  by many p e o p le  to  be a  l o g i c a l  s t e p  i n  v o c a t io n a l  d ev e lo p ­

m en t.
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The s u c c e s s  o f  c o l le g e  a s  a  s te p  i n  v o c a t io n a l  developm ent i s  

q u e s tio n e d  "by some c u r r e n t  r e s e a r c h  t h a t  i s  in  c o n f l i c t  w ith  t h i s  

c o n c e p t. A s tu d y  by  th e  U n ite d  S t a te s  D epartm ent o f  Labor S t a t i s t i c s  

( P e r r e l l a ,  1973) shows t h a t  in  many in s ta n c e s  a  s tu d e n t ’ s c o l le g e  

m ajo r i s  u n r e la te d  t o  h i s  f i r s t  jo b .  Of th e  1 .2  m i l l io n  c o l le g e

g ra d u a te s  in  1970 and 1971, 50% r e p o r te d  t h a t  t h e i r  f i r s t  jo b s  w ere

d i r e c t l y  r e l a t e d  t o  t h e i r  m ajo r f i e l d s  o f  s tu d y . Of th e  rem a in in g

g ro u p , 40% s a id  t h e i r  jo b s  w ere somewhat r e l a t e d  and 60% s a id  t h e i r

jo b s  w ere t o t a l l y  u n r e l a te d .  E d u c a tio n  and  b u s in e s s  m ajo rs  r e p o r te d  

m ost o f te n  w ork ing  in  t h e i r  s tu d ie d  f i e l d s ,  w h ile  h u m a n itie s  and  

s o c i a l  s c ie n c e  g ra d u a te s  had  th e  s m a l le s t  p e rc e n ta g e  w ork ing  i n  a re a s  

f o r  w hich th e y  had  p re p a re d .

In  a  s tu d y  o f  e d u c a t io n a l  backgrounds o f  a p p ro x im a te ly  500 

b u s in e s s  m anagers, K re id e r  (1971) found  t h a t  o n ly  28.3% o f  th e  

re sp o n d e n ts  had  b u s in e s s  r e l a t e d  academ ic p r e p a r a t io n .  Of t h i s  g roup , 

p e rso n s  w i th  f in a n c e  and p e rs o n n e l t r a i n i n g  a c co u n ted  f o r  th e  l a r g e s t  

p o r t io n .

In  a d d i t io n  to  th e  above c i t a t i o n s  r e g a r d in g  a r e a  o f  em ploym ent,
■J

P e r r e l l a  (1973) found  t h a t  th e  unemployment r a t e s  f o r  c o l le g e  g ra d u a te s  

d id  n o t s i g n i f i c a n t l y  d i f f e r  from  th e  r a t e s  f o r  t h e i r  p e e rs  who d id  

n o t a t t e n d  c o l l e g e .

In  an a r t i c l e  d e a l in g  w ith  in f lu e n c e s  on v o c a t io n a l  c h o ic e ,  M arr 

( 1969) s t a t e s  t h a t  o p p o r tu n i t i e s  to  l e a r n  ab o u t d i f f e r e n t  o c c u p a tio n s  

in f lu e n c e s  o c c u p a t io n a l  c h o ic e .  Lack o f  in fo rm a tio n  te n d s  t o  cau se  

th e  more o b v io u s and w ell-know n o c c u p a tio n s  t o  become overcrow ded .
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I n d iv id u a ls ,  th e n ,  who have academ ic p r e p a r a t io n  s p e c i f i c  t o  one o f  

th e s e  b e t t e r  known f i e l d s  may t h e r e f o r e  be fo rc e d  in to  a  v o c a tio n  

w hich  r e q u i r e s  s k i l l s  f o r  w hich th e y  a r e  u n p re p a re d .

T here  a r e ,  o f  c o u rs e ,  o th e r  c o n t r ib u t in g  f a c to r s  t o  t h i s  p rob lem . 

An im p o rta n t one a t  t h i s  tim e  i s  th e  r e d u c t io n  in  i n t e n s i t y  o f  c o l le g e  

r e c r u i t i n g  by  many f irm s  i n  b u s in e s s  and in d u s t r y .  W ith in c re a s e d  

c o m p e tit io n  among g ra d u a te s  f o r  jo b s ,  o n ly  th o s e  b e s t  p re p a re d  w i l l  

be p la c e d  o r  s e le c te d  f o r  th e  jo b s  th e y  w ant.

In  an a r t i c l e  by  T . M. Higham (1973) i t  i s  p o in te d  ou t t h a t  th e  

em p loyer’ s  t a s k  o f  s e l e c t i n g  c o l le g e  g ra d u a te s  has  become more d i f f i ­

c u l t .  W ith th e  r e d u c t io n  i n  th e  number o f  g ra d u a te s  h i r e d ,  i t  i s  

im p o r ta n t t h a t  th o se  h i r e d  be more i d e a l l y  s u i t e d  t o  th e  company’s 

n e e d s . We m ight i n f e r  from  t h i s  t h a t  s tu d e n ts  sh o u ld  be more aware 

o f  an em p lo y er’ s needs to  e n a b le  them to  g e t  th e  b e s t  jo b s .  A su rv e y  

o f  195 f irm s  by  D rake , K aplan  and Stowe (1972) showed t h a t  s tu d e n ts  

who chose to  e n te r  a  f i e l d  f o r  w hich t h e i r  e d u c a tio n  had  g iv en  them 

some p r e p a r a t io n  had an edge in  b e in g  s e le c te d  o v e r t h e i r  l e s s  s p e c i a l ­

iz e d  p e e r s .  A f u r t h e r  in d ic a t io n  t h a t  academ ic c a r e e r  p la n n in g  i s  

im p o r ta n t may be found  in  a  s tu d y  by Edge and Greenwood (1 9 7 3 ). A 

su rv e y  was made o f  200 p e rs o n n e l m anagers w hich a sk ed  them to  ran k  

th e  im p o rtan ce  o f  v a r io u s  s k i l l s  found  in  b u s in e s s  a d m in is t r a t io n  

g r a d u a te s .  The r e s u l t s  showed t h a t  th e  s k i l l s  d e s i r e d  w ere l )  peo p le  

o r ie n t e d ,  2 )  b u s in e s s  o r ie n t e d ,  and 3 ) q u a n t i t a t i v e l y  o r i e n t e d .  I t  i s  

i n t e r e s t i n g  t o  n o te  t h a t  b u s in e s s  s k i l l s  w ere o f  o n ly  se co n d a ry  im por­

t a n c e .  W ith  t h i s  know ledge a  b u s in e s s  s tu d e n t  m ight o p t f o r  more
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peo p le  o r ie n te d  c o u rs e s  r a t h e r  th a n  more c o u rs e s  in  econom ics o r  

a c c o u n tin g . T h is  s tu d y  a ls o  d i s c lo s e d  t h a t  more th a n  h a l f  o f  th e  

e x e c u t iv e s  who resp o n d ed  d id  n o t f e e l  g ra d u a te s  w ere adequate ly - 

p re p a re d  to  f i t  t h i s  h ie r a r c h y  o f  s k i l l s .

S e v e ra l  s tu d i e s  have a tte m p te d  to  i d e n t i f y  some o f  th e  r e l a ­

t io n s h ip s  in v o lv e d  in  s e l e c t i o n  o f  c u r r i c u l a .  S la k te r  and  Cramer 

( 1969) found  o n ly  a  weak r e l a t i o n s h i p  "between p ro p e n s i ty  t o  ta k e  

r i s k s  and c u r r i c u l a  c h o ic e . The im p l ic a t io n  h e re  i s  t h a t  s tu d e n ts  

a r e  e i t h e r  n o t aw are o f ,  o r  n o t co n cern ed  w ith  th e  p r o b a b i l i t y  o f  

f in d in g  work in  a  p a r t i c u l a r  f i e l d .

In  a n o th e r  s tu d y , Koch (1972) d e s ig n e d  a  t e s t  to  s e e  i f  c h o ic e  

o f  u n d e rg ra d u a te  m ajo r i s  s i g n i f i c a n t l y  r e l a t e d  to  th e  i n t e r n a l  r a t e  

o f  r e tu r n  (IRR) on s tu d e n t  in v e s tm e n t in  e a rn in g  a  d e g re e . I n t e r n a l  

r a t e  o f  r e t u r n  (IRR) i s  b a se d  on c ro s s  s e c t io n a l  o b s e rv a t io n s  o f  

l i f e t i m e  incom es in  v a r io u s  academ ic a r e a s .  D a ta  in d ic a te d  t h a t  th o s e  

m ajo rs  w ith  h ig h  IRRs w ere in c r e a s in g  in  e n ro llm e n t and th o s e  w ith  

low .IRRs w ere d e c re a s in g  in  e n ro l lm e n t.  I t  was f e l t  t h a t  s i g n i f i c a n t  

p e rc e n ta g e  changes w ere more im p o r ta n t th a n  a b s o lu te  num bers o f  s tu d e n ts  

in  g iv en  m a jo rs . P e rc e n ta g e  change r e f l e c t e d  an im m ediate re sp o n se  to  

p e rc e iv e d  IRRs r a t h e r  th a n  th e  c u m u la tiv e  e f f e c t  o f  p a s t  in f lu e n c e s  on 

s tu d e n t  c h o ic e .  Q u a l i ty  c o u n s e l in g  and  a v a i l a b i l i t y  o f  employment 

in fo rm a tio n  m igh t have a  n o t ic e a b le  e f f e c t  on a l t e r i n g  p e rc e iv e d  IRRs.

G iven , th e n ,  th e  p r e s e n t  employment p i c t u r e ,  th e  s tu d e n t  must 

p la n  h i s  academ ic c a r e e r  c a r e f u l l y  in  o r d e r  t o  m axim ize h i s  chances 

i n  th e  jo b  m a rk e t. The u n i v e r s i t y  h as  an im p o r ta n t r e s p o n s i b i l i t y  to
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c o u n se l s tu d e n ts  and  t o  make them  aw are o f  th o s e  program s and  

a p p ro a c h e s  t h a t  w i l l  make them most d e s i r a b le  to  p r o s p e c t iv e  em p lo y e rs . 

U n iv e r s i ty  p lacem en t c e n te r s  t r a d i t i o n a l l y  have n e i t h e r  th e  b u d g e t 

n o r  d i r e c t i v e  t o  im plem ent su ch  in fo rm a t io n  cam paigns.

Im p ly in g  t h a t  t h i s  s i t u a t i o n  sh o u ld  be im proved , R ie d e r  (1974) 

o f  th e  N a tio n a l  I n s t i t u t e  o f  E d u c a tio n  c a l l s  f o r  r e s e a r c h  in  e s ta b ­

l i s h i n g  a  b e t t e r  u n d e rs ta n d in g  o f  th e  r e l a t i o n s h ip  betw een e d u c a tio n  

and  w ork. In  h e r  o p in io n , i t  i s  th e  r e s p o n s i b i l i t y  o f  th e  e d u c a t io n a l  

i n s t i t u t i o n  to  p ro v id e  s tu d e n ts  w ith

1 . G en e ra l and  s p e c i f i c  s k i l l s
2 .  I n fo rm a tio n , in c lu d in g  g u id an c e  and  c o u n s e l in g  abou t 

c a r e e r s  and  th e  jo b  m arket
3 . F in a n c ia l  and  p s y c h o lo g ic a l  s u p p o r t
4 . C r e d e n t ia l s  needed  f o r  jo b  e n t r y ,  and f o r  e a r ly  and 

c o n tin u in g  e d u c a tio n
5. P lacem ent

R ie d e r  p o in ts  o u t f u r t h e r  t h a t  i n c r e a s e s  in  e d u c a t io n a l  a t t a i n ­

m ent do n o t g u a ra n te e  g r e a t e r  o c c u p a t io n a l  o p p o r tu n i ty .  O nly  when 

t h i s  in c r e a s e d  e d u c a t io n  i s  com bined w ith  a p p r o p r ia te  c o u n s e l in g  can 

s tu d e n ts  be e x p e c te d  to  have a  r e a l i s t i c  v iew  o f  th e  jo b  m a rk e t.

F a ia  (1971) r a i s e s  some doub t a b o u t th e  n eed  f o r  a  d e g re e  i n  an 

a r t i c l e  w hich q u e s t io n s  w h e th e r a  s tu d e n t  chooses  c o l le g e  f o r  th e  

know ledge he w i l l  r e c e iv e  o r  b e c a u se  b u s in e s s  and in d u s t r y  have  s e t  

i t  up  as  an u n te s te d  q u a l i f i c a t i o n  f o r  e n tr y  i n to  t h e i r  r a n k s .  He 

goes on to  s a y , how ever:

I f  a  s tu d e n t  i s  i n t e r e s t e d  i n  a  c e r t a i n  k in d  o f  employment 
t h e r e  i s  no re a s o n  why th e  u n i v e r s i t y  and more a p p r o p r i a t e ly  
th e  p r o s p e c t iv e  em ployers sh o u ld  n o t  t r y  t o  g iv e  him a  r e a l i s t i c  
id e a  a s  t o ,  f i r s t ,  what s k i l l s  a r e  m ost l i k e l y  to  be u s e f u l  in  
t h a t  k in d  o f  employment a n d , se c o n d , how th e  u n i v e r s i t y  o r  
em ployer m igh t h e lp  him o b ta in  su c h  s k i l l s  ( p .  7 7 ) .
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P a ia  i s  n o t  d e fe n d in g  th e  d e g re e  c r i t e r i o n ,  b u t  p ro p o se s  t h a t  i f  i t  

i s  g o in g  t o  be c o n tin u e d , th e  u n i v e r s i t y  and th e  em ployer have th e  

r e s p o n s i b i l i t y  to  i n s u r e  t h e  s tu d e n t  o f  a c c u r a te  and t im e ly  c o u n s e l in g  

d u r in g  h i s  academ ic  c a r e e r .

T hain  (1970) f e e l s  c u r r e n t  c o u n s e l in g  te c h n iq u e s  do n o t s e rv e  

th e  n eed s o f  s tu d e n t s .  He n o te s  t h a t  a lth o u g h  th e r e  w i l l  a lw ays be 

a  need  f o r  p r o f e s s io n s  su c h  a s  e d u c a t io n , law , e n g in e e r in g ,  m e d ic in e , 

and  a d m in is t r a t io n ,  employment c o u n s e l in g  f o r  th e s e  f i e l d s  sh o u ld  n o t 

be th e  im p o s i t io n  o f  e x te r n a l  o r  a r t i f i c i a l  s ta n d a r d s ,  b u t  a  p ro c e s s  

o f  s e l f - e n l ig h te n m e n t  f o r  t h e  s tu d e n t .

T here  i s ,  how ever, a n o th e r  v ie w p o in t to  be c o n s id e r e d .  One o f  

t h e  m ajo r a s su m p tio n s  o f  t h i s  problem  i s  t h a t  s tu d e n ts  a r e  t r u l y  con­

c e rn e d  w ith  o b ta in in g  work i n  th e  t r a d i t i o n a l  s e n s e ,  an d  t h a t  c o l le g e  

i s  t h e i r  means t o  t h a t  en d . Many a u th o r s  f e e l  t h a t  t h e r e  i s  a  t r e n d  

away from  t h i s  t r a d i t i o n a l  c o n c e p t .  They p r e d i c t  t h a t  i f  b u s in e s s  

and  in d u s t r y  does n o t  a d a p t t o  new i d e a s ,  many s tu d e n t s  w i l l  r e j e c t  

t r a d i t i o n a l  jo b s  an d  se e k  a l t e r n a t e  l i f e s t y l e s .

O ndrack (1973) s u rv e y e d  f u l l - t i m e  MBA s tu d e n t s  u s in g  th e  

O c c u p a tio n a l V a lu es  S c a le .  H is c o n c lu s io n  was

. .  .  t h e  n a tu r e  o f  th e  em erg ing  s h i f t  i n  o c c u p a t io n a l  
v a lu e s  can be d e s c r ib e d  a s  f o l lo w s :  co n tem p o ra ry  s tu d e n ts
a re  no lo n g e r  i n t e r e s t e d  in  c o n v e n tio n a l  c a r e e r s  w o rk ing  
t h e i r  ways th ro u g h  th e  a d m in is t r a t iv e  h ie r a r c h y  o f  an 
o r g a n iz a t io n ,  e s p e c i a l l y  a  b u r e a u c r a t ic  one ( p .  4 2 9 ) •

In  an  a n a ly s i s  o f  c u r r e n t  s tu d e n t  r a t i o n a l e ,  Shaw (1971) c i t e s

th r e e  f a c t o r s  a f f e c t i n g  s tu d e n t s  to d a y :

1 . R e la t iv e  e a s e  o f  employment and  c e r t a i n t y  o f  incom e
2 . R e l a t i v e l y  h ig h  l e v e l  o f  a f f lu e n c e  i n  th e  U .S .
3 . S ngu lfm en t o f  th e  in d iv id u a l  by  behem oth s c a l e  o r g a n iz a t io n s
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T hese f a c t o r s  have le d  to  a  r e e v a lu a t io n  b y  s tu d e n ts  o f  th e  work e th i c  

and th e  im p o rta n c e  o f  money. In  a d d i t io n ,  b u s in e s s  and i n d u s t r y ,  i f  

i t  w an ts  t o  c o n tin u e  to  t a p  c o l le g e s  a s  a  s o u rc e  o f  t a l e n t ,  w i l l  he 

p r e s s e d  t o  j u s t i f y  i t s  p ro d u c ts  and p o s s ib ly  t o  r e e v a lu a te  th e  p r o f i t  

o r i e n t a t i o n .  Campus r e c r u i t i n g  w i l l  p ro b a b ly  in c r e a s e  a s  e f f o r t s  a re  

made t o  w in s tu d e n t  i n t e r e s t  and a p p ro v a l .

K e rr  (1 9 7 4 ), in  an a r t i c l e  com paring  th e  g o a ls  o f  th e  u n i v e r s i t y  

w ith  th e  g o a ls  o f  b u s in e s s ,  f e e l s  t h a t  e d u c a t io n a l  i n s t i t u t i o n s  have 

j u s t  r e c e n t l y  a c h ie v e d  th e  freedom  n e c e s s a ry  t o  be  an a c c u r a te  e v a lu ­

a t o r  o f  s o c i e t y .  C o lle g e s  sh o u ld  n o t  be m ere ly  t r a i n i n g  f a c i l i t i e s  

f o r  new b u sin e ssm e n , b u t s o u rc e s  o f  c r i t i c i s m  f o r  s o c ie t y .  In  h i s  

o p in io n , b u s in e s s  sh o u ld  n o t o n ly  a c c e p t  b u t s u p p o rt  t h i s  r o le  o f  

e d u c a t io n .

The p o in t  o f  th e  l a s t  few a r t i c l e s  c i t e d  seems to  be t h a t ,  

r e g a r d le s s  o f  th e  employment s i t u a t i o n  a t  th e  c u r r e n t  t im e , s tu d e n ts  

s h o u ld  be and a r e  u s in g  c o l le g e  to  d e v e lo p  a c c o rd in g  t o  t h e i r  own 

p e rs o n a l  d e s ig n s  an d  a r e  ig n o r in g  th e  demands o f  b u s in e s s  f o r  conform ­

i t y .  T h is  co n cep t a p p e a rs  t o  be in  c o n f l i c t  w ith  th e  e a r l i e r  r e f e r ­

e n ces  w hich  a sk  f o r  more c o o p e ra t io n  betw een em ployers an d  u n i v e r s i t i e s  

i n  t u r n i n g  o u t s tu d e n ts  who w i l l  f i t  t h e  b u s in e s s  m old.

The p u rp o se  o f  t h i s  s tu d y  i s  t o  g a th e r  in fo rm a tio n  w hich m igh t 

be u se d  t o  h e lp  re d u c e  t h i s  c o n f l i c t .  The g o a l i s  t o  d e te rm in e  

e m p lo y e rs ' p e rc e p tio n s  o f  d e s i r a b le  s tu d e n t  academ ic  p r e p a r a t io n  a n d , 

i n  a d d i t io n ,  t o  g a th e r  d a ta  on s t u d e n t s '  p e rc e p tio n s  o f  w hat em ployers 

f e e l  i s  d e s i r a b l e .  S t a t i s t i c a l  com parisons can  th e n  be made t o  d e t e r ­
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m ine i n  w hich a re a s  th e  two groups d i f f e r  o r  a g re e  in  o p in io n . The 

p r im a ry  e x p e c ta t io n  i s  t h a t  s tu d e n ts  w i l l  n o t have th e  same o p in io n s  

a s  em p loyers on th e  s u b je c t s  o f  r e c r u i t i n g  p r a c t i c e s ,  academ ic p re p a r ­

a t i o n ,  and s k i l l s  c o n s id e re d  n e c e s s a ry  f o r  em ploym ent. The im p l ic a t io n  

o f  t h i s  a s s e r t i o n ,  i f  v a l i d ,  i s  t h a t  s tu d e n ts  a r e  c u r r e n t ly  b a s in g  

t h e i r  c u r r i c u l a r  c h o ic e s  on e i t h e r  in a c c u r a te  in fo rm a tio n , l i t t l e  o r  

no in fo r m a t io n ,  o r  th e y  choose t o  fo llo w  t h e i r  own i n t e r e s t s .

A no ther i n t e r p r e t a t i o n  i s  a ls o  p o s s ib l e .  Some a u th o rs  f e e l  

t h a t  c o l le g e  i s  a  p e r io d  o f  i n d iv id u a l  grow th  and  sh o u ld  n o t be a  

tim e  o f  s te r e o ty p e  f i t t i n g .  I f  s tu d e n ts  do n o t a g re e  w ith  o r  h o ld  

no o p in io n s  abou t em ployer p r a c t i c e s ,  t h i s  may be re g a rd e d  as 

r e f l e c t i n g  t h e i r  i n d i v i d u a l i t y  and la c k  o f  co n cern  w ith  th e  p r a c t i c a l ­

i t i e s  o f  f in d in g  em ploym ent. W hile i t  i s  n o t  th e  i n t e n t  o f  t h i s  s tu d y  

to  choose betw een th e s e  a l t e r n a t i v e s ,  i t  i s  f e l t  t h a t  s e v e r a l  i n t e r p r e ­

t a t i o n s  a r e  p o s s ib le  and sh o u ld  be c o n s id e re d  when e v a lu a t in g  th e  

r e s u l t s  o f  t h i s  s tu d y .

The s u b je c t ,  th e n ,  o f  t h i s  s tu d y  a r e  th o s e  f a c t o r s  in  v o c a t io n a l  

s e l e c t i o n  w hich th e  u n i v e r s i t y  and th e  s tu d e n t  can c o n t r o l  by b e t t e r  

p la n n in g . These f a c t o r s  in c lu d e  such  a r e a s  a s  th e  m ajo r f i e l d  o f  

s tu d y  em ployers p r e f e r  f o r  a p p l i c a n t s ,  w hich s k i l l s  th e y  p r e f e r ,  and 

s t u d e n t s ’ aw areness o f  th e s e  p r e f e r e n c e s .  I t  i s  n o t  th e  i n t e n t  to  

lo o k  a t  s tu d e n t  p e r s o n a l i t y  c h a r a c t e r i s t i c s ,  b u t  r a t h e r  th e  u s a b le  

s k i l l s  a  s tu d e n t  m ight a c q u ir e  w h ile  in  c o l l e g e .  The s tu d y  w i l l  a ls o  

be  l im i t e d  t o  th e  prob lem s r e l a t e d  t o  p lacem en t and s e le c t i o n  in  

b u s in e s s  and in d u s t r y .
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S tu d e n t S urvey

Sample

S tu d e n ts  f o r  t h i s  s tu d y  were s e le c te d  from th e  ju n io r  and  s e n io r  

c l a s s e s  r e g i s t e r e d  f o r  th e  W in te r 1974 s e m e s te r  a t  a  m idw estem  

u n i v e r s i t y .  J u n io r s  and  s e n io r s  w ere s e le c te d  s in c e  th e y  p ro b a b ly  

have a t  l e a s t  g iv en  a  minimum amount o f  th o u g h t to  employment a f t e r  

g ra d u a t io n . Only f u l l - t im e  s tu d e n ts  w ere u se d  b e c au se  o f  th e  p o s s i ­

b i l i t y  t h a t  p a r t - t im e  s tu d e n ts  w ere a lr e a d y  em ployed f u l l  tim e  and 

th e r e f o r e  would n o t be a c t i v e l y  s e e k in g  employment when th e y  re c e iv e d  

t h e i r  d e g re e s . In  o r d e r  to  have an  a d eq u a te  num ber o f  s u b je c t s  f o r  

a n a ly s i s  su b g ro u p s , a  r e t u r n  o f  a p p ro x im a te ly  200 was re g a rd e d  a s  

n e c e s s a ry .  Subgroups w ere form ed on th e  b a s i s  o f  c la s s  in  s c h o o l,  —■ 

s e x , and f i e l d  o f  s tu d y .  A r e t u r n  o f  200 would a s s u r e  a p p ro x im a te ly  

50 s u b je c t s  from each  o f  th e  4 academ ic c o l l e g e s ,  nam ely , a r t s  and 

s c ie n c e s ,  a p p l ie d  s c ie n c e s ,  b u s in e s s ,  and  e d u c a t io n . (S in c e  th e  

C o lle g e  o f  P in e  A r ts  i s  s m a ll ,  i t  was combined w ith  th e  C o lle g e  o f  

A rts  and S c ie n c e s .)  The u n i v e r s i t y ’ s a d m in is t r a t iv e  com puter was 

u se d  t o  g e n e ra te  th e  s tu d e n t  sam p le . A l i s t  o f  364 names was com piled  

by s e l e c t i n g  e v e ry  tw e n t ie th  f u l l - t im e  ju n io r  and s e n io r .  To a c h ie v e  

th e  r e q u i r e d  200 re sp o n d e n ts  would th e r e f o r e  r e q u i r e  a  re s p o n s e  r a t e  

o f  55$. T h is  re sp o n se  r a t e  seemed a t t a in a b l e  and th e  sam ple was a c c e p te d .

10
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In s tru m e n t

W ith th e  a id  o f  th e  C a re e r  P la n n in g  and P lacem en t O f f ic e  and 

s e v e r a l  f a c u l ty  members, th e  s tu d e n t  employment q u e s t io n n a ir e  (A ppendix 

A ).w as d e v e lo p e d . The in s tru m e n t was d iv id e d  in to  f iv e  s e c t io n s .  

S e c tio n  I  d e a l t  w ith  s tu d e n t  dem ographic in fo rm a tio n  and  d a ta  r e l a t i n g  

to  s tu d e n t  u se  o f  th e  c o u n s e l in g  s e r v i c e s .  The second  s e c t io n  co v e red  

s tu d e n t  im p re ss io n s  o f  em ployer r e c r u i t i n g  p r a c t i c e s .  S tu d e n ts  w ere 

a sk ed  t o  re sp o n d  to  a  s e r i e s  o f  s ta te m e n ts  by  c h e c k in g  s t r o n g ly  a g re e , 

a g re e ,  d i s a g r e e ,  s t r o n g ly  d i s a g r e e ,  o r  no o p in io n . S e c tio n  I I I  was 

s im i l a r  in  c o n s t r u c t io n  to  S e c tio n  I I .  I t s  p u rp o se  was t o  g a th e r  

in fo rm a tio n  on s tu d e n t  o p in io n s  ab o u t e d u c a tio n  and f u tu r e  employment. 

S e c tio n  IV was a  s e r i e s  o f  ra n k  o r d e r  q u e s tio n s  d e a l in g  w ith  s tu d e n t  

p e rc e p tio n s  o f  th e  a v a i l a b i l i t y  o f  jo b s  and  o f  th o s e  s k i l l s  th e y  

b e l ie v e d  w ere d e s i r e d  by  e m p lo y e rs . The p u rp o se  o f  th e  f i n a l  s e c t io n  

(S e c t io n  V) was to  d e te rm in e  how s tu d e n ts  f e l t  t h e i r  u n i v e r s i t y  com­

p a re d  w ith  o th e r  l a r g e  s t a t e  u n i v e r s i t i e s  in  p r e p a r in g  s tu d e n ts  f o r  

em ploym ent.

S e c tio n  I  c o n ta in e d  in fo rm a tio n  w hich w ould a llo w  f o r  th e  sub­

g ro u p in g  o f  s tu d e n ts  f o r  a n a ly s i s ,  and  S e c tio n s  I  and V c o n ta in e d  

in fo rm a tio n  o f  i n t e r e s t  t o  th e  C a re e r  P la n n in g  and P lacem en t O f f ic e .  

C om parative a n a ly s e s  betw een s tu d e n ts  and em ployers w ere to  be run  

on d a ta  from  S e c tio n s  I I ,  I I I ,  and IV .

The q u e s t io n n a ir e  i t s e l f  was a  f o ld e d ,  tw o-page fo rm . I t  was 

p re a d d re s s e d , p restam ped  and c o n ta in e d  r e t u r n  m a i l in g  i n s t r u c t i o n s .
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P ro ced u re

The q u e s t io n n a i r e s  w ere m a ile d  t o  s tu d e n ts  a p p ro x im a te ly  f iv e  

weeks b e fo r e  th e  end o f  t h e  W in te r  1974 s e m e s te r .  A c o v e r  l e t t e r  

(A ppendix 3 )  e x p la in in g  th e  s tu d y  was in c lu d e d  w ith  t h e  q u e s t io n n a i r e .  

One and  a  h a l f  weeks l a t e r ,  a  re m in d e r  c a rd  (A ppendix C) was s e n t  to  

th o s e  who had  n o t  y e t  re sp o n d e d . S in c e  i t  was c lo s e  t o  th e  end o f th e  

s e m e s te r  and few  re s p o n s e s  c o u ld  be e x p e c te d  a f t e r  s tu d e n t s  l e f t  cam pus, 

a  seco n d  q u e s t io n n a i r e  was s e n t  two weeks a f t e r  th e  re m in d e r  c a r d .  

In c lu d e d  w ith  t h i s  seco n d  q u e s t io n n a i r e  was a  fo llo w -u p  l e t t e r .  The 

r e tu r n e d  q u e s t io n n a i r e s  w ere coded  and th e  d a ta  e n te r e d  i n to  punched 

c a rd s  f o r  com puter p r o c e s s in g .

Em ployer S urvey

Sample

F i l e s  o f  th e  C a re e r  P la n n in g  and P lacem ent O f f ic e  w ere u s e d  to  

d e v e lo p  a  sam ple o f  em p lo y ers  f o r  t h i s  s tu d y .  W ith  th e  g u id an ce  o f  

th e  p lacem en t o f f i c e ,  a  f i n a l  l i s t  o f  100 em ployers was co m p iled . 

R e la t iv e  to  th e  number o f  r e c r u i t e r s ,  th e  l i s t  r e p r e s e n te d  a  n e a r ly  

p r o p o r t io n a te  number o f  em p loyers from  th e  a re a s  o f  a c c o u n t in g ,  b a n k in g , 

s e r v i c e  i n d u s t r i e s ,  r e t a i l  d ep a rtm e n t s t o r e s ,  governm en t, fo o d  c h a in s ,  

p u b l i c  u t i l i t i e s ,  t r a n s p o r t a t i o n ,  and  m a n u fa c tu r in g  and  p ro c e s s  in d u s ­

t r i e s .  M a n u fa c tu rin g  and  p ro c e s s  com panies r e p r e s e n te d  th e  b u lk  o f  

t h e  sam ple w i th  o v e r  50 em p loyers  f a l l i n g  in to  t h a t  c a te g o r y .  I t  was 

b e l i e v e d  t h a t  th e  em p loyers  ch o sen  r e p r e s e n te d  s t a b l e  com panies w hich 

h ad  b een  r e a s o n a b ly  c o n s i s t e n t  i n  t h e i r  r e c r u i t i n g  p r a c t i c e s  o v e r  th e  

p a s t  s e v e r a l  y e a r s .
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The em ployers w ere d iv id e d  in to  two su b g ro u p s : one made up  o f

m a n u fa c tu r in g  and  p ro c e s s  com panies w h ile  th e  second  was co m prised  

o f  a l l  o th e r  com pan ies . H e n c e fo r th , th e  f i r s t  g roup  w i l l  be r e f e r r e d  

to  as  m a n u fa c tu re rs  and th e  seco n d  r e f e r r e d  to  a s  n o n m a n u fa c tu re rs .

T here  a r e  s e v e r a l  re a s o n s  f o r  com bining  a l l  o th e r s  i n to  th e  

second  su b g ro u p . The sam ple s i z e  f o r  in d iv id u a l  a r e a s  ( e . g . ,  a c c o u n t­

in g )  w ould be so  sm a ll  t h a t  r e l i a b l e  s t a t i s t i c a l  c o n c lu s io n s  c o u ld  

n o t be draw n. In  a d d i t io n ,  m ost o f  th e s e  i n d u s t r i e s  have a  h ig h e r  

r a t i o  o f  s t a f f  to  l i n e  p e rs o n n e l  th a n  do most p r o d u c t - o r ie n te d  

i n d u s t r i e s .

A sam ple s i z e  o f  100 was s e le c te d  to  e n su re  a d e q u a te  s i z e  f o r  

th e  su b g ro u p s . A s im i l a r  s tu d y  by  Edge and Greenwood (1973) had  

c i t e d  a  r e tu r n  o f  66$, and  a n o th e r  s tu d y  by D ennis and  G u s ta fso n  (1973) 

had a  r e t u r n  o f  72$ . S in c e  th e  s u b je c t s  o f  th e s e  two s tu d i e s  w ere 

s i m i l a r  to  th o s e  o f  t h e  p r e s e n t  s tu d y , a  s i m i l a r  re s p o n s e  r a t e  was 

a n t i c i p a t e d .

In s tru m e n t

Due to  th e  c o m p a ra tiv e  n a tu r e  o f  t h i s  s tu d y , th e  em ployer 

q u e s t io n n a ir e  had  to  be s im i l a r  in  c o n te n t t o  th e  s tu d e n t  q u e s t io n n a i r e .  

T h e re fo re ,  i t  a l s o  c o n s is t e d  o f  f iv e  s e c t i o n s .  The f i r s t  s e c t i o n  was 

in te n d e d  t o  g a th e r  in fo rm a t io n  f o r  c l a s s i f i c a t i o n  p u rp o s e s . S e c t io n  I I  

c o n s is t e d  o f  a  s e r i e s  o f  q u e s t io n s  on r e c r u i t i n g  p r a c t i c e s  t o  w hich 

th e  re sp o n d e n t c o u ld  answ er s t r o n g ly  a g r e e ,  a g re e ,  d i s a g r e e ,  s t r o n g ly  

d i s a g r e e ,  o r  no o p in io n .  S e c t io n  I I I  was s i m i l a r l y  c o n s tr u c te d  to
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S e c tio n  I I  b u t d e a l t  w ith  em ployers* im p re ss io n s  o f  s tu d e n t  r a t i o n a l e  

o f  e d u c a tio n  and em ploym ent. The n e x t  s e c t io n  in c lu d e d  r a n k -o rd e r  

q u e s t io n s  on jo b  a v a i l a b i l i t y  and on s k i l l s  d e s i r e d  by em p lo y ers .

The f i f t h  s e c t io n  was an a tte m p t t o  g a th e r  some in fo rm a tio n  com paring 

t h i s  i n s t i t u t i o n ’ s  g ra d u a te s  to  g ra d u a te s  from  o th e r  l a r g e  s t a t e  

u n i v e r s i t i e s .

S e c tio n s  I I ,  I I I ,  and IV were th o s e  in te n d e d  to  be u se d  f o r  

com parison  p u rp o s e s . S e c tio n  V c o n ta in e d  in fo rm a tio n  o f  g e n e ra l  

i n t e r e s t  t o  t h e  C a re e r  P la n n in g  and P lacem ent O f f ic e .

_The q u e s t io n n a ir e  i t s e l f  was o f  th e  same fo rm at a s  th e  s tu d e n t  

q u e s t io n n a i r e ;  t h a t  i s ,  a  fo ld e d , p r e a d d re s s e d , p restam ped  form  w ith  

m a i l in g  i n s t r u c t i o n s .

P ro c ed u re

Q u e s t io n n a ire s  were m a ile d  w ith  a  c o v e r  l e t t e r  (A ppendix P) to  

campus r e c r u i t e r s  a t  th e  sam ple com panies. A pprox im ate ly  two weeks 

l a t e r ,  a  rem in d er c a rd  (A ppendix G) was s e n t  t o  th o se  who had  n o t 

y e t  re sp o n d e d . At t h i s  tim e  i t  became a p p a re n t t h a t  th e  q u e s t io n n a ir e s  

w ere g e n e r a l ly  n o t b e in g  f i l l e d  o u t by th e  p e rso n s  to  whom th e y  had 

b een  a d d re s s e d . In  o rd e r  to  c o v e r  th e  p o s s i b i l i t y  t h a t  th e  o r ig i n a l  

q u e s t io n n a i r e  had  been l o s t  due to  p e rso n n e l ch an g es , a  second  and 

f i n a l  q u e s t io n n a i r e  was s e n t  w ith  a  new co v e r l e t t e r  (A ppendix H ).

T h is  f i n a l  m a i l in g  to o k  p la c e  a p p ro x im a te ly  one month a f t e r  th e  o r i g i ­

n a l  q u e s t io n n a ir e  had  been  s e n t .  As w ith  th e  s tu d e n t  r e t u r n s ,  th e  

q u e s t io n n a i r e s  w ere coded and  d a ta  e n te r e d  on f i l e s  in  th e  com puter.
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RESULTS

G e n e ra l

In  o r d e r  to  f a c i l i t a t e  i n t e r p r e t a t i o n  o f  th e  r e s u l t s  o f  t h i s  

s tu d y , d a ta  f o r  s tu d e n ts  and  em ployers a r e  r e p o r te d  s e p a r a te ly  w ith  

a  t h i r d  s e c t io n  c o n ta in in g  co m p ariso n s . C om parisons w ere made n o t 

o n ly  betw een  s tu d e n ts  and em p lo y ers , b u t  a l s o  betw een s tu d e n t  sub­

g roups a s  w e ll  a s  betw een th e  two em ployer su b g ro u p s . These subgroup  

com parisons w ere u se d  to  a s s u r e  th e  n e e d  f o r  m a in ta in in g  th e  chosen  

su b g ro u p s . The c h i- s q u a re  (X^) s t a t i s t i c  was u se d  f o r  com parisons 

in v o lv e d  i n  fre q u e n c y  d a ta  and th e  Spearman r a n k - o r d e r  c o r r e l a t i o n  

u se d  f o r  ran k e d  d a ta .

The re sp o n se  r a t e s  f o r  b o th  p o r t io n s  o f  t h i s  su rv e y  were 

r e l a t i v e l y  good (T ab le  1 ) .  F o r  s tu d e n t s ,  245 u s a b le  q u e s t io n n a ir e s  

o u t o f  364 were r e tu r n e d  f o r  an  o v e r a l l  r a t e  o f  67* 3%. S e n io r  m ales 

had  th e  h ig h e s t  i n d iv id u a l  r a t e  w ith  75.7% -r e tu r n e d ,  and ju n io r  m ales 

had  th e  lo w e s t r a t e  w ith  61.1% r e tu r n e d .  A pprox im ate ly  20 a d d i t io n a l  

s tu d e n t  q u e s t io n n a ir e s  w ere r e c e iv e d ,  b u t w ere c o n s id e re d  u n u sa b le  

e i t h e r  b e c au se  most q u e s t io n s  were unansw ered  o r  b ec au se  th e y  were 

r e c e iv e d  a f t e r  d a ta  a n a ly s i s  had  been  c o m p le ted .

The em ployer r e tu r n  r a t e  was s i m i l a r  t o  t h a t  o f  th e  s tu d e n t  

su rv e y  (T ab le  1 ) .  Of th e  100 q u e s t io n n a ir e s  m a ile d  66 w ere r e tu r n e d  

f o r  a  p e rc e n ta g e  r e tu r n e d  r a t e  o f  66.7% . M a n u fa c tu re rs  and p ro c e s s  

com pan ies, h e n c e fo r th  t o  be r e f e r r e d  t o  a s  m a n u fa c tu re r s ,  had a  

r e t u r n  r a t e  o f  53.5% w h ile  n o n m an u fa c tu re rs  h ad  a  r a t e  o f  81.8% .

15
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Table 1

R esponse R a te s  f o r  S tu d e n ts  and Em ployers

Q u e s t io n n a ire s
M ailed

U sab le  
Q uest io n n a i r e s  

R e tu rn ed
i

S tu d e n t Sample

J u n io r  M ales 90 55 61 .1
J u n io r  Fem ales 93 63 6 7 .7
S e n io r  M ales 111 84 7 5 .7
S e n io r  Fem ales 70 43 6 1 .4

T o ta ls 364 245 6 7 .3

Em ployer Sample

M a n u fa c tu re rs 56 30 53 .5
N onm anufactu rers 44 36 8 1 .8

T o ta ls 100 ZS 6 6 .7
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Two l e t t e r s  w ere r e c e iv e d  from  em p loyers i n d i c a t i n g  t h a t  th e y  d id  n o t 

w ish  t o  p a r t i c i p a t e  i n  th e  s tu d y ,  and th r e e  more q u e s t io n n a ir e s  w ere 

r e c e iv e d  a f t e r  d a ta  a n a ly s i s  h ad  p ro g re s s e d  p a s t  th e  p o in t  w here th e y  

c o u ld  he in c lu d e d .

S tu d e n t S u rvey  R e s u l ts

S e c t io n  I

Q u e s tio n s  one th ro u g h  se v en  o f  th e  s tu d e n t  q u e s t io n n a ir e  co n cern  

d e s c r i p t i v e  d a ta  f o r  s t u d e n t s .  T ab le  2 p ro v id e s  th e  d i s t r i b u t i o n  o f  

th e  sam ple by s e x , c l a s s ,  y e a r  i n  s c h o o l ,  and academ ic  c o l l e g e .  I t  can 

be o b se rv e d  from  th e  above d a ta  t h a t  s tu d e n ts  i n  t h i s  sam ple w ere 

re a s o n a b ly  r e p r e s e n t a t i v e  o f  u p p e r  d i v i s i o n  s tu d e n ts  o f  th e  u n i v e r s i t y  

p o p u la t io n .

T ab le  3 shows a  breakdow n o f  s tu d e n t  p o s tg ra d u a te  employment 

i n t e n t i o n s .  In  g e n e r a l ,  s tu d e n t  r e s p o n s e s  to  t h i s  q u e s tio n  in d ic a te d  

t h a t  m ost s tu d e n ts  in te n d  t o  work in  f i e l d s  a s s o c i a te d  w ith  t h e i r  

academ ic m a jo r . The f i e l d  o f  e d u c a t io n  c o n ta in e d  th e  h ig h e s t  p e rc e n ta g e  

o f  s tu d e n ts  who chose  th e  same re s p o n s e  f o r  f u tu r e  em ployment; 90. 2% 

r e p o r te d  in te n d in g  to  te a c h  when th e y  co m p le ted  t h e i r  d e g re e s . A 

m a jo r i ty  o f  b u s in e s s  and  a p p l i e d  s c ie n c e s  s tu d e n t s ,  8 0 . 7% and  58«0/£ 

r e s p e c t i v e ly ,  r e p o r te d  t h a t  th e y  in te n d e d  t o  work in  b u s in e s s  an d  

in d u s t r y  a f t e r  g r a d u a t io n .  A r ts  and s c ie n c e s  s tu d e n t s  w ere more d iv e r s e  

i n  t h e i r  f u tu r e  p la n s  w ith  th e  l a r g e s t  p o r t i o n ,  3 6 .4 % i n d i c a t i n g  an 

i n t e n t i o n  t o  a t t e n d  g ra d u a te  s c h o o l .  Many f i e l d s  to d a y  su c h  a s  p sy c h o l­

ogy o r  s o c io lo g y  r e q u i r e  t h a t  s tu d e n t s  c o n tin u e  t h e i r  e d u c a t io n , b u t

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.
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Table 2

S tu d e n t D em ographic In fo rm a tio n  B ased on R esponses i n  S e c tio n  I

Sample
N' %

P o p u la tio n
N #

Sex

Male 139 56.7 4 ,8 5 0 57 .3
Fem ale 106 4 3 .3 3 ,6 1 4 4 2 .7

C u rricu lu m  by  C o lleg e

A rts  & S c ie n c e s 77 3 1 .4 3 ,1 7 4 3 7 .5
A p p lie d  S c ie n c e s 50 2 0 .4 1 ,5 1 8 1 7 .9
B u s in e ss 57 2 3 .3 1 ,3 5 4 1 6 .0
S d u c a tio n 61 2 4 .9 2 ,4 1 8 2 8 .6

Y ear i n  S choo l
«

J u n io r 118 48 .2 3 ,658 4 3 .2
S e n io r 127 51 .8 4 ,8 0 6 56 .8

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.
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Table 3

Employment In te n tio n s  and C urrent Employment S ta tu s  by C ollege 
Based on Responses in  S ec tion  I

A rts & 
Sciences

A pplied
Sciences B usiness Education

N * N * N N <£
_ . yo.

Postg raduate  Work 
In te n t io n  F ie ld

B usiness & in d u stry 14 18.2 29 58.0 46 80.7 1 1.6
Government 8 10.4 2 4 .0 - - 2 3.3
Teaching 12 15.6 6 12.0 - - 55 90.2
Graduate school 28 36.4 5 10.0 6 10.5 3 4 .9
O ther 15 19.5 8 16.0 5 8 .8 —

Employment S ta tu s  

D on 't work 48 62.3 27 54.0 21 36.8 36 59.0
P a rt- tim e  job 29 37.7 23 46.0 31 54.4 24 39.3
F u ll- t im e  job — — — — 5 8.8 1 1.6

Continue w ith  
C urrent Employer

Yes 8 27.6 3 13.0 11 30.6 4 16.0
No 21 72.4 20 87.0 25 69.4 21 84.0

Accepted P o s itio n  fo r  
A fte r  G raduation

Yes 4 5.2 1 2 .0 8 14.0 1 1 .6
No 73 94.8 49 98.0 49 86.0 60 98.4

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.
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t h i s  f ig u r e  c o u ld  be i n f l a t e d  by s tu d e n ts  who f e e l  e i t h e r  u n p re p a re d  

f o r  work o r  u n d e c id ed  ab o u t p o s s ib le  a l t e r n a t i v e s .  O v e r a l l ,  11$ o f  

th e  t o t a l  s tu d e n t  re sp o n d e n ts  in d ic a te d  g ra d u a te  s c h o o l a s  t h e i r  

p r im a ry  p o s tg ra d u a te  c h o ic e .

T ab le  3 shows th e  c u r r e n t  work s t a t u s  o f  s tu d e n ts  i n  th e  sam p le . 

More b u s in e s s  s tu d e n ts  w ere em ployed th a n  any o th e r  g ro u p , 6 3 .2 $ ,

The C o lle g e  o f  A r ts  and S c ie n c e s  had  th e  s m a l le s t  p e rc e n ta g e  employed 

( 3 7 .7 $ ) .  B u s in e ss  s tu d e n ts  a ls o  r e p o r te d  th e  h ig h e s t  p e rc e n ta g e  o f  

th o s e  who w i l l  p ro b a b ly  c o n tin u e  w ith  th e  same em ployer a f t e r  g radua­

t i o n  (3 0 .6 $ ) .  The g r e a t e s t  p e rc e n ta g e  o f  s tu d e n ts  h a v in g  a lr e a d y  

a c c e p te d  p o s i t io n s  f o r  a f t e r  g r a d u a tio n  (1 4 .0 $ )  a ls o  came from th e  

C o lleg e  o f  B u s in e s s .

The rem a in d e r o f  th e  d a ta  in  S e c tio n  I  c o v e rs  s tu d e n t  u se  and 

a p p r a i s a l  o f  th e  v a r io u s  c o u n s e l in g  s e r v ic e s  a v a i l a b l e  on cam pus.

T h is  in fo rm a tio n  i s  r e p r e s e n te d  in  T ab le  4 . The t o t a l  num ber o f  

c o n ta c ts  made w ith  th e  v a r io u s  s e r v ic e s  exceeded  th e  t o t a l  num ber o f  

s u rv e y  re s p o n d e n ts  s in c e  many s tu d e n ts  gave m u l t ip le  re s p o n s e s  t o  t h i s  

q u e s t io n .  F o r a l l  c o l le g e s  ex cep t b u s in e s s ,  in d iv id u a l  d e p a rtm e n ts  

o r  f a c u l t y  members w ere th e  most f r e q u e n t ly  u s e d  form s o f  c o u n s e l in g . 

F o r b u s in e s s  s tu d e n t s ,  th e  campus C o u n se lin g  C e n te r  was m ost p o p u la r .  

T e s t in g  S e rv ic e s  and th e  P lacem ent C e n te r , r e s p e c t i v e ly ,  w ere th e  

l e a s t  u s e d  s e r v ic e s  a c c o rd in g  to  t h i s  sam p le . A t o t a l  o f  58 o r  2 3 .7 $  

o f  t h i s  s u rv e y  group r e p o r te d  n e v e r  s e e k in g  academ ic  c o u n s e l in g .

In  g e n e r a l ,  s tu d e n ts  who u se d  th e s e  s e r v ic e s  c o n s id e re d  th e  c o u n s e l in g  

h e lp f u l  and  th e  p e rso n s  t o  whom th e y  spoke k n o w le d g e ab le . D a ta  h e re ,

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.
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Table 4

F re q u e n c y  o f  Use an d  S a t i s f a c t i o n  w i th  V o c a t io n a l  C o u n s e l in g  S e r v ic e s  
R e p o r te d  b y  S tu d e n ts  i n  S e c t io n  I (N=245)

Services
T e s t i n g
S e r v io e s

P lao em en t
C e n te r

C o u n s e l in g
C e n te r C o lle g e D ep artm en t

D i d n 't  Know 
W here t o  Oo

N ever 
S o u g h t H elp

N
U sage by  C o lle g e  
A r ts  & S c ie n c e s  77 
A p p lie d  S o ie n o e s  50 
B u s in e s s  57 
E d u c a tio n  61 
T o ta l*  . 245

V alu e  o f  C o u n s e l in g  
V ery  h e l p f u l  
F a i r l y  h e l p f u l  
S l i g h t l y  h e l p f u l  
Not a t  a l l  h e l p f u l

K n o w le d g e a b il i ty  o f  
C o u n s e lo r
V ery  w e l l  in fo rm e d  
S u f f i c i e n t l y  in fo rm e d  
Not a t  a l l  in fo rm e d

I  i

5 7
6 12
3 5
2 3 

T5 6

j  > 5 6  

0 > 44

3 43 
5 36 
6 21
____

1 i
7 9
2 4 

11 19 
7 12 

27 11

11 > 6 7  

J  > 3 3

8 50 
13 55

4 15

£  &

33 43 
15 30 
33 58 
14 23 
95 39

28 > 5 6

' I  > 44

12 12 
56 63 
24 25

£  i

12 15 
10 20  
10 18 

4 7 
36 15

12 > 68 

j  > 3 2

12 40 
14 47 

4 13

f  • 1°

57 74 
22 44  
28 49 
31 51

13S  56

48 

2 5 > 2 6

58 45 
54 42 
16 12

f  $

8 10 
1 2 
1 2 
3 5 

13 5

f  $

23 30 
7 14 

10 18 
13 30
58 24

*Total usage frequency exceeds N since many students gave multiple responses to this question.

no
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how ever, a r e  in c o n c lu s iv e  s in c e  s tu d e n ts  d id  n o t a lw ays co m p le te  th e

f u l l  sequence  o f  q u e s t io n s .  Q u e s tio n  11, w hich a sk ed  s tu d e n ts  t o  ra n k

w hich o f  th e  l i s t e d  c o u n s e l in g  s e r v i c e s  s h o u ld  have th e  r e s p o n s i b i l i t y

f o r  g a th e r in g  and d is s e m in a t in g  new jo b  in fo rm a t io n , showed

Rank O rder Agency
1 s t  -  P lacem ent C e n te r
2nd -  I n d iv id u a l  d e p a rtm e n ts  ( o r  f a c u l t y  members)
3 rd  -  C o u n se lin g  C e n te r
4 th  -  C o lle g e  i n  w hich s tu d e n t  i s  e n r o l le d  
5 th  -  T e s t in g  S e rv ic e s

A d i s p a r i t y  t h a t  a p p e a re d  in  th e s e  d a ta  was t h a t  w h ile  th e  C a re e r  

P la n n in g  and P lacem ent C e n te r  was ran k e d  f i r s t  f o r  t h i s  r o le  i t  was 

n e x t  t o  l a s t  in  u s a g e . S tu d e n ts  a p p a r e n t ly  f e l t  t h i s  f u n c t io n  b e lo n g e d  

to  th e  P lacem ent C e n te r , b u t  f o r  some re a s o n  d id  n o t u s e  i t s  s e r v i c e s .

S e c t io n  I I

T h is  s e c t io n  o f  th e  q u e s t io n n a i r e  was in te n d e d  to  g e t  s tu d e n t  

o p in io n  abou t em ployer r e c r u i t i n g  p r a c t i c e s .  There w ere 12 d i f f e r e n t  

s tu d e n t  subg roups c o n s id e re d  i n  a n a ly z in g  t h i s  d a ta .

Subgroup 
J u n io r s  
S e n io rs  
M ales 
Fem ales 
J u n io r  M ales 
J u n io r  Fem ales 
S e n io r  M ales 
S e n io r  Fem ales 
A r ts  an d  S c ie n c e s  
A p p lie d  S c ie n c e s  
B u s in e ss  
E d u c a tio n

On th e  q u e s t io n n a i r e ,  s tu d e n t  re s p o n s e s  w ere re c o rd e d  in  te rm s  o f  

a  f i v e  p o in t  s c a l e :  a g re e ,  s t r o n g ly  a g re e ,  d i s a g r e e ,  s t r o n g ly  d i s a g r e e ,

127
118
139
106

55
63
84
43
77
50
57
61
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and no o p in io n . I t  was d e c id e d , how ever, t o  combine th e  a g re e  and 

s t r o n g ly  a g re e  r e s p o n s e s ,  a s  w e ll  a s  th e  d i s a g r e e  and  s t r o n g ly  d is a g r e e  

r e s p o n s e s ,  i n to  two re s p o n s e  c a te g o r ie s  f o r  a n a ly s i s  p u rp o se s . I t  was 

n e c e s s a ry  t o  c o l l a p s e  th e s e  re s p o n s e s  b e c au se  o f  th e  low o b se rv e d  f r e ­

q u e n c ie s  i n  th e  X^ c o n tin g e n c y  t a b l e s  w hich f e l l  below  f iv e  i n  many 

in s ta n c e s  (Downie & H ea th , 19^5)•

A ppendix I  c o n ta in s  th e  fre q u e n c y  o f  re sp o n se  f o r  th e  12 s tu d e n t  

subg ro u p s p r e v io u s ly  m en tio n ed .

T ab le  5 shows th e  X^s com paring  fre q u e n c y  o f  re s p o n s e  among 

s tu d e n t  subg ro u p s b a se d  on c l a s s  and se x  in  S e c tio n  I I .  Of th e  p o s s ib le  

84 co m p ariso n s (21 s ta te m e n ts  by  4 p a i r in g s  o f  s u b g ro u p s ) , 8 w ere s ig ­

n i f i c a n t l y  d i f f e r e n t  a t  th e  .0 5  l e v e l  (9 .5 $ )  and 4 a t  th e  .0 1  l e v e l  

(4 .8 % ). T a b le  6 shows th e  X^ com parisons on S e c tio n  I I  f o r  su b g ro u p in g s  

b a se d  on academ ic c o l l e g e .  H ere we f in d  t h a t  o u t o f  a  p o s s ib le  126 

com parisons (21 s ta te m e n ts  b y  6 p a i r i n g s ) ,  14 w ere s i g n i f i c a n t  a t  th e  

.0 5  l e v e l  (11.1% ) and 7 a t  t h e  .0 1  l e v e l  (5 .6 % ). The t o t a l  num ber o f  

s i g n i f i c a n t  d i f f e r e n c e s  (33 o u t o f  210 f o r  15.7% ) in d ic a te d  t h a t  th e r e  

was enough d i f f e r e n c e  among th e s e  g roups on S e c t io n  I I  to  c o n s id e r  them 

s e p a r a te l y  in  f u tu r e  c o m p a riso n s .

In  sum m ariz ing  T a b le s  5 and  6 , th e  fo llo w in g  d i f f e r e n c e s  a r e  n o te d :

Number of Questions 
Comparison Significantly Different

Male-Female 5
Junior-Senior 2
Jr. Male-Jr. Female 1
Sr. Male-Sr. Female 4
Arts & Sciences-Appld Sci 0
Arts & Sciences-Business 4
Arts & Sciences-Sducation 2
Appld Sci-Sducation 6
Appld Sci-Business 1
Business-Sducation 8
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Table 5

C hi-squares Comparing Student Subgroups Based on C lass and Sex
on S ection  I I  -  Employer R ecru iting  P ra ctices

Subgroups
Q u estio n  S y n o p sis Male

vs
Fem ale

J u n io r
v s

S e n io r

J r  Male 
v s

J r  Fem ale

S r  Male 
v s

S r  Fem ale

1 . In te rv ie w  p re fe re n c e  
by  m ajo r 6 .3  6* .6 0 3 .57 3 .7 5

2 . Im p o rtan ce  o f  
com m unications 4 .2 5 2 .3 9 3 .1 6 2 .2 2

3 .  Commitment o f  b u s i ­
n e s s  & a p p lie d  
s c ie n c e s  s tu d e n ts 4 .3 5 6 .01* 2 .9 0 4 .5 7

4 .  Commitment o f  a r t s  
& s c ie n c e s  s tu d e n ts .9 5 8 .2 8 * 1 .7 1 1 .6 1

5 . Company s i z e  r e l a t e d  t o  
academ ic p re fe re n c e 6 .6 2 * 2 .5 3 4 .7 8 1 .6 5

6 . Company f in a n c e s  r e l a t e d  
t o  number o f  g rad s  h i r e d 5 .61 1 .1 1 1 .77 8 . 65*

7 . M in o r ity  p re fe re n c e 1 .6 8 .7 9 .46 5 .3 8

8 . B ackground o f  to p  
management 9 .83** 1 .1 2 2 .5 8 8 .5 7 *

9 . Jo b  a ss ig n m en t and 
academ ic m ajo r 5 .86 1 .1 8 7 .1 5 * 3 .27

1 0 . Em ployer t r a i n i n g  
p o l i c i e s 3 .0 3 2 .8 0 3 .42 1 .2 4

1 1 . P re fe re n c e  f o r  s p e c i a l ­
iz e d  v s  l i b e r a l  d e g re e s 4 .3 9 2 .5 1 .26 7 .5 6 *

1 2 . O p p o r tu n ity  f o r  c o n t in ­
u ed  e d u c a tio n 3 .4 6 . 0

0 .93 3 .7 1

*p < . 0 5  ( c o n tin u e d )
**p < .0 1
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Table 5 (continued)

C hi-squares Comparing Student Subgroups Based on C lass and Sex
on Section  II  -  Employer R ecru iting  P ra ctices

Subgroups

Q u estio n  S ynopsis Male
v s

Fem ale

J u n io r
v s

S e n io r

J r  Male 
v s

J r  Fem ale

S r Male 
v s

S r  Fem ale

13. S a la r y  d i f f e r e n t i a l  
& r l i b e r a l  d eg ree 3 .6 3 .5 0 .003 5 .8  6

14. E f f e c t  o f  g ra d e s - 'o n ' job .13 2 .5 6 .48 1 .72

15. P re fe re n c e  f o r  women 
g ra d s 13 .58** 1 .17 2 .5 1 14 .26**

16 . O versupp ly  o f  
b u s in e s s  g rad s 2 .6 4 1 .6 4 2 .7 3 1 .67

17 . O versupp ly  o f  te c h  
g ra d s .56 4 .6 0 1.92 .4 0

1 8 . O versupp ly  o f  
e d u c a tio n  g rad s 9 .98** 2 .5 0 1.62 8 .02

19 . O versupp ly  o f  
s c ie n c e  g ra d s .37 6 .5 0 • 58 4 .8 9

2 0 . O versu p p ly  o f  s o c ia l  
s c ie n c e  g rad s .1 0 5 .8 9 .18 1 .07

2 1 . O versupp ly  o f  f in e  
a r t s  g rad s 3 .72 3 .2 8 .12 4 .9 4

*p < .0 5
**p < .0 1
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Table 6

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  B ased  on A cadem io C o l le g e s  
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a o t i c e s

S u b g ro u p s
Q u e s t io n  S y n o p s is A & S 

v s
A ppld  S c i

A & S 
v s

B u s in e s s

A ppld  S c i  
v s

E d u c a t io n

A ppld  S c i  
v s  

B u s in e s s

A & S 
v s

E d u o a tio n

B u s in e s s
v s

E d u o a tid n

1 . I n te r v ie w  p r e f e r e n c e  by  
m a jo r .5 1 3 2 .1 1 6 .1 7 * .4 9 6 . 0 0 * 1 0 .1 4 * *

2 . Im p o r ta n c e  o f  com m unica­
t i o n s 5 .8 8 5 .51 2 .2 9 3 .1 4 1 .6 6 4 .4 5

3 . Commitment o f  b u s in e s s  
and  a p p l i e d  s o i  s t u d e n t s 1 .2 4 .3 2 9 .6 5 * * 1 .2 0 5 .5 9 5 .1 8

4 . Commitment o f  a r t s  and  
s c ie n c e s  s tu d e n t s .7 4 .7 1 1 .4 2 2 .4 1 . 6 5 0 1 .0 9

5. Company s i z e  r e l a t e d  t o  
a cad em ic  p r e f e r e n c e 4 .0 0 1 .7 7 5 .2 6 .5 3 3 .2 0 9 2 .7 3

6 . Company f in a n c e s  r e l a t e d  
t o  num ber o f  g ra d s  h i r e d .1 7 5 .5 8 9 2 .1 3 .1 8 1 1 .9 5 3 .7 7

7 . M in o r i ty  p r e f e r e n c e 4 .7 8 .2 9 0 1 1 .4 2 * * 2 .8 5 5 .0 3 6 .3 0 *

8 . B ackg round  o f  to p  m anagem ent 3 .5 9 6 .9 1 * 6 . 85* 1 .9 5 .9 3 7 1 1 .0 8 * *

9 . Jo b  a s s ig n m e n t an d  
a c ad em ic  m a jo r 1 .3 4 5 .3 1 8 .7 3 * 1 .3 6 6 .4 9 * 1 1 .8 5 * *

ro
O N

*p < .0 5  
**p < .0 1
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Table 6 (co n tin u ed )

C h i - s q u a r e s  C om paring  S tu d e n t  S ub g ro u p s B ased  on A cadem ic C o l le g e s  
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a c t i c e s

Q u e s t io n  S y n o p s is A & S 
v s

A ppld  S c i

A & S 
v s

B u s in e s s

S u b g ro u p s
A ppld S c i  

v s
E d u o a tio n

A ppld S c i  
v s

B u s in e s s

A & S 
v s

E d u c a tio n

B u s in e s s
v s

E d u o a tio n

1 0 . E m ployer t r a i n i n g  > 'o l i c ie s

1 1 . P r e f e r e n c e  f o r  s p e c i a l i z e d  
v s  l i b e r a l  d e g re e s

1 2 . O p p o r tu n i ty  f o r  c o n t in u e d  
e d u o a tio n

1 3 . S a l a r y  d i f f e r e n t i a l  f o r  
l i b e r a l  d e g re e

1 4 . E f f e c t  o f  g r a d e s  on jo b

1 5 . P r e f e r e n c e  f o r  women 
g ra d s

1 6 . O v e rs u p p ly  o f  b u s in e s s  
g ra d s

1 7 . O v e rs u p p ly  o f  t e c h  g ra d s

1 8 . O v e rs u p p ly  o f  e d u o a tio n  
g ra d s

*P < .0 5
**p < .0 1

.276

2 .3 6

2 .5 1

5 .5 9  

5.18

.6 0 3

2 .8 1

.6 2 2

.0 0 9

4 .9 3

6 . 06*

6 .4 7 *

2.14

1 .4 6

5.00

1 5 . 02**

1 .7 7

1 .7 8

1 .9 3

7 .5 1 *

3 .0 7

3 .4 1

2 .3 6

2 . 2 2

4 .5 8

.5 6

1 .9 7

2 .81

2 .2 4

.7 2 7

.817

1 .6 0

5 .1 6

14. 86**

1 .2 7

1 .3 4

1 .0 7

3 .4 4

.182

1 .7 2

.8 6 3

.8 0 8

1 .4 7

.5 6 7

1.62

9 . 18*

7 . 01*

7 .1 5 *

1.88

1 .0 5

2 .4 6

8 .7 1 *

.3 3

2 .8 1

c o n t in u e d )
N>-J
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T able 6 (continued.)

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  B ased  on A cadem ic C o l le g e s  
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a c t i c e s

o

o Q u e s t io n  S y n o p s is
oo■o

S u b g ro u p s
A & S 

v s
A ppld  S c i

A & S 
v s

B u s in e s s

A ppld  S o i 
v s

E d u c a tio n

A ppld S c i  
v s  

B u s in e s s

A & S 
v s

E d u o a tio n

B u s in e s s
v s

E d u c a tio n
ca
^  1 9 .  O v e rsu p p ly  o f  s c ie n o e  0£ g ra d s
CD—s
^  2 0 .  O v e rsu p p ly  o f  s o c i a l

s c ie n c e  g ra d s
CD
^ 2 1 .  O v e rsu p p ly  o f  f i n e
"a a r t s  g r a d s  
0Q.

.2 0

2 .3 3

1 .8 4

.12

.1 9 3

.9 0 4

1 .8 0

1 .8 4

4 .3 8

.3 8

2 .8 8

4 .4 8

1 .1 6

3 .1 8

1 .1 4

.5 7

2 .4 9

.471

* p <  .0 5  
**p < . 0 1

i\>oo
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The B u s in e s s -S d u c a tio n  com parisons showed th e  most d i f f e r e n c e s  

(8  o u t o f  2 1 ) ,  w h ile  th e  A r ts  & S c ie n c e s -A p p lie d  S c ie n c e s  com parison  

showed no s t a t i s t i c a l l y  s i g n i f i c a n t  d i f f e r e n c e s  on S e c tio n  I I .

The fo l lo w in g  q u e s t io n s  showed s i g n i f i c a n t  subgroup  d i f f e r e n c e s  

m ost o f te n  i n  S e c tio n  I I .

Q u e s tio n
Number S ub.ject o f  Q u estio n

1 Em ployers* p reT ere n ce s  f o r  m a jo rs  f o r  campus in te r v ie w
8 Em ployers se e k  backgrounds s i m i l a r  t o  to p  management
9 E f f e c t  o f  m a jo r on e v e n tu a l  p lacem ent

11 P re fe re n c e  o f  em ployers f o r  l i b e r a l  v e r s u s  s p e c i a l i z e d
d e g re e s

T hese q u e s t io n s  a l l  d e a l t  w ith  s tu d e n t  p e rc e p tio n s  o f  em ployer 

p r e f e re n c e s  f o r  p a r t i c u l a r  m a jo rs , i n d i c a t i n g  t h a t  some d i f f e r e n c e s  

e x i s t  betw een  s tu d e n t  p e rc e p tio n s  and  d e s i r e s  o f  em p lo y ers .

S e c t io n  I I I

T h is  s e c t io n  d e a ls  w ith  s tu d e n t  r a t i o n a l e  c o n c e rn in g  e d u c a tio n  

and  f u tu r e  em ploym ent. T a b le s  7 and  8 show th e  two com parisons f o r  

th e  s tu d e n t  subg roups b a se d  r e s p e c t i v e ly  on c la s s  and s e x , and aca ­

dem ic c o l l e g e .  Prom T ab le  7 i t  i s  o b se rv e d  t h a t  o f  a  p o s s ib le  64 

co m p ariso n s (16 s ta te m e n ts  by 4 p a i r i n g s  b y  c la s s  and  s e x ) ,  6 a re  

s i g n i f i c a n t l y  d i f f e r e n t  a t  th e  .0 5  l e v e l  (9«3$)» and  4 com parisons 

a r e  s i g n i f i c a n t  a t  th e  .01 l e v e l  ( 6 .3 $ ) .  S im i la r ly ,  from T ab le  8 , o f  

t h e  96 p o s s ib le  com parisons (16 s ta te m e n ts  by 6 p a i r in g s  by  academ ic 

c o l l e g e ) ,  12 a r e  s i g n i f i c a n t l y  d i f f e r e n t  a t  th e  .0 5  l e v e l  ( l l .5 $ ) »  and 

14 a r e  s i g n i f i c a n t  a t  th e  .01 l e v e l  ( 1 4 .6 $ ) .  T hese r e s u l t s  c o n t r ib u te  

a d d i t i o n a l  s u p p o r t  to  th e  e x is te n c e  o f  d i f f e r e n c e s  betw een su b g ro u p in g s .
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Table 7

Chi-squares Comparing Student Subgroups Based on Class and Sex
on Section  I I I  -  Student R ationale o f  Education and Employment

Subgroups

Q u e s tio n  S y n o p sis Male
v s

Fem ale

J u n io r
v s

S e n io r

J r  Male 
v s

J r  Fem ale

S r  Male 
v s

S r  Female

1 . V alue  o f  c o l le g e  and 
employment .004 .57 1 .4 4 .8 4

2 . V alue o f  m ajo r and 
employment 6 .37* .41 4 .3 8 3 .97

3 . R e s p o n s ib i l i ty  o f  u n iv e r ­
s i t y  to  jo b  m arket 1 .41 1 .1 8 .92 .4 4

4 . G rad i s  l im i te d  o n ly  
by a b i l i t i e s 1 .4 9 2 .41 .43 1 .51

5. Im m ediate u se  o f  s k i l l s 2 .8 8 1 .56 I .89 5.41

6 . A b i l i t y  more im p o rta n t 
th a n  knowledge 2 .5 4 4 .1 9 .2 5 2 .1 7

7 . A & S s tu d e n ts  u n r e a l ­
i s t i c  abou t jo b  m arket 13 .02** 1 .6 5 3 .3 0 9.65**

8 . Use o f  s k i l l s  by  te c h  
g ra d s 2 .97 2 .77 3 .4 8 1.22

9 . Im p o rtan ce  o f  summer 
jo b s 1 .53 6 .78* 3 .3 1 1 .2 8

1 0 . V alue o f  a  b u s in e s s  
"m inor" 14 . 69** .66 7 .3 5 * « aR*

1 1 . L ong-range v a lu e  o f  
c o l le g e 2 .6 4 8 . 91* .36 1 .82

12 . Use o f  P lacem ent 
C e n te r  by  f r i e n d s 4 .0 6 I 6 . 98** 4 .9 8 3 .4 7

*p< .05  ( c o n tin u e d )
**p<.01
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Table 7 (continued)

C hi-squares Comparing Student Subgroups Based on C lass and Sex
on S ection  I I I  -  Student R ationale o f  Education and Employment

Subgroups

Q u estio n  S y n o p sis Male
v s

Fem ale

J u n io r
v s

S e n io r

J r  Male 
v s

J r  Fem ale

S r  Male 
v s

S r  Fem ale

13 . P e rso n a l u s e  o f  
P lacem ent C e n te r 4 .2 5 1 .0 1 1 .7 6 6 .5 9 *

14 . P e rs o n a l  id e a  o f  
i d e a l  jo b 1 .23 1 .7 3 .004 2 .5 4

1 5 . Change m ajo r i f  job  
o p p o r tu n i t i e s  changed .8 4 .3 0 1 .1 6 .7 8

16 . E xpect t o  s e t t l e  f o r  
l e s s  th a n  i d e a l  jo b 5 .68 4 .1 1 5 .1 5 3 .5 1

*p < .0 5
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Table 8

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  B ased  on A cadem ic C o l le g e s  
on S e c t io n  I I I  -  S tu d e n t  R a t io n a le  o f  E d u c a tio n  and Employment

S u b g ro u p s
Q u e s t io n  S y n o p s is A & S 

v s
A ppld  S c i

A & S 
v s

B u s in e s s

A ppld S c i  
v s

E d u c a tio n

A ppld S c i  
v s

B u s in e s s

A & S 
v s

E d u c a tio n

B u s in e s s
v s

E d u c a tio n

1 . V a lu e  o f  c o l l e g e  an d  
em ploym ent .6 8 .7 5 0 .9 3 1 .0 0 5 .0 0 6 .9 5 5

A

2 . V alue  o f  m a jo r  a n d  
em ploym ent 3 .6 8 9 .9 0 * 8 .5 5 * 2 .9 8 1 .7 6 1 6 . 51**

3 . R e s p o n s i b i l i t y  o f  u n i v e r -  
s i t y  t o  jo b  m ark e t 7 .1 1 * 1 2 .0 4 * .8 2 4 .7 3 5 1 0 .1 9 * * .2 8 6

4 . C rad  i s  l i m i t e d  o n ly  by 
a b i l i t i e s .8 3 8 1 .1 0 2 .8 6 .0 0 9 1 .1 4 3 .4 5

5. Im m ed ia te  u s e  o f  s k i l l s 8 . 0 1 * 9 . 45** 6 .3 7 * 2 2 . 48** 6 . 68* 2 5 . 61**

6 . A b i l i t y  m ore im p o r ta n t  
th a n  know ledge 2 .8 7 2 .7 3 2 .2 8 1 .5 0 4 .2 5 .1 8

7 . A & S s tu d e n t s  u n r e a l i s t i c  
a b o u t jo b  m ark e t 6 . 86* 1 5 .9 2 * * 5 .6 5 2 .4 4 4 .8 0 7 . 66*

8 . Use o f  s k i l l s  by  t e c h  g ra d s 5 .1 4 1 .9 5 1 1 .5 3 * * 2 .2 6 5 .8 2 4 .1 8

9 . Im p o r ta n c e  o f  summer jo b s 1 .8 8 .0 0 6 5 .7 0 1 .1 8 5 .5 9 5 .4 6

*p < . 0 5  ( c o n t in u e d )
**p < .0 1
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CD■o-5o
Q.

Q.
S T a b le  8 ( c o n t in u e d )

a> C h i - s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s B ased  on A cadem ic C o l le g e s
3 on S e c t io n  I I I  -  S tu d e n t  R a t io n a le  o f  E d u c a tio n  an d  Em ploym entin'w
o'
o S u b g ro u p s
CD
OO"O

Q u e s t io n  S y n o p s is A & S
v s

A ppld  S c i

A & S . 
v s

B u s in e s s

A ppld  S c i  
v s

E d u c a tio n

A ppld  S c i
VS

B u s in e s s

A & S 
v s

E d u c a tio n

B u s in e s s
VB

E d u c a tio n
CQS’
i- h

o
3CD

1 0 . V alue  o f  a  b u s in e s s  
" m in o r" 2 .7 9 2 1 .7 3 * * .6 6 5 1 5 .1 9 * * 3 .5 3 2 2 . 90**

T1C

CD

1 1 . L o n g -ra n g e  v a lu e  o f  
c o l l e g e .4 1 4 4 .1 9 3 .2 5 1 .5 0 2 .7 8 9 .0 8 *

CD■o
-5o
Q .C

1 2 . Use o f  P la ce m en t C e n te r  
by  f r i e n d s 10 .9 4 * * 6 . 80* 1 .2 2 .633 1 5 .1 7 * * 1 .9 5

a
o
■o
o

13 . P e r s o n a l  u s e  o f  
P la ce m en t C e n te r 4 .8 9 5.12 3 .8 6 2 .7 3 1 4 .1 7 * * 1 2 .6 8 * *

o;
l-HCD
Q .

<

14 . P e r s o n a l  i d e a  o f  i d e a l  
jo b .8 6 6 5 .2 7 1 .5 7 4 .7  6 .6 4 7 7 .9 9 *

l-H

oc
l-H

■O

15 . Change m a jo r  i f  jo b  
o p p o r t u n i t i e s  c h an g ed 3 .2 7 2 .9 5 5 .47 1 .7 5 2 .6 8 2 .2 3

-5
3inin
o'3

16 . E x p ec t t o  s e t t l e  f o r  
l e s s  th a n  i d e a l  jo b 2 .0 0 1 .6 0 1 .3 3 3 .0 4 3 .2 4 1 .4 5

*p <  . 0 5  
**p < .0 1
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The d i f f e r e n c e s  i n  t h i s  p o r t io n  o f  th e  q u e s t io n n a ir e  on s tu d e n t  

r a t i o n a l e  o f  employment and e d u c a t io n  w ere d i s t r i b u t e d  among th e  p a i r s  

i n  th e  fo l lo w in g  way (from  T a b le s  7 and 8 ) :

Number o f  Q u e s tio n s  
C om parison S i g n i f i c a n t ly  D i f f e r e n t

M ale-Fem ale 3
J u n io r - S e n io r  3
J r .  M a le - J r .  Fem ale 1
S r .  M a le -S r. Fem ale 3
A r ts  & S c ie n c e s -A p p ld  S c i  4
A rts  & S c ie n c e s -B u s in e s s  6
A r ts  & S c ie n c e s -S d u c a t io n  4
A ppld S c i -8 d u c a t io n  3
A ppld S c i-B u s in e s s  2
B u s in e s s -S d u c a tio n  7

The J u n io r  M a le -Ju n io r  Fem ale com parison  had th e  fe w e s t number 

o f  d i f f e r e n c e s  in  t h i s  s e c t i o n ,  o n ly  1 o f  th e  16 q u e s t io n s  was resp o n d ed  

to  d i f f e r e n t l y .  As w ith  S e c tio n  I I  on em ployer r e c r u i t i n g  p r a c t i c e s ,  

th e  B u s in e s s -S d u c a tio n  com parison  showed th e  g r e a t e s t  num ber o f  s i g n i f ­

ic a n t  d i f f e r e n c e s .

The q u e s t io n s  e l i c i t i n g  s i g n i f i c a n t l y  d i f f e r e n t  re s p o n s e s  most 

o f te n  w ere

Q u e s tio n
Number S u b je c t  o f  Q u e s tio n

2 C hoice  o f  m a jo r r e l a t e d  t o  f u tu r e  employment
5 Im m ediate u se  o f  s k i l l s
7 A & S s tu d e n ts *  r e a l is m  ab o u t job  m arket

10 V alue o f  b u s in e s s  m inor
12 Use o f  P lacem en t C e n te r  by  f r i e n d s

The n a tu r e  o f  t h e s e  q u e s t io n s  s u g g e s t  t h a t  s tu d e n t  subg roups d i f f e r  in

t h e i r  p e rc e p t io n s  o f  how t h e i r  c o l le g e  s k i l l s  w i l l  r e l a t e  t o  f u tu r e

jo b s  ( q u e s t io n s  2 , 5 , and 10) and how t o  go ab o u t a p p ro a c h in g  th e  job

m arket ( q u e s t io n s  7 an4  12)*
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S ection  IV

C o n ta in ed  in  t h i s  s e c t io n  was a  s e r i e s  o f  r a n k - o r d e r  q u e s tio n s  

r e l a t i n g  t o  1) th e  a v a i l a b i l i t y  o f  jo b s  i n  s p e c i f i c  employment a r e a s ,

2 ) th e  s p e c i f i c i t y  o f  t r a i n i n g  n e c e s s a ry ,  3 ) work a r e a  p r e f e re n c e ,  and 

4) th e  im portance  o f  p a r t i c u l a r  s k i l l s  to  em p lo y ers . In  th e  c a se  o f  

q u e s tio n s  1 , 2 , and 3 , th e  s tu d e n t  was t o  ran k  11 d i f f e r e n t  employment 

a r e a s  a c c o rd in g  to  h i s  o p in io n . On q u e s tio n  4 he was to  ra n k  5 d i f f e r ­

e n t s k i l l s  a s  to  how im p o rta n t he th o u g h t th e y  w ere t o  em p lo y ers . 

Appendix K c o n ta in s  th e  a c tu a l  r a n k -o rd e r in g s  by th e  s tu d e n t  subgroups 

t o  th e s e  q u e s t io n s .

Spearman r a n k - o r d e r  c o r r e la t io n s  (Downie & H e a th , 1965) were 

com puted t o  t e s t  th e  agreem ent betw een s tu d e n t  subgroup  ra n k in g s  o f  

th e  ite m s  in  th e s e  q u e s t io n s .  The p a i r in g s  f o r  th e  com parisons were 

on th e  b a s i s  o f  s e x , y e a r  in  s c h o o l,  and academ ic c o l l e g e .  T ab le  9 

d is p la y s  th e s e  c o r r e l a t i o n s .  For each  q u e s tio n  th e r e  a r e  10 subgroup  

p a i r i n g s .  The fo llo w in g  number o f  s i g n i f i c a n t  ( p ^ . 0 5 )  c o r r e la t io n s  

betw een s tu d e n t  sub g ro u p s f o r  each  q u e s tio n  w ere fo u n d .

Number o f  S ig n i f i c a n t  
Q u estio n  C o r r e la t io n s  (o u t o f  10)

1 . Where a re  most jo b s  a v a i l a b le ?  3
2 . Where . i s  s p e c i f i c  t r a i n i n g  most n e c e s s a ry ?  10
3 . Where would you l i k e  to  work? 2
4 . Im portance  o f  p a r t i c u l a r  s k i l l s  t o  em p lo y ers . 1

S tu d e n ts  e x h ib i te d  a  s u r p r i s i n g  d eg ree  o f  agreem ent on q u e s tio n  2 

i n d ic a t i n g  t h a t  th e y  w ere aw are o f  th o s e  f i e l d s  r e q u i r in g  s p e c i f i c  

t r a i n i n g ;  y e t  th e y  d id  n o t seem t o  a g re e  on what th o s e  s k i l l s  were 

( q u e s t io n  4 ) o r  w here m ost jo b s  w ere a v a i l a b l e  assum ing  th e  s k i l l  

re q u ire m e n t was m et.
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Table 9

Spearm an R ank-O rder C o r r e la t io n  C o e f f i c ie n t s  
Between S tu d e n t Subgroups f o r  Q u e s tio n s  i n  S e c t io n  IV

C om parison

Q uest io n
( 1 ) 

Where a r e  
m ost jo b s  
a v a i l a b le

(2 )
Where i s  spe­
c i f i c  t r a i n i n g  
m ost n e c e s s a ry

(3 )
Where would 

you  l i k e  
t o  work

(4 )  
Im portance  

o f  s k i l l  
a re a s

J u n io r - S e n io r .3 6 4 .92 7 * .637* .700

M ale-Fem ale .5 0 9 .92 7 * .114 .350

J r  M a le -J r  Female .773* .887* .311 .6 7 5

S r  M ale -S r Female .2 4 5 .857* .080 .000

A & S—A p p lied  S c i . 670* .870* - .0 9 3 .600

A & S -B u s in e ss .2 0 9 .882* .030 . 900*

A & S—3d u c a tio n .557 . 870* .709* .600

A p p lied  S c i-B u s .1 3 9 .816* .282 .700

A p p lie d  S c i-3 d u c .732* .811* .020 .200

B u sin e ss -S d u c .0 7 0 .861* - .2 8 4 .3 0 0

*P ^  .0 5
^ Q u e s tio n s  1 , 2 , and 3 had 11 work a r e a s  t o  ran k  w h ile  q u e s tio n  4 had

5 p a r t i c u l a r  s k i l l s  to  r a n k .
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S ectio n  V

T h is  s e c t i o n  was in te n d e d  to  g e t  an  id e a  o f  how s tu d e n ts  f e l t  t h e i r  

u n i v e r s i t y  com pared to  o th e r  l a r g e  s t a t e  u n i v e r s i t i e s  b o th  from  an  

employment s ta n d p o in t  and  a c a d e m ic a lly . U n f o r tu n a te ly  on th e  employ­

ment com parison  p o r t io n s  ( q u e s t io n s  1 , 2 , and 3 ) ,  more th a n  h a l f  o f  

th o s e  s tu d e n ts  re sp o n d in g  c la im e d  t o  la c k  s u f f i c i e n t  know ledge t o  

an sw er th e  q u e s t io n  o r  s im p ly  l e f t  them  b la n k .  In  a d d i t io n ,  many o f  

th o s e  who d id  resp o n d  m ere ly  chose  th e  m idd le  r e s p o n s e ,  t h a t  t h i s  

u n i v e r s i t y ’ s  s tu d e n ts  perfo rm ed  th e  same a s  g ra d u a te s  from o th e r  

s c h o o ls .  W hile no s p e c i f i c  d a ta  w i l l  be r e p o r te d  on th e s e  q u e s t io n s ,  

i t  m igh t be i n f e r r e d  t h a t  s tu d e n ts  a r e  n o t a p p r i s e d  o f  t h i s  s c h o o l ’ s 

" q u a l i ty "  i n  th e s e  r e s p e c t s .

Q u e s tio n  4 o f  t h i s  s e c t io n  had  a  h ig h e r  d e g re e  o f  re sp o n se  th a n  

th e  o th e r s  and  was r e t a in e d .  T h is  q u e s tio n  p e r t a in e d  to  t h i s  u n iv e r ­

s i t y ’ s academ ic s ta n d a rd s  in  r e l a t i o n  t o  "B ig  Ten" u n i v e r s i t i e s .  The 

r e s u l t s  w ere a s  fo llo w s*

Response N
Much h ig h e r 1 .4
H ig h er 17 6 .9
The same 115 4 6 .9
Lower 76 3 1 .0
Much lo w er 7 2 .9

W hile a p p ro x im a te ly  h a l f  o f  th e  re s p o n d e n ts  c o n s id e re d  t h i s  s t a t e  

u n i v e r s i t y  th e  same a s  "B ig  Ten" s c h o o ls ,  a  l a r g e  p o r t io n  chose  th e  

"Low er" r e s p o n s e .  T h is ,  to o ,  c o u ld  be a  r e f l e c t i o n  o f  t h i s  i n s t i t u t i o n ’s  

f a i l u r e  t o  s e l l  i t s  q u a l i t y  t o  i t s  s tu d e n t s .  T h is  p o s s ib ly  h a s  r e s u l t e d  

i n  an  assum ed i n f e r i o r i t y .
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3m ployer Q u e s t io n n a ire

S ection  I

The f i r s t  s e c t i o n  o f  th e  em ployer q u e s t io n n a ir e  g a th e re d  in fo rm a­

t io n  p e r t a in i n g  to  th e  e m p lo y e r 's  p r im a ry  o r g a n iz a t io n a l  fu n c t io n  

(a c c o u n tin g , m a n u fa c tu r in g , e t c . ) ,  s i z e ,  and  r e c e n t  campus r e c r u i t i n g .  

T h is  in fo rm a tio n  i s  d i s p la y e d  i n  T a b le  10 . M a n u fa c tu rin g  and p ro c e s s  

com panies made up th e  l a r g e s t  g roup  o f  re sp o n d e n ts  w ith  30 o u t o f  66 

b e in g  in  t h a t  g ro u p . The s m a l le s t  g roup  o f  re s p o n d e n ts  was governm ent 

a g e n c ie s  w ith  t h r e e .  T h ir ty - tw o  em ployers had  few er th a n  5000 em ployees, 

20 had  betw een  5000 and 3 0 ,0 0 0 , and  14 had o v e r  30 ,000  em ployees. 

T h ir ty - tw o  o r g a n iz a t io n s  h i r e d  betw een  0 and  25  g ra d u a te s  l a s t  y e a r ,

19 h i r e d  betw een  26 and 100 ,  and 15 h i r e d  o v e r  100 g ra d u a te s  l a s t  y e a r .  

F o r ty - tw o  o f  t h e  em p loyers  v i s i t e d  betw een 0 and 25 campuses l a s t  y e a r ,

14 v i s i t e d  betw een 26 and 100 ,  and 10 em ployers v i s i t e d  o v e r 100 cam­

p u s e s . T h is  d a ta  i n d i c a t e s  a  b ro ad  d i s t r i b u t i o n  o f  em ployers on th e  

b a s i s  o f  o r g a n iz a t io n a l  o r i e n t a t i o n  ( e . g . ,  p ro d u c t o r  s e r v i c e ) ,  s i z e ,  

number o f  g ra d u a te s  h i r e d ,  and num ber o f  cam puses v i s i t e d .

S e c tio n s  I I  and I I I

T hese two s e c t io n s  s u rv e y e d  d a ta  r e s p e c t i v e ly  on em ployer r e c r u i t ­

in g  p r a c t i c e s  and  em ployer o p in io n s  o f  s tu d e n t  r a t i o n a l e  o f  e d u c a tio n  

and em ploym ent. A ppendix L c o n ta in s  t h e  f re q u e n c y  o f  re sp o n se  f o r  th e  

m a n u fa c tu re r  an d  n o n m a n u fa c tu re r  subg roups f o r  th e s e  two s e c t i o n s .

A few  o f  th e  i te m s  w h ich  a r e  i n  S e c tio n  I I  e l i c i t e d  re s p o n s e  

f r e q u e n c ie s  t h a t  i n d i c a t e d  h ig h  l e v e l s  o f  em ployer a g re e m e n t. F o r
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Table 10

B ackground In fo rm a tio n  on Em ployers 
B ased on R esponses t o  S e c t io n  I  o f  Em ployer S urvey

1 . C l a s s i f i c a t i o n  o f  O rg a n iz a tio n s  R esponding  

S e r v ic e ,  r a i l r o a d s ,  u t i l i t i e s 14
A cco u n tin g  f irm s 7
In su ra n c e  com panies 4
C hain  s t o r e s 4
Banks 4
Government 3
M a n u fa c tu re rs  o r  p ro c e s s 30

2 . S iz e  o f  O rg a n iz a tio n

U nder 5»000 em ployees 32
5, 000- 3 0 ,000  em ployees 20
O ver 3 0 ,0 0 0  em ployees 14

3 . Number o f  G ra d u a te s  H ired

0 -25 32
26-100 19
Over 100 15

4 . Number o f  Campuses V i s i t e d

0 -25 42
26-100 14
O ver 100 10
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exam ple, 98$  o f  a l l  em ployers a g re e d  w ith  th e  s ta te m e n t t h a t  communica­

t i o n s  a r e  an  im p o r ta n t s k i l l .  A la r g e  p e rc e n ta g e  on th e  o th e r  hand 

d is a g re e d  w ith  th e  s ta te m e n t t h a t  m in o r i t i e s  and women a r e  g iv en  a  

p re fe re n c e  i n  r e c r u i t i n g  (q u e s t io n s  7 and 15 ) .

Most em ployers a l s o  d is a g re e d  w ith  th e  e x p re s s io n  t h a t  th e  

l i b e r a l l y  e d u c a te d  p e rso n  w ould be o f  more v a lu e  t o  t h e i r  com panies 

i n  th e  lo n g - ru n  th a n  g ra d u a te s  w ith  s p e c i a l i z e d  d e g re e s  (q u e s t io n  1 1 ) .

A l a r g e  p e rc e n ta g e  o f  th e  em ployer re sp o n d e n ts  f e l t  t h e i r  o r g a n iz a t io n s  

o f f e r e d  a d e q u a te  o p p o r tu n i ty  f o r  g ra d u a te s  to  c o n tin u e  t h e i r  e d u c a tio n  

in  s p e c i a l  s k i l l  a r e a s  (q u e s t io n  1 2 ) . S u r p r i s in g ly ,  c o n s id e r in g  th e  

econom ic c o n d it io n  o f  th e  t im e , o v e r 77$ f e l t  th e  number o f  c o l le g e  

g ra d u a te s  h i r e d  i n  th e  f u tu r e  would n o t d e c l in e  ( q u e s t io n  1 6 ) . T ab le  

11 shows th e  a n a ly s i s  f o r  th e  two em ployer subgroups on S e c tio n  I I  

c o v e r in g  r e c r u i t i n g  p r a c t i c e s .

F our q u e s t io n s  showed s i g n i f i c a n t l y  d i f f e r e n t  (p  < .0 5 )  re sp o n se  

f r e q u e n c ie s :

Q u e s tio n  Number S u b je c t  o f  Q u estio n
13 Lower s t a r t i n g  s a l a r i e s  f o r  l i b e r a l  g ra d u a te s
16 F u tu re  number o f  g ra d u a te s  h i r e d  w i l l  d e c l in e
22 O versupp ly  o f  t e c h n ic a l  g ra d u a te s
24 O versupp ly  o f  s c ie n c e  g ra d u a te s

Q u e s tio n s  13 and 24 r e p r e s e n te d  s i g n i f i c a n t  d i f f e r e n c e s  due t o  a c tu a l  

o p p o s ite  o p in io n s  betw een em ployer su b g ro u p s; a  m a jo r i ty  o f  m a n u fa c tu re rs  

a g re e in g  t h a t  l i b e r a l  a r t s  g ra d u a te s  do g e t  lo w er s a l a r i e s  and  d is a g r e e ­

in g  t h a t  t h e r e  i s  an  o v e rsu p p ly  o f  t e c h n ic a l  g r a d u a te s .  The o th e r  two 

q u e s t io n s  w ere s t a t i s t i c a l l y  s i g n i f i c a n t  b u t r e p r e s e n te d  d i f f e r e n c e s  in  

d e g re e  n o t  d i r e c t i o n .
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Table 11

C h i-sq u a re s  Between M a n u fa c tu re rs  and  N onm anufactu rers  R esponses 
t o  S e c t io n  I I  -  Em ployer R e c r u i t in g  P r a c t i c e s

Q u estio n  S y n o p sis Q u estio n  S y n o p sis X2

1 . In te r v ie w  p re fe re n c e
b y  m ajo r .  98

2 . Im portance  o f  
com m unications .002

3 . Commitment o f  b u s in e s s  & 
a p p lie d  s c i  s tu d e n ts  3 .4 3

4 . Commitment o f  A & S
s tu d e n ts  2 .4 2

5 . Company s i z e  r e l a t e d  to  
academ ic p re fe re n c e  2 .3 4

6 . Company f in a n c e s  r e l a t e d  to  
num ber o f  g ra d s  h i r e d  .6 7

7 . M in o r i ty  p r e f e re n c e  1 .3 2

8 . B ackground o f  to p
management .7 9

9 . Jo b  assig n m en t and
academ ic m a jo r  3 .5 9

1 0 . Em ployer t r a i n i n g  p o l i c i e s  .4 9

1 1 . P re fe re n c e  f o r  s p e c i a l i z e d
v s  l i b e r a l  d e g re e s  1 .4 4

1 2 . O p p o r tu n ity  f o r  c o n tin u e d  
e d u c a tio n  1 .3 8

1 3 . S a la ry  d i f f e r e n t i a l  f o r  
l i b e r a l  d e g re e  6 .9 5 *

*p 4 .0 5  '
**t> < .0 1

1 4 . E f f e c t  o f  g ra d e s  on jo b  .5 5

1 5 . P re fe re n c e  f o r  women
g ra d s  1 .30

1 6 . F u tu re  num ber o f  g ra d s
h i r e d  w i l l  d e c l in e  8 . 11*

1 7 . E n ro llm en t d e c l in e  r e l a t e d  
t o  re d u c e d  demand by  b u s ­
in e s s  and  in d u s t r y  1.92

1 8 . D egree a s  accom plishm ent
v s  know ledge 3 .57

1 9 . I n s e n s i t i v i t y  o f  u n iv e r ­
s i t y  system  t o  i n d u s t r y  3 .77

2 0 . E xpec t g ra d s  to  c o n tin u e  
e d u c a tio n  a f t e r  h i r e  .72

2 1 . O versu p p ly  o f  b u s in e s s  
g rad s

2 3 . O versupp ly  o f  e d u c a t io n  
g rad s

24 .  O versupp ly  o f  s c ie n c e  
g ra d s

2 5 . O versupp ly  o f  s o c i a l  
s c ie n c e  g ra d s

2 6 . O versupp ly  o f  f i n e  a r t s  
g ra d s

3 .1 7

2 2 . O versupp ly  o f  t e c h  g ra d s  7 .26*

.1 4

12.65**

1.72

2 .4 3
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In  S e c tio n  I I I  em ployers showed a  h ig h  l e v e l  o f  agreem ent on 

s e v e r a l  o f  th e  s ta te m e n ts .  Over 80% a g re e d  t h a t  th e y  th o u g h t s tu d e n ts  

c o n s id e re d  c o l le g e  im p o r ta n t  f o r  g e t t i n g  a  jo b  (q u e s t io n  l ) .  N e a r ly  

57$ a l s o  f e l t  t h a t  a r t s  and  s c ie n c e s  s tu d e n ts  have a  l e s s  r e a l i s t i c  

v iew  o f  d e s i r e d  s k i l l s  th a n  do b u s in e s s  and  a p p l ie d  s c ie n c e s  s tu d e n t s .

An overw helm ing  p e rc e n ta g e  o f  th e  em ployers (98$) f e l t  a  b u s in e s s  "m inor" 

w ould be a  good id e a  f o r  a r t s  and s c ie n c e s  s tu d e n t s  (q u e s t io n  1 0 ) .

In  S e c tio n  I I I  ( s e e  T ab le  1 2 ) , o n ly  ite m  8 , d e a l in g  w ith  th e  

f u l l e s t  u se  o f  s k i l l s  by  new ly h i r e d  e n g in e e r in g  and te c h n o lo g y  g rad ­

u a t e s ,  was re sp o n d ed  t o  s i g n i f i c a n t l y  d i f f e r e n t .  H ere a g a in ,  th e  d i f f ­

e re n c e  a ro s e  from  a  d i f f e r e n c e  o f  d e g ree  n o t  d i r e c t i o n .

Of a  t o t a l  41 p o s s ib le  com parisons f o r  b o th  S e c t io n s  I I  and 

I I I ,  2 w ere s i g n i f i c a n t  a t  th e  .0 1  l e v e l  (4 .9 $ )  3 w ere s i g n i f i c a n t

a t  th e  .0 5  l e v e l  ( 7 .3 $ ) .

S e c t io n  IV

T h is  s e c t io n  o f  th e  em ployer q u e s t io n n a i r e  c o n ta in e d  f o u r  r a n k -  

o r d e r  q u e s t io n s .  They d e a l t  w ith  l )  p o t e n t i a l  employment a r e a s  f o r  

s tu d e n t s ,  2 )  what work a re a s  r e q u i r e  th e  most s p e c i f i c  t r a i n i n g ,

3 ) s k i l l s  c o n s id e re d  n e c e s s a ry  by  e m p lo y e rs , and  4 ) p r e f e re n c e  f o r  a  

campus agency  to  h a n d le  jo b  in fo rm a t io n . The a c tu a l  r a n k - o rd e r in g s  

by  m a n u fa c tu re rs  and n o n m an u fa c tu re rs  can  be found  i n  A ppendix N.

T a b le  13 shows th e  c o r r e l a t i o n  betw een  th e  em ployer subg roups on 

th e s e  r a n k - o r d e r  q u e s t io n s .
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Table 12

C h i-s q u a re s  Between M a n u fa c tu re rs  and N onm anufac tu rers  R esponses 
on S e c t io n  I I I  -  S tu d e n t R a t io n a le  o f  E d u c a tio n  and  Employment

Q u e s tio n  S y n o p s is X2 Q u e s tio n  S y n o p sis X2

1 . V alue  o f  c o l l e g e  and 12. Use o f  P lacem ent
employment 3 .5 0 C e n te r  by  company .5 5

2 . V alue o f  m a jo r and 1 3 . S tu d e n ts  know ty p e
employment .1 8 o f  jo b  th e y  want 1 .4 1

3 . R e s p o n s ib i l i t y  o f 14 . S tu d e n ts  w ould change
u n i v e r s i t y  t o  jo b  m arket 2 .6 4 m ajo r  i f  jo b  oppor­

t u n i t i e s  changed .1 5

4 . G rad i s  l im i t e d  o n ly  
by a b i l i t i e s 2 .0 4 15 . S tu d e n ts  e x p e c t to  

s e t t l e  f o r  l e s s  th a n

5. Im m ediate u se  o f  
s k i l l s 2 .1 0

i d e a l  job 2 .8 7

6. A b i l i t y  more im por­
t a n t  th a n  know ledge 2 .0 4

T . A & S s tu d e n t s  
u n r e a l i s t i c  ab o u t 
jo b  m arket .1 6

8 . Use o f  s k i l l s  by 
t e c h  g ra d s 13 .65**

9 . Im p o rtan ce  o f  
summer jo b s 5 .0 0

10 . V alue o f  a  b u s in e s s  
"m inor" 3 .7 4

11 . L ong-range v a lu e  o f  
c o l le g e 4 .4 2

*p < .0 5
* * p  < . 0 1
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Table 13

Spearm an R ank-O rder C o r r e la t io n  C o e f f i c ie n t s  
Between M a n u fa c tu re rs  and  N onm anufactu rers  R esponses 

t o  S e c tio n  IV C o n ta in in g  P ou r R ank-O rder Q u e s tio n s

Q u estio n ^ Spearm an
C o r r e la t io n

1 .  Where m ost jo b s  a re  a v a i l a b l e . .907*

2 .  Where s p e c i f i c  t r a i n i n g  i s  m ost n e c e s s a ry . . 848*

3 . Im portance  o f  s k i l l  a r e a s . .800

4 . R e s p o n s ib i l i ty  f o r  campus jo b  in fo rm a t io n . 1 .00*

*p 4 .0 5
^■Questions 1 and 2 had  11 i te m s j  q u e s t io n  3 had ^  and q u e s tio n  4 had 6 i te m s .
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In  q u e s t io n  1 w hich showed a  s i g n i f i c a n t  c o r r e l a t i o n ,  m a n u fa c tu r in g  

com pan ies, a c c o u n tin g  f i r m s ,  e n g in e e r in g  f i r m s ,  and  governm ent a g e n c ie s  

w ere c i t e d  a s  h a v in g  th e  h ig h e s t  p o t e n t i a l  f o r  employm ent. A ccoun ting  

and  e n g in e e r in g  f irm s  w ere s e le c te d  a s  th e  employment a re a s  r e q u i r in g  

th e  m ost s p e c i f i c  t r a i n i n g .

Q u e s tio n  3 d e a l in g  w ith  d e s i r e d  s k i l l s  f a i l e d  t o  show s i g n i f i c a n t  

c o r r e l a t i o n  betw een th e  su b g ro u p s . W hile th e  t r e n d  o f  th e  ra n k in g s  

was s i m i l a r  i n  t h i s  q u e s tio n  ( r e s u l t i n g  i n  th e  h ig h  b u t  n o n s ig n i f ic a n t  

c o r r e l a t i o n  o f  . 80 ), th e  c h o ic e s  f o r  th e  most im p o r ta n t  s k i l l  w ere 

r e v e r s e d .  M a n u fa c tu re rs  ch o se  t e c h n ic a l  s k i l l s  w h ile  th e  nonm anufac­

t u r e r s  ch o se  l e a d e r s h ip  s k i l l s  a s  f i r s t .  T h is  r e s u l t  m igh t be e x p e c te d  

in  view  o f  th e  d i f f e r e n c e s  in  th e  n a tu r e  o f  th e  f u n c t io n s  o f  th e  two 

su b g ro u p s , t h a t  i s ,  a  p ro d u c tio n  o r i e n t a t i o n  w ith  th e  m a n u fa c tu r in g  

g roup  an d  a  s e r v ic e  o r i e n t a t i o n  w ith  th e  o th e r .

Q u e s tio n  4 in. t h i s  s e c t io n  shows t h a t  th e  P lacem ent C e n te r  i s  

t h e  p r e f e r r e d  a g e n t o f  em ployers a t  th e  u n i v e r s i t y  f o r  g a th e r in g  

and  d is s e m in a t in g  new jo b  in fo rm a t io n .

In  g e n e r a l ,  t h e  em ployer subgroups e x h ib i te d  more agreem ent 

betw een th e m se lv e s  th a n  d id  th e  s tu d e n t s .  T here  w ere enough d i f f e r ­

e n c e s , how ever, t o  a rg u e  a g a in s t  com bining  th e  two subgroups f o r  

s t a t i s t i c a l  com parisons w ith  s tu d e n t s .

S e c tio n  V

F i f t y  o u t o f  66 em ployers r e p o r te d  a  h i s t o r y  o f  p re v io u s ly  

em ploy ing  and r e c r u i t i n g  t h i s  u n i v e r s i t y 's  g r a d u a te s .  T ab le  14
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Table 14

Number o f  S tu d e n ts  H ir e d  and  T h e i r  P e rfo rm a n c e  R e l a t i v e  
t o  S tu d e n ts  from  O th e r  L arg e  S t a t e  U n i v e r s i t i e s  

S e c t io n  V o f  E m ployer Q u e s t io n n a i r e

Business
Applied
Sciences

Liberal
Arts

Physical
Soienoes Education

Social
Soience Total

Number of graduates hired 
from Western 45 26 14 7 5 10 107

Graduates do better 4 2 2 1 9

Graduates do as well 38 21 12 3 3 9 86

Graduates don't do as well 2 1 1 4

os
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c o n ta in s  th e  d a ta  r e p o r te d  i n  t h i s  s e c t io n  com paring  t h i s  u n iv e r s i t y * s  

g ra d u a te s  w ith  th o s e  o f  o th e r  la r g e  s t a t e  u n i v e r s i t i e s .  E xac t p e rc e n t­

a g e s  c a n n o t "be d e te rm in e d  in  some c a se s  b e c au se  a l l  q u e s tio n s  w ere n o t 

an sw ered  by  a l l  re s p o n d e n ts  c o m p le te ly . One hun d red  and sev en  g ra d u a te s  

w ere r e p o r te d  by  t h e i r  em ployers a s  d o in g  a s  w e ll  a s  o th e r s  i n  t h e i r  

jo b s ,  n in e  a s  h a v in g  done b e t t e r ,  and o n ly  f o u r  g ra d u a te s  w ere r e p o r te d  

a s  n o t  h a v in g  done a s  w e l l .  S e v e n ty - f iv e  p e rc e n t  o f  th o s e  em ployers 

re s p o n d in g  th o u g h t th e  s c h o o l 's  academ ic s ta n d a rd s  w ere th e  same a s  

"B ig  Ten" u n i v e r s i t i e s .  Of th e  55 em ployers re sp o n d in g  to  th e  q u e s t io n  

on th e  q u a l i t y  o f  th e  C a re e r  P la n n in g  and P lacem ent C e n te r , 20$ th o u g h t 

i t  was e x c e l le n t  and 55*5$ s a id  i t  was a d e q u a te .

E m p lo y er-S tu d en t Com parison

S t a t i s t i c a l  a n a ly s i s  o f  th e  com parison  o f  th e  re s p o n s e s  o f  

em ployers and s tu d e n ts  was b a se d  on th e  d a ta  c o n ta in e d  i n  S e c t io n s  I I ,  

I I I ,  and IV o f  b o th  q u e s t io n n a i r e s .  T h ere  w ere e ig h t  su b g ro u p in g s  

f o r  s tu d e n ts  u se d  in  t h i s  a n a ly s i s  b a se d  on c l a s s ,  s e x , and academ ic 

c o l l e g e .  The su b g ro u p in g s  f o r  em ployers w ere m a n u fa c tu re rs  and n o n -  

m a n u fa c tu re r s .  T a b le s  15 and 16 c o n ta in  r e s u l t s  o f  th e  a n a ly s e s  

com paring  th e  f re q u e n c y  o f  re sp o n se  betw een  s tu d e n t  subg roups and 

m a n u fa c tu re r s ,  and  s tu d e n t  subg roups and  n o n m an u fa c tu re rs  on S e c t io n  I I .  

S e c t io n  I I  p e rm it te d  a  t o t a l  o f  336 X^ com parisons (2 em ployer subg roups 

p a i r e d  w ith  8 s tu d e n t  su b g ro u p s on 21 q u e s t io n s ) .  Of t h i s  t o t a l ,  149 

w ere s i g n i f i c a n t  a t  th e  .0 1  l e v e l  (44*3$) and 68 w ere s i g n i f i c a n t  a t  

t h e  .0 5  l e v e l  ( 2 0 .2 $ ) .  The d a ta  shows t h a t  s tu d e n ts  resp o n d ed

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.
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Table 15

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  w i th  M a n u fa c tu re rs  (N=30) 
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a c t i c e s

S tu d e n t  S u b g ro u p s
Q u e s t io n  S y n o p s is  

(fro m  S tu d e n t  
Q u e s t io n n a i r e )

J u n io r
M ales

. _(N-55)_

J u n io r
F e m ale s
(N -6 3 )

S e n io r
M ales
(N=84)

S e n io r
F em ales
(N>43)

A r ts  & 
S c ie n o e s

(N -77)

A p p lie d
S c ie n c e s

_(N=50)
B u s in e s s

(N -57).
E d u c a tio n

(N = 6 l)

1 . I n te r v ie w  p r e f e r ­
e n c e  by  m a jo r 9 . 09 ** 1 6 .0 6 * * 11 .2 6 * * 1 7 .9 1 * * 1 3 .6 3 * * 9 . 64** 6 . 98* 2 3 .3 9 * *

2 . Im p o r ta n c e  o f  
co m m u n ica tio n s 2 .3 1 2 .6 5 1 .0 6 1 .6 1 4 .0 7 .0 0 1 .8 2 1 .7 4

3 . Commitment o f  b u s ­
i n e s s  & a p p l i e d  
s c ie n c e s  s tu d e n t s 7 .7 0 * 1 5 .2 9 # * 1 2 .3 2 * * 1 8 .4 7 * * 1 1 .9 2 * * 7 . 15* 1 0 .5 2 * * 2 3 .0 0 * *

4 . Commitment o f  a r t s  
& s c ie n c e s  s tu d e n t s .9 8 3 .6 7 7 .9 8 * 8 .4 7 * 4 .3 4 3 .0 7 5 .3 5 6 . 67*

5. Company s i z e  
r e l a t e d  t o  
ac ad em ic  p r e f e r e n c e 2 .7 4 7 . 2 9 * 1 .5 8 3 .8 8 4 .9 5 .4 4 1 .5 9 6 .1 8 *

6 . Company f in a n c e s  
r e l a t e d  t o  num ber 
o f  g r a d s  h i r e d 6 . 24* 5 .32 1 .0 8 9 .2 0 * 3 .7 7 3 .4 5 2 .6 2 7 .9 0 *

7 . M in o r i ty  p r e f e r e n c e 1 7 . 55** 1 7 .9 9 * * 2 5 .7 9 * * 1 7 .5 6 * * 2 2 . 51** 9 .3 1 1 7 .1 1 * * 3 4 .1 5 * *

*p < .0 5
**p < .0 1

4̂03



CD■o-5o
Q.C0
CD
Q.
1
^  T a b le  15 ( c o n t in u e d )
CD

§■ C h i - s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  w i th  M a n u fa c tu re rs  (N=30)
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a c t i c e s

o

CD Studenl Subgroups
OO■o
ca

Question Synopsis 
(from Student 

Questionnaire)
Junior
Males
(N=55)

Junior
Females
(N*63)

Senior
Males
(N=84)

Senior
Females
(N-43)

Arts & 
Sciences

(N«*77)

Applied
Scienoes

(N*50)
Business

(N=57)
Education

(N»6 l )
o
3CD̂-5

8 . Background of 
top management 1 5 . 01** 2 2 . 96** 12,84** 2 3 . 2 0 ** 24.55** 10.28** 8.94* 29.52**

HIC
CD

9. Job assignment and 
academic major 5 .6 1 7.21* 3.51 7.59* 6 . 10* 3 .0 2 1.67 11.04**

CD"O
oQ.Co

1 0 . Employer training 
benefits 6.51* 12.33** 14.73** 16.63** 13.53** 1 2 . 0 9 ** 8 . 27* 15.45**

l-H

o'o
■O-5o
cr

1 1 . Preference for spe­
cialized vs liberal 
degrees 8.77* 9 . 61* 4.53 15.97** 8 . 4 2 * 3.45 7.67* 16.72**

l -HCDQ.
l -H

1 2 . Opportunity for 
continued eduoation 1 1 . 61** 16 , 0 8 ** 11.77** 2 0 . 2 1** 19.55** 10.47** 7.63* 19.23**

c
l-H

■OCD
3

13. Salary differential 
for liberal degree 13.96** 15.03** 10.32** 1 8 . 22** 17.87** 10 . 12** 11 . 0 2 ** 18.45**

c/)cn
o'3

14. Effect of grades 
on job 20.43** 2 2 . 14** 2 2 . 0 1** 15.46** 26.94** 12 . 95** 19.52** 20.93**

15. Preference for 
women grads 5.15 1.57 8.47* 2 .36 3.51 5.28 5.57 2.31

*p < . 0 5  ( c o n t in u e d )
**p < .0 1
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Table 15 (con tin u ed )

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  w i th  M a n u fa c tu re rs  (N«30) 
on S e c t io n  I I  — E m ployer R e c r u i t i n g  P r a c t i c e s

CD
g Q u e s t io n  SynopB is 
5  ( from  S tu d e n t  
co' Q u e s t io n n a ire ')

S tu d e n - S u b g ro u p s
J u n io r
M ales
(N-55.).

J u n i o r
F e m ale s
(Nh63)

S e n io r
M ales
(N -84 )

S e n io r
F em ales
(N -4 3 )

A r ts  & 
S c ie n c e s
(N-7.7)

A p p lie d
S o ie n o e s
(N -50 )

B u s in e s s
(N -5 7 )

E d u c a tio n
(N=61)

3- .............

|  1 6 . O v e rs u p p ly  o f
m b u s in e s s  g ra d s 3 .9 8 1 .5 7 4 .0 2 6 . 02 * 6 . 58* 8 . 19* .5 9 3 .1 4

c 1 7 . O verB upp ly  o f
31 t e c h n i c a l  g ra d sCD 1 3 .2 8 * * 7 .4 5 * 1 0 .6 3 * * 1 0 . 92** 1 3 .4 8 * * 9 .4 2 * * 7 .8 7 * 9 .9 3 * *

■g 1 8 . O v e rs u p p ly  o f
0 e d u c a t io n  g ra d s 5 .8 6 4 .7 4 5 .9 6 3 .9 7 4 .3 5 4 .8 0 8 . 27* 3 .3 5
0
5 - 1 9 . O v e rs u p p ly  o f
^  s c ie n c e  g ra d s
—i 6 .6 3 * 9 .5 6 * * 8 .4 1 * 3 .7 1 7 .0 7 * 5 .9 0 6 . 42* 8 .2 3 *
O
5; 2 0 . O v e rsu p p ly  o f  s o c i a l
cd s o ie n o e s  g ra d s 5 .02 6 . 15* 5 .3 7 5 .7 8 5 .7 9 2 .6 0 6 .6 3 * 5 .7 7
S
E? 2 1 . O v e rsu p p ly  o f
c  f i n e  a r t s  g ra d s
T3

1 2 .4 1 * * 1 4 . 45** 7 .1 0 * 1 6 . 38** I I . 2 9 ** 5 .37 1 5 .0 7 * * 1 5 .4 9 * *

*p < .0 5
**p < . 0 1
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Table 16

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s  w i th  N o n m a n u fa c tu re rs  (N<=36) 
on S e c t io n  I I  -  E m ployer R e c r u i t i n g  P r a o t i c e s

Student Subgroups
Question Synopsis 

(from Student 
Questionnaire)

Junior
Males
(N=>55)

Junior
Females
(N=63)

Senior
Males
(N=84)

Senior
Females
(N=43)

Arts & 
Sciences 

(N=77)

Applied
Sciences
(N -50)

Business
(N=57)

Education
(N =6l)

1 . Interview prefer­
ence by major 8 .1 6 * 18.04** 12.00** 20 .75** 13 .52** 10.06** 7 .3 9 * 27 .29**

2 . Importance of 
communications 2 .82 3 .4 5 1 .4 5 2 .1 9 5.17 .0 0 2 .0 4 2 .3 3

3 . Commitment of bus­
iness & applied 
sciences studentB 1 .91 7 .3 7 * 6 .7 2 * 15 . 22** 5. 53 2 .22 5 .60 15.45**

4 . Commitment of arts 
& soienoes students 4 .9 1 5.92 9 .1 4 * 6 .3 5 * 5.69 2 .4 9 8 .2 1 * 7 .2 7 *

5. Company size re­
lated to aoademio 
preference 10 .47** 16.44** 8 .6 1 * 12 .12** 14.27** 5.20 8 .2 1 * 16 .03**

6 . Company finances 
related to number 
of grads hired 11 .92** 8 .5 2 * 3 .5 8 13.51** 7 .2 8 * 6 .9 5 * 6 .1 0 * 11.88**

7 . Minority preference 2 1 . 29** 2 1 . 53** 2 9 . 92** 21 .75** 26 .40** 12.36** 2 0 .34** 39 .10**

*p < . 0 5  ( c o n t in u e d )
**p < .0 1
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Table 16 (oon tin u ed )

C h i- s q u a r e s  C om paring  S tu d e n t  S u b g ro u p s w i th  N o n m a n u fa c tu re rs  (N «36) 
On S e c t io n  I I  -  E m ployer R e o r u i t i n g  P r a c t i c e s

Q u e s t io n  S y n o p s is  
(fro m  S tu d e n t  

Q u e s t io n n a i r e )

J u n io r
M ales
(N«55)

J u n i o r
F e m ale s
(N n63)

S e n io r
M ales
(N=.84)

S tu d e n t  S u b g ro u p s
S e n io r
F e m ales
l% 43i -

A r ts  & 
S o ie n o e s
-■(N-.IL). .

A p p lie d
S c ie n o e s

(N=50)
B u s in e s s  

(N=»57 )
E d u c a tio n  

(Nw6l)

8 .  B ack g ro u n d  o f  
t o p  m anagem ent

9 . J o b  a s s ig n m e n t and  
ao ad em ic  m a jo r

1 0 . E m ployer t r a i n i n g  
b e n e f i t s

1 1 . P r e f e r e n c e  f o r  
s p e c i a l i z e d  v s  
l i b e r a l  d e g re e

1 2 . O p p o r tu n i ty  f o r  
c o n t in u e d  e d u c a t io n

1 3 . S a l a r y  d i f f e r e n t i a l  
f o r  l i b e r a l  d e g re e

1 4 . E f f e o t  o f  g r a d e s  
on jo b

2 3 .3 6 * *

.3 6

1 0 .9 7 * *

1 0 . 18**

1 4 .6 7 * *

15. 66**

2 3 .8 3 * *

3 3 .0 5 * *

4 .1 5

1 8 .1 4 * *

1 0 .1 3 * *

1 9 .9 8 * *

1 7 .1 1 * *

2 5 .7 9 * *

2 1 . 27 **

1 .9 8

2 1 . 50**

4 .2 8

#*1 4 .8 7

1 7 .1 5 * *

2 5 . 71 **

3 2 . 23 **

2 .5 4

2 3 . 0 3 **

15 . 21**

2 4 . 2 9 **

16 . 05**

18 . 14**

3 5 .4 9 * *

.8 0

1 9 . 84**

7 .3 8 *

2 3 .8 5 * *

2 6 .2 2 * *

3 1 .2 5 * *

1 7 .1 1 * *

.14

1 7 .8 7 * *

4 .4 8

1 3 .4 7 * *

7 . 82*

15. 26**

1 5 .6 9 * *

2 .0 5

1 3 .3 5 * *

1 0 .6 7 * *

1 0 .3 4 * *

1 2 . 72 **

2 2 . 7 9 **

4 0 . 46**

7 .3 7 *

2 1 .7 4 * *

1 6 .1 4 * *

2 3 .3 0 * *

20. 70**

2 1 . 41**

*p <* .0 5
**p < .0 1

( c o n t in u e d )
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T able 16 (con tin u ed )

C h i- s q u a r e s  C om paring  S tu d e n t  S ubg roups w i th  N o n m a n u fa c tu re rs  (N=36) 
on S e c t io n  I I  -  E m ployer R e o r u i t in g  P r a o t i c e s

Q u e s t io n  S y n o p s is  
(fro m  S tu d e n t  

Q u e s t io n n a i r e )

J u n io r
M ales
(N~55)

J u n i o r
F em ales
(N -63 )

S e n io r
M ales
(Na84)

S tu d e n t  SubgroupB
S e n io r
F e m ale s
(N«43)

A r ts  <fe 
S o ie n o e s

(N -77)

A p p lie d
S o ie n o e s

(No50)
B u s in e s s

(N «57)
E d u c a tio n

(N c 6 l)

1 5 . P r e f e r e n c e  f o r  
women g ra d s

1 6 . O v e rsu p p ly  o f  
b u s in e s s  g ra d s

1 7 . O v e rsu p p ly  o f  
t e o h n i c a l  g r a d s

1 8 . O v e rsu p p ly  o f  
e d u c a t io n  g ra d s

1 9 . O v e rs u p p ly  o f  
s c ie n o e  g ra d s

2 0 . O v e rsu p p ly  o f  s o c i a l  
s c i e n c e s  g ra d s

2 1 .  O v e rsu p p ly  o f  
f i n e  a r t s  g r a d s

9 . 2 9 **

2 .1 0

5 .9 1

8 .1 4 *

6. 88*

2 .0 3

1 5 .7 8 * *

4 .4 5

.6 4

5.60

7 .0 7 *

7 .4 7 *

3 .0 8

1 7 .3 7 * *

1 4 .0 7 * *

1 .2 8

1.88

7 .8 4 *

2 .9 7

2 .4 5

9 . 09 *

3 .9 1

.80

1 .18

5 .7 0

5 .0 8

3 .0 0

17 . 01**

6 . 90*

1 .1 0

4 .2 3

6 .3 5 *

5.20

2 .7 7

1 3 .6 3 * *

9 .0 9 *

4 .1 9

4 .4 0

6 . 60*

6 . 00*

.2 6

8 . 18*

1 0 .3 1 * *

8 .  53*

1 .4 6

I O .96**

3 .9 2

3 .4 7

17. 66**

5 .6 7

.0 0 7

2 .4 4

5 .2 6

I .8 4

2 .9 0

1 6 .5 0 * *

*p < .0 5
**p  < .0 1



s i g n i f i c a n t l y  d i f f e r e n t  th a n  th e  em ployers a s  fo l lo w s :

Number o f  Q u e s tio n s  Showing S ig n if ic a n c e

S tu d e n t Group Man. d!
£ Nonman. ^

J u n io r  M ales 13 6 1 .9 14 66 .7
J u n io r  Fem ales 15 7 1 .4 14 6 6 .7
S e n io r  M ales 13 6 1 .9 13 6 1 .9
S e n io r  Fem ales 15 71.4 . 13 6 1 .9
A r ts  & S c ie n c e s 14 66 .7 c 12 57 .1
A p p lied  S c ie n c e s 9 4 2 .9 12 5T.1
B u s in e ss 14 6 6 .7 15 7 1 .4
E d u c a tio n 16 7 6 .2 14 66 .7

The ex am in a tio n  o f  th e  num ber o f  d i f f e r e n c e s  showed t h a t  E d u c a tio n  

s tu d e n ts  re sp o n d ed  d i f f e r e n t l y  th a n  em ployers m ost o f t e n ,  w ith  A rts  

& S c ie n c e s  and  B u s in e ss  s tu d e n ts  n e x t .  A p p lied  S c ie n c e s  showed th e  

few e st d is a g re e m e n ts . The a c tu a l  f r e q u e n c ie s  o f  re sp o n se  f o r  a l l  

g roups on a l l  q u e s t io n s  in  S e c tio n  I I ,  I I I ,  and  I ?  can  b e  found  in  

A ppendices I  th ro u g h  N.

T a b le  IT g iv e s  th e  f r e q u e n c ie s  w ith  w hich each  in d iv id u a l  q u e s tio n  

showed a  s i g n i f i c a n t  d i f f e r e n c e  ( a t  .0 5  l e v e l )  betw een one o f  th e  

em ployer su b g ro u p s and  one o f  th e  s tu d e n t  su b g ro u p s . E xam ina tion  o f  

t h i s  t a b l e  r e v e a ls  t h a t  13 o f  th e  21 q u e s t io n s  show s i g n i f i c a n t  d i f f e r ­

en ces  on more th a n  h a l f  o f  th e  c o m p a riso n s . Prom t h e s e ,  th e  fo llo w in g  

ite m s  d i s t i n g u is h e d  betw een  su b g ro u p s most f r e q u e n t ly :

Q u e s tio n
Number S u b je c t  o f  Q u estio n

1 E m ployers p r e f e re n c e  f o r  b u s in e s s  and a r t s  & s c ie n c e s
g ra d u a te s  t o  in te r v ie w .

3 Em ployers s e e k  b ack g ro u n d s s i m i l a r  to  to p  m anagem ent.
10 E m ployers u s u a l l y  t r a i n  b e fo re  p la c in g  a  new g r a d u a te .
12 O p p o r tu n ity  f o r  f u r t h e r  e d u c a t io n  i s  p ro v id e d .
13 T here  i s  a  s a l a r y  d i f f e r e n t i a l  f o r  l i b e r a l  a r t s  g ra d s .
14 G rades d e te rm in e  jo b .

In  r e f e r r i n g  to  th e  a c tu a l  re s p o n s e  f re q u e n c ie s  in  t h e  a p p e n d ix , i t  i s  

n o te d  t h a t  th e  em ployers g e n e r a l ly  a g re e  w ith  s ta te m e n ts  1 , 12 , and  14;
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Table 17

Frequency w ith which In d iv idual Questions Show S ig n ifica n ce3'
Between Employers and Students on Section  II

(Out o f  a  P o s s ib le  16 C om parisons-Q uestion  Numbers from S tu d e n t Form)

Q u e s tio n
S y n o p sis

S ig n if ic a n c e  w ith  
R esp ec t to  

M an u fa c tu re rs  
& A ll S tu d e n ts

S ig n if ic a n c e  w ith  
R espec t to  

N onm anufactu rers 
& A ll  S tu d e n ts T o ta l

1 . I n te r v ie w  p re fe re n c e  
by  m ajo r 8 8 16

2 . Im p o rtan ce  o f  
com m unications — — -

3 . Commitment o f  b u s in e s s  
& a p p l ie d  s c i  s tu d e n ts 8 4 12

4 . Commitment o f  a r t s  & 
s c ie n c e s  s tu d e n ts 3 4 7

5. Company s i z e  r e l a t e d  
to  academ ic p re fe re n c e 2 7 9

6 . Company f in a n c e s  r e l a t e d  
t o  num ber o f  g rad s  h i r e d 3 7 10

*7. M in o r i ty  p re fe re n c e 7 8 15

8 . B ackground o f  to p  
management 8 8 16

9 . Job  a ss ig n m en t and 
academ ic m ajo r 4 1 5

1 0 . E m ployer t r a i n i n g  
p o l i c i e s 8 8 16

1 1 . P re fe r e n c e  f o r  s p e c ia l i z e d  
v s  l i b e r a l  d e g re e s 6 6 12

^p < .0 5  (c o n tin u e d )
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Table 17 (continued)

Frequency w ith  which Indiv idual Q uestions Show S ign ifican ce*
Between Employers and Students on S ection  II

(Out o f  a  P o s s ib le  16 C om parisons-Q uestion  Numbers from S tu d e n t Form)

Q uestion
S ynopsis

S ig n if ic a n c e  w ith  
R esp ec t to  

M a n u fa c tu re rs  
& A l l  S tu d e n ts

S ig n if ic a n c e  w ith  ■ 
R espec t to  

N onm anufactu rers  
& A ll  S tu d e n ts T o ta l"

1 2 . O p p o r tu n ity  f o r :  con­
t in u e d  e d u c a tio n 8 8 16

13 . S a la r y  d i f f e r e n t i a l  
f o r  l i b e r a l  deg ree 8 8 16

14. E f f e c t  o f  g ra d e s  on job S 3 16

15 . P re fe re n c e  f o r  women 
g ra d s 1 5 6

16. O versu p p ly  o f  b u s in e s s  
g ra d s 3 1 4

17 . O versupp ly  o f  t e c h  
g ra d s 8 - 8

18 . O versupp ly  o f  
e d u c a t io n  g rad s i 6 7

1 9 . O versupp ly  o f  s c ie n c e  
g ra d s 6 3 9

2 0 . O versupp ly  o f  s o c i a l  
s c ie n c e  g rad s 2 - 2

2 1 . O versu p p ly  o f  f in e  
a r t s  g rad s 7 8 15

1p < .0 5
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w ere d iv id e d  on 1 3 , a s  n o te d  e a r l i e r ;  and  d is a g re e d  w ith  s ta te m e n ts  8 

and  1 0 . S tu d e n ts ,  w h ile  re s p o n d in g  i n  th e  same g e n e ra l  t r e n d  a s  th e  

em ployers on q u e s tio n s  1 , 8 , 10 , 12 , 13, and 14 , e x h ib i te d  h ig h  r a t e s  

o f  "no o p in io n s "  t o  th e s e  q u e s t io n s ,  t h u s ,  g iv in g  r i s e  t o  th e  la r g e  

s t a t i s t i c a l  d i f f e r e n c e s .
p

T a b le s  18 and 19 d i s p la y  th e  X s  t h a t  t e s t  th e  d i f f e r e n c e s  betw een 

re sp o n se  f re q u e n c ie s  f o r  em ployer subg roups and  s tu d e n t  subg roups on 

S e c tio n  I I I  o f  th e  s tu d e n t  q u e s t io n n a ir e  w hich d e a ls  w ith  s tu d e n t  r a t i o n ­

a le  o f  e d u c a t io n  and em ploym ent. T here  a re  a  p o s s ib le  240 com parisons 

i n  t h i s  s e c t io n  (8  s tu d e n t  su b g ro u p s p a ir e d  w ith  2 em ployer sub g ro u p s 

on 15 q u e s t i o n s ) .  Of t h i s  t o t a l ,  20 com parisons a r e  s i g n i f i c a n t l y  

d i f f e r e n t  a t  th e  .0 5  l e v e l  (8 .3 $ )  and  90 a re  s i g n i f i c a n t  a t  t h e  .0 1  

l e v e l  ( 3 7 .9 $ ) .  These d i f f e r e n c e s  w ere d i s t r i b u t e d  among th e  sub g ro u p s 

i n  th e  fo l lo w in g  way:

Number o f  Q u e s tio n s  Showing S ig n if ic a n c e  
on S e c t io n  I I I  (o u t  o f  a  p o s s ib le  15)

S tu d e n t Group Man. 2 Nonman. %
J u n io r  M ales 8 53.3 7 4 6 .7
J u n io r  Fem ales 8 53.3 7 46 .7
S e n io r  M ales 6 4 0 .0 7 4 6 .7
S e n io r  Fem ales 7 46 .7 7 4 6 .7
A r ts  & S c ie n c e s 7 46 .7 8 93 .3
A p p lie d  S c ie n c e s 7 46 .7 7 4 6 .7
B u s in e ss 4 26 .7 9 3 3 .3
E d u c a tio n 8 93.3 6 4 0 .0

The B u s in e s s  s tu d e n t  subg roup  showed th e  fe w e s t s i g n i f i c a n t  d i f f e r ­

e n c es  w h ile  th e  J u n io r  M a les , J u n io r  F em ales , and  A rts  & S c ie n c e s  

sub g ro u p s had  th e  m ost d i f f e r e n c e s  on t h i s  s e c t i o n .  T ab le  20 shows 

th e  num ber o f  tim e s  an  in d iv id u a l  q u e s t io n  showed s ig n i f ic a n c e  betw een  

e i t h e r  em ployer subgroup  and  any  s tu d e n t  subg roup  in  S e c tio n  I I I .
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Table 18

C h i- s q u a r e s  C om paring  S tu d e n t  S ubg roups w i th  M a n u fa c tu re rs  (N=30) 
on S e c t io n  I I I  — S tu d e n t  R a t io n a le  o f  E d u o a tio n  an d  Employment

S tu d e n t  S ub g ro u p s
Q u e s t io n  S y n o p s is  

(fro m  S tu d e n t  
Q u e s t io n n a i r e )

J u n io r
M ales
(N -55 )

Juniox*
F e m ale s
(N=63)

S e n io r
M ales
(N=84)

S e n io r
F em ales
(Nm43)

A r ts  & 
S c ie n c e s

(N -77)

A p p lie d
S o ie n o e s

(N=50)
B u s in e s s

(N -57 )

E d u c a tio n
(N~61)

1 . V a lu e  o f  c o l l e g e  
and  em ploym ent 1 .9 6 1 .1 2 2 .0 8 1 .9 6 1 .2 2 2 .1 7 2 .6 9 1 .2 0

2 . V a lu e  o f  m a jo r  
and  em ploym ent .0 0 3 .4 8 .8 5 2 .9 7 2 .7 7 1 .8 1 .9 9 6 .1 3 *

3 . R e s p o n s i b i l i t y  o f  
u n i v e r s i t y  t o  
jo b  m ark e t .3 5 1 .8 9 .2 3 .3 1 5 .9 2 .2 8 .1 6 .0 0

4 . G rad  i s  l i m i t e d  
o n ly  by a b i l i t i e s 5 .5 0 5 .3 7 2 .0 4 4 .6 7 4 .0 3 3 .0 8 3 .0 8 , 5 .9 3

5 . Im m ed ia te  u s e  
o f  s k i l l s 1 0 .7 7 * * 1 0 . 08** 1 0 .1 9 * * 2 0 . 12** 8 .5 7 * 2 2 . 57** 3 .1 5 1 8 . 91**

6 . A b i l i t y  m ore im por­
t a n t  th a n  know ledge 1 .7 9 2 .7 9 .22 2 .9 5 1 .0 8 3 .8 1 1 .4 2 1 .7 1

7 . A & S s tu d e n t s  
u n r e a l i s t i c  a b o u t 
jo b  m a rk e t 6 . 2 4 * 1 6 .6 4 * * 3 .5 4 15 . 86** 1 6 .0 7 * * 3 .3 6 4 .3 3 15 . 66**

*p < .0 5
**p < .0 1

( c o n t in u e d )
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Table 18 (continued.)

C hi—s q u a re s  C om paring  S tu d e n t  S ub g ro u p s w ith  M a n u fa c tu re r s  (N »30) 
on S e c t io n  I I I  -  S tu d e n t  R a t io n a le  o f  E d u o a tio n  and  Employment

CD
§ Q u e s t io n  S y n o p s is  
5  (fro m  S tu d e n t

Q u e s t io n n a i r e )

S tu d e n t  S u b g ro u p s
J u n io r
M ales
(N -55)

J u n i o r
F e m ales
(N=63)

S e n io r
M ales
(N=84)

S e n io r
F em ales
(N«43)

A r t s  & 
S o ie n o e s

(N -77)

A p p lie d
S o ie n o e s

(N=50
B u s in e s s

(N -57)
E d u c a tio n

(N -6 1 )
0
1 8 .  Use o f  s k i l l s  by
p t e c h  g ra d s
—n

1 0 . 18** 1 7 .0 7 * * 1 9 . 61** 2 0 .6 4 * * 2 2 . 0 6** 9 .2 0 * 1 3 .7 8 * * 2 2 . 0 0 **
11 C

9 . Im p o r ta n c e  o f
?  summer jo b s
CD

2 .9 1 2 .9 6 4 .8 1 5 .7 4 4 .8 0 3 .9 2 4 .6 4 1 .6 9

■O
0 1 0 . V a lu e  o f  a
g b u s in e s s  " m in o r1’ 9 .9 8 * * 2 4 . 69** 1 0 .6 8 * * 2 3 .4 5 * * 2 2 .6 5 * * 1 7 .7 2 * * 2 .8 2 2 3 .5 8 * *
O3
-a 1 1 . L o n g -ra n g e  v a lu e
§■ o f  c o l l e g e
g;

1 1 .8 6 * * 1 6 . 56** 4 .0 1 5 .5 5 1 2 .1 0 * * 7 .5 2 * 5 .62 1 2 . 24**

CD
1 3 . Use o f  P la c e m e n t

I.- C e n te r
n

1 3 .4 7 * * 8 .2 3 * 9 .4 3 * * 8 . 41** 1 7 .3 5 * * 7 .0 8 * 1 0 .8 8 * * 3 .9 2

C
1 4 . S tu d e n ts  have  id e a

|  o f  i d e a l  jo b 4 1 .4 9 * * 4 4 .6 3 * * 4 4 .3 8 * * 4 4 .8 8 * * 5 4 .3 2 * * 4 1 .6 1 * * 2 7 . 68** 5 5 .1 5 * *
c7)'(/>
o' 15 . Change m a jo r  i f  jo b

o p p o r t u n i t i e s  ch an g ed 1 0 .6 8 * * 1 7 .6 9 * * 1 4 .6 5 * * 9 .0 2 * 2 0 . 92** 1 4 .3 8 * * 9 .1 3 * 1 1 .8 7 * *

1 6 . E x p e c t t o  s e t t l e  f o r
l e s s  th a n  i d e a l  jo b 2 .5 6 2 .4 1 .1 3 1 .5 0 .0 0 1 .6 6 .7 5 2 .1 3

*p < .0 5
**p < . 0 1
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T able 19

C h i- s q u a r e s  C om paring  S tu d e n t  S ub g ro u p s Com pared w i th  N o n m a n u fa c tu re rs  (N«36) 
on S e o t io n  I I I  -  S tu d e n t  R a t io n a le  o f  E d u c a tio n  and  Em ploym ent

S tu d e n t  S ub g ro u p s
Q u e s t io n  S y n o p s is  

(fro m  S tu d e n t  
Q u e s t io n n a i r e )

J u n i o r
M ales
(N-55)

J u n io r
F em ales
(N=63)

S e n io r
M ales
(Na84)

S e n io r
F em ales
(N-43)

A r ts  & 
S c ie n c e s

(N=77)

A p p lie d
S o ie n o e s

(N-50)
B u s in e s s

(N-57)'
E d u c a tio n

(N-61)

1 . V a lu e  o f  c o l l e g e  
an d  em ploym ent 1.49 1.32 .73 .92 1.44 1 .0 7 .37 1 .2 1

2 . V alu e  o f  m a jo r  
an d  em ploym ent .14 2.23 .39 2 .0 5 1 .65 1.41 2 .0 6 4 .8 6

3. R e s p o n s i b i l i t y  o f  
u n i v e r s i t y  t o  jo b  
m ark e t 2 .0 5 2.72 1 .8 2 2 .63 4 .90 1.64 3.48 3 .35

4. G rad  i s  l i m i t e d  
o n ly  by a b i l i t i e s 2.27 3.04 1 .1 6 1 .8 6 1.94 .73 .65 3.79

5. Im m ed ia te  u s e  o f  
s k i l l s 9.86** 7.96* 8.91* 19 . 21** 7.96* 2 2 . 66** 3.48 16.41**

6 . A b i l i t y  m ore im por­
t a n t  th a n  know ledge 1 .8 8 1.53 4.73 5.19 .47 3.82 4 .0 2 5.72

7. A & S s tu d e n t s  
u n r e a l i s t i c  a b o u t 
jo b  m ark e t 8 . 06 * 2 0 . 08** 4.96 19 . 2 8 ** 2 0 . 60** 4 .8 1 4.98 18 . 68**

( c o n t in u e d )
**p < . 0 1

OnO
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Table 19 (co n tin u ed )

C h i- s q u a r e s  C om paring  S tu d e n t  S ubg roups Com pared w i th  N o n m a n u fa o tu re rs  (N=»36) 
on S e c t io n  I I I  — S tu d e n t  R a t io n a le  o f  E d u c a t io n  and Em ploym ent

Q u e s t io n  S y n o p s is  
(fro m  S tu d e n t  

Q u e s t io n n a i r e )

J u n io r
M ales
(N~55)

J u n io r  
F e m ale s  
(N=63) .

S tu d e n t  S u b g ro u p s
S e n io r
M ales
(N=84)

S e n io r
F em ales
(N«43)

A r t s  & 
S o ie n o e s

(N~77)

A p p lie d
S c ie n o e s

(N-50)
B u s in e s s E d u c a tio n

(N»61)

8 . Use o f  s k i l l s  b y  
t e c h  g r a d s

9 . Im p o r ta n c e  o f  
svimmer jo b s

1 0 . V alue  o f  a  
b u s in e s s  "m in o r"

1 1 . L o n g -ra n g e  v a lu e  
o f  c o l l e g e

1 3 . Use o f  P la ce m en t 
C e n te r

1 4 . S tu d e n ts  h av e  i d e a  
o f  i d e a l  jo b

1 5 . Change m a jo r  i f  jo b  
o p p o r t u n i t i e s  ohanged

1 6 . E x p eo t t o  s e t t l e  f o r  
l e s s  th a n  . i d e a l  jo b

*p< .0 5
**p < . 0 1

5 .5 0

5 .1 7

8 .1 9 *

3 2 . 42**

1 1 .4 7 * *

4 1 .9 9 * *

2 5 .7 7 * *

2 .22

1 .9 4

.7 7

2 3 .6 3 * *

40 . 26**

6. 66*

4 5 . 25**

3 6 .6 7 * *

2 .3 3

3 .4 6

7 . 60*

9 . 22**

2 0 . 28**

1 0 .6 2 * *

4 5 .2 4 * *

3 3 .9 3 * *

.4 2

2 .3 9

1 0 .4 0 * *

21 . 76**

1 9 .5 9 * *

5 .8 2

4 5 .0 6 * *

2 2 . 7I2**

1 .2 3

5 .4 9

6 . 0 5*

2 1 . 75**

3 4 . 96**

15 . 01**

5 5 .1 2 * *

4 2 .4 9 * *

.00

6 .3 6 *

8 .7 4 *

1 5 .8 7 * *

2 9 .9 3 * *

6 .3 6

41. 88**

28. 98**

1 .3 1

2 .1 7

6 . 18*

2.66

2 1 . 11**

1 2 . 56**

2 7 .9 1 * *

2 3 .4 1 * *

.82

1 .66

1 .8 7

22 . 00**

3 1 .4 2 * *

1 .9 7

5 5 .5 9 * *

2 8 .8 2 * *

1 .8 3 O n
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Table 20

Frequency w ith which In d iv id u a l Questions Show S ig n ifica n ce*
Between Employers and Students on S ection  I I I

(Out o f  a  P o s s ib le  16 C om p ariso n s-Q u estio n  Numbers from  S tu d e n t Form)

Q u estio n
S y n o p sis

S ig n if ic a n c e  wit!h 
R esp ec t to  

M a n u fa c tu re rs  
& A l l  S tu d e n ts

S ig n if ic a n c e  w ith  
R esp ec t t o  

N onm anufactu rers  
& A l l  S tu d e n ts T o ta l

1 . V alue o f  c o l le g e  
and  employment — — —

2 . V alue  o f  m a jo r and 
employment 1 - 1

3 . R e s p o n s ib i l i ty  o f  u n i ­
v e r s i t y  to  jo b  m arket - - -

4 . G rad i s  l im i t e d  o n ly  
by  a b i l i t i e s - - -

5 . Im m ediate u se  o f  
s k i l l s 6 7 13

6 . A b i l i t y  more im por­
t a n t  th a n  know ledge - - -

7 . A & S s tu d e n t  u n r e a l ­
i s t i c  abou t jo b  m arket 5 5 10

8 . Use o f  s k i l l s  by  t e c h  
g ra d 8 1 9

9 . Im p o rtan ce  o f  
summer jo b s - 5 5

LO. V alue o f  a  b u s in e s s  
"m inor" 7 7 14

LI. L ong-range v a lu e  o f  
c o l le g e 5 8 13

*p <.05 (continued)
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Table 20 (continued)

Frequency w ith which In d iv id u a l Q uestions Show S ign ificance^-
Between Employers and Students on S ectio n  I I I

(Out o f  a  P o s s ib le  16 C o m p ariso n s-Q u estio n  Numbers from  S tu d e n t Form)

Q u e s tio n
S y n o p s is

S ig n if ic a n c e  w ith  
R e sp ec t t o  

M a n u fa c tu re rs  
& A l l  S tu d e n ts

S ig n if ic a n c e  w ith  
R espec t t o  

N onm anufac tu rers  
& A ll  S tu d e n ts T o ta l

1 3 . Use o f  P lacem ent 
C e n te r

14 . S tu d e n ts  have id e a  
o f  i d e a l  jo b

1 5 . Change m a jo r  i f  job  
o p p o r tu n i t i e s  changed

1 6 . E xpect t o  s e t t l e  f o r  
l e s s  th a n  i d e a l  jo b

h  < . 0 5

12

16

16
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Prom - th is  t a b l e  i t  can  be  se en  t h a t  th e  fo llo w in g  s ta te m e n ts  

w ere re sp o n d ed  t o  w ith  s i g n i f i c a n t  d i f f e r e n c e s  m ost o f te n :

Q u estio n
Number Subject of Question

10 B u s in e ss  ’•m inor" w ould be v a lu a b le  t o  A & S s tu d e n ts
14 S tu d e n ts  have a  good id e a  o f  t h e i r  i d e a l  job
15 S tu d e n ts  w ould change m ajo r i f  jo b  o p p o r tu n i t i e s  changed

A c tu a l re sp o n se  f re q u e n c ie s  t o  th e s e  q u e s tio n s  show t h a t  a lm o st 

a l l  em p loyers c o n s id e r  th e  b u s in e s s  "m inor"  a  good id e a  f o r  s tu d e n t s ;  

w h ile  s tu d e n t s ,  a lth o u g h  g e n e r a l ly  a g re e in g , show a  w ide ran g e  o f  d i f ­

f e r e n c e s .  T hese s tu d e n ts  in d ic a te d  t h a t  th e y  d id  have a  f irm  id e a  o f  

t h e  k in d  o f  jo b  th e y  w an ted . Em ployers were more d iv id e d  on t h i s  p o in t ,  

b u t  th e  m a jo r i ty  a g re e d  w ith  s tu d e n t s .  On q u e s t io n  15 a  m a jo r i ty  o f  

th e  em ployers f e l t  s tu d e n ts  would p ro b a b ly  change m a jo rs  i f  th e  jo b  

o p p o r tu n i ty  changed  w h ile  s tu d e n t s  s a id  th e y  p ro b a b ly  would n o t .

S e c t io n  IP  was a  s e r i e s  o f  t h r e e  r a n k -o rd e r  q u e s tio n s  c o v e rin g  

employment o p p o r tu n i t i e s  and d e s i r e d  s k i l l s .  T ab le  21 c o n ta in s  th e  

Spearm an r a n k - o r d e r  c o r r e l a t i o n  betw een  s tu d e n t  r e s p o n s e s  and em ployer 

re s p o n s e s  f o r  th e s e  q u e s t io n s .  M ales and  A p p lied  S c ie n c e s  were th e  

o n ly  sub g ro u p s t o  show s i g n i f i c a n t  c o r r e l a t i o n s  w ith  em ployers on th e  

q u e s t io n  d e a l in g  w ith  a v a i l a b i l i t y  o f  jo b s  ( q u e s t io n  1 ) .  The second  

q u e s t io n ,  d e a l in g  w ith  n e c e s s a ry  t r a i n i n g ,  showed a  h ig h  d e g ree  o f  

ag reem en t be tw een  s tu d e n ts  and  em ployers w ith  o n ly  4 o f  11 com parisons 

n o t  h a v in g  a  s i g n i f i c a n t  c o r r e l a t i o n .  The t h i r d  q u e s t io n  (q u e s t io n  4 

from  th e  s tu d e n t  q u e s t io n n a i r e )  showed o n ly  th r e e  s i g n i f i c a n t  c o r r e l a ­

t i o n s  be tw een  em ployer and  s tu d e n t  r e s p o n s e s  to  t h i s  q u e s t io n .

E x am in a tio n  o f  t h e  c o r r e l a t i o n s  i n  T ab le  21 shows t h a t  w h ile  

s tu d e n ts  and  em ployers a g re e  on th e  r e l a t i v e  s p e c i f i c i t y  o f  t r a i n i n g
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Table 21

Spearm an C o r r e la t io n  C o e f f i c ie n t s  Between S tu d e n ts  and Em ployers 
on R ank-O rder Q u e s tio n s  i n  S e c t io n  IV-*-

Q u e s tio n  (No. from S tu d e n t Q u e s t io n n a ire )

C om parison (1 )  
Where a r e  
m ost jo b s  
a v a i l a b l e

(2 )
Where i s  spe ­
c i f i c  t r a i n i n g  
m ost n e c e s s a ry

" (4 )
Im portance  

o f  s k i l l  
a re a s

M a n u fa c tu re rs  v s

J u n io r  M ales .732* .5 5 0 1 .000*
J u n io r  Fem ales .286 .6 3 0 * .6 7 5
S e n io r  M ales .687* .0 2 5 1 .000*
S e n io r  Fem ales .061 - .3 0 0 .000

A r ts  & S c ie n c e s .548 .630* .600
A p p lie d  S c ie n c e s . 695* .8 2 5 * 1 .000*
B u s in e ss .511 .7 3 0 * .7 0 0
E d u c a tio n .466 .4 9 8 .200

N o n m an u fac tu re rs  v s

J u n io r  M ales .720* .752* .800
J u n io r  Fem ales .352 .7 8 2 * .375
S e n io r  M ales .618* .94 5 * .800
S e n io r  F em ales .164 .7 6 1 * .200

A r ts  & S c ie n c e s .536 . 827* .400
A p p lie d  S c ie n c e s .607* .8 5 2 * .800
B u s in e ss .518 .8 9 1 * .700
E d u c a tio n .548 .752* .000

? P < .0 5
Q u e s tio n s  1 and  2 c o n ta in e d  11 i te m s  each  to  he  ra n k e d  w h ile  q u e s tio n  4 
c o n ta in e d  5 i te m s .
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n e c e s s a ry  f o r  p a r t i c u l a r  employment a re a s  (q u e s t io n  2 ) t h e r e  i s  o n ly  

m odera te  agreem ent ah o u t w here jo b s  a r e  a v a i l a b le  (q u e s t io n  1 ) .  The 

f i n a l  q u e s tio n  d e a l t  w ith  th e  ra n k in g  o f  s p e c i f i c  s k i l l s  d e s i r e d  by  

em p lo y ers . I t  sh o u ld  be remembered t h a t  th e  em ployers th e m se lv e s  

d is a g re e d  on t h i s  q u e s t io n ;  m a n u fa c tu re rs  r a n k in g  t e c h n ic a l  s k i l l s  

f i r s t  and  n o n m an u fa c tu re rs  r a n k in g  le a d e r s h ip  s k i l l s  f i r s t  ( s e e  

Appendix N, q u e s tio n  3 ) .  The s tu d e n ts  a ls o  e x h ib i te d  d isa g re em e n t 

on th e  ra n k in g s  f o r  t h i s  q u e s t io n  (se e  Appendix K, q u e s tio n  4 ) .  The 

o n ly  c o r r e la t io n s  found  to  be s i g n i f i c a n t  on t h i s  q u e s tio n  w ere betw een 

th r e e  s tu d e n t  subg roups and m a n u fa c tu re rs . They were J u n io r  M ale,

Senior Male, and Applied Sciences. In considering this data it should 

be noted that the general trends of the rankings were similar (correla­

tions *ere generally high), but due to the few items statistical 

significance was not reached in most cases.
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DISCUSSION

The d i f f e r e n c e s  in  p e rc e p tio n  o f  s tu d e n ts  v e r s u s  em ployers 

i d e n t i f i e d  in  t h i s  s tu d y  have  im p o rta n t im p l ic a t io n s  f o r  s tu d e n t s ,  

e m p lo y ers , and th e  u n i v e r s i t y .  B efo re  d is c u s s in g  th e s e  im p l ic a t io n s  

i t  m ight be v a lu a b le  to  d e f in e  th e  scope o f  th e  d i f f e r e n c e s  fo u n d .

T here  was a  t o t a l  o f  576 p o s s ib le  c h i- s q u a re  com parisons from 

S e c tio n s  I I  and I I I  o f  th e  q u e s t io n n a ir e  (b ased  on 2 em ployer sub­

g roups p a ir e d  w ith  S s tu d e n t  subgroups on 36 q u e s t io n s ) .  E ig h ty -  

e ig h t  o f  th e s e  w ere s i g n i f i c a n t l y  d i f f e r e n t  a t  th e  .0 5  l e v e l  ( 15 . 3$>) 

and 239 a "t th e  .0 1  l e v e l  (4 1 .5 $ )  f o r  a  t o t a l  o f  56 .8 'jo o f  th e  p o s s ib le  

d i f f e r e n c e s  i d e n t i f i e d  a s  s t a t i s t i c a l l y  s i g n i f i c a n t . 1

An ex am in a tio n  o f  th e  com parison  o f  s tu d e n ts  w ith  em ployers on 

S e c tio n  I I  (em p loyer r e c r u i t i n g  p r a c t i c e s )  and I I I  ( s tu d e n t  r a t i o n a l e  

o f  e d u c a tio n  and  employm ent) shows s e v e r a l  t h in g s .  F i r s t ,  t h e r e  were 

more d isa g re e m e n ts  on S e c tio n  I I  th a n  on S e c tio n  I I I .  T h is  s u g g e s ts  

t h a t  em ployers u n d e rs ta n d  s tu d e n ts  b e t t e r  th a n  s tu d e n ts  u n d e rs ta n d  

e m p lo y e rs ' r e c r u i t i n g  p r a c t i c e s .

A second  and  p o s s ib ly  more i n t e r e s t i n g  p o in t  i s  th e  d i s t r i b u t i o n  

o f  th e  d i f f e r e n c e s .  The s tu d e n t  subgroups show ing th e  fe w e st d i f f e r ­

en ces  w ith  em ployers a r e  i n  o r d e r :  A p p lied  S c ie n c e s , B u s in e s s , and

S e n io r  M ales . The sub g ro u p s show ing th e  most d i f f e r e n c e s  w ith  em ployers 

a r e  r e s p e c t i v e ly :  J u n io r  F em ales , E d u c a tio n , J u n io r  M ales , and S e n io r

i l f  l e v e l  o f  c o n f id e n c e  i s  t o  be ta k e n  in to  a c c o u n t , 5 sh o u ld  be 
s u b t r a c te d  from  any p e rc e n ta g e  c i t e d  a t  th e  .0 5  l e v e l  o f  s ig n i f ic a n c e  
and  1 from  any p e rc e n ta g e  c i t e d  a t  th e  .0 1  l e v e l .
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F em ales . T hese o v e r a l l  d i f f e r e n c e s  in d ic a te  t h a t  th e  m ale dom inated  

and  b u s in e s s  o r ie n te d  s tu d e n t  subg roups more f r e q u e n t ly  answ ered  

q u e s t io n s  in  th e  same way a s  e m p lo y e rs . B ased on th e  t r a d i t i o n a l  

e x p e c ta t io n  o f  m ale p a r t i c i p a t i o n  in  th e s e  academ ic s p e c i a l i t i e s  and  

work a r e a s ,  th e s e  r e s u l t s  a r e  a s  m igh t have  been  e x p e c te d . I t  sh o u ld  

be n o te d , how ever, t h a t  t h e  p e rc e n ta g e  o f  d i f f e r e n c e s  betw een  th e  

subgroup  w ith  th e  fe w e s t s i g n i f i c a n t  d i f f e r e n c e s  (A p p lie d  S c ie n c e s  

w ith  48 . 6$ ) and th e  g roup  w ith  th e  m ost (S d u c a tio n  w ith  6 1 .1 $ ) i s  

r e l a t i v e l y  s m a l l ,  and t h a t  a l l  g roups te n d  to  re sp o n d  s u b s t a n t i a l l y  

d i f f e r e n t  from  th e  re s p o n s e s  o f  e m p lo y e rs .

A s im i l a r  s i t u a t i o n  i s  n o te d  i n  S e c t io n  IV o f  th e  q u e s t io n n a i r e .  

T ab le  21 shows t h a t  o f  48 c o r r e l a t i o n s  betw een s tu d e n t s  and  em ployers 

on th e  q u e s t io n s ,  o n ly  21 (4 3 .8 $ )  w ere found  t o  be s i g n i f i c a n t .  A gain , 

we f i n d  t h a t  th e  g ro u p s i n  g r e a t e s t  agreem ent w ith  em ployers a r e  th e  

p red o m in an tly  m ale su b g ro u p s .

I f ,  a s  th e  s tu d y  by  D ra k e , K ap lan , and Stowe (1972) i n d i c a t e s ,  

s tu d e n ts  who choose t o  e n t e r  an o c c u p a tio n  f o r  w hich th e y  a r e  p re p a re d  

have an ad v an tag e  i n  s e c u r in g  em ploym ent, th e n  i t  may be i n f e r r e d  t h a t

many o f  th e  s tu d e n ts  who p a r t i c i p a t e d  in  t h i s  s tu d y  a r e  n o t  g o in g  to

have an  ad v an tag e  i n  s e c u r in g  em ploym ent. The h ig h  l e v e l  o f  d i s p a r i t y

betw een  em ployers and  s tu d e n t s ,  e s p e c i a l l y  in  th e  s e c t i o n  d e a l in g  w ith

r e c r u i t i n g  p r a c t i c e s ,  i n d i c a t e s  t h a t  many o f  th o s e  s tu d e n ts  who a re  

s e e k in g  employment do n o t  have a d e q u a te  in fo rm a tio n  a b o u t th e  employment 

p r o c e s s .  T h is  i s  e x p e c te d  t o  be a  d isa d v a n ta g e  t o  th e  s tu d e n t .
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There are also some important implications for the employer in 

these findings. Presumably, it is to the eraployer*s advantage to 

select from as large a pool of qualified graduates as possible. However, 

the size of this pool could be reduced because students are inadequately 

counseled or lack basic knowledge in how to seek the jobs they want. 

Employers should be aware that more specific information about desired 

skills would probably increase the number and may improve the prepara­

tion of candidates.

The university must also look at the differences in this study as 

a reflection on their role in student placement and preparation. The 

data indicate (Table 4) that, in general, students seek vocational 

counseling on a regular basis. It is not enough, however, to merely 

provide counseling services. Students seem to need more knowledge of 

employers* needs, attitudes, and preferences. An integrated program, 

then, of vocational counseling, vocational data, and aid in placement 

with an employer seems necessary. If a university cannot provide 

these services then it must face the possibility that employers will 

cease to consider their graduates as an important source of prospective 

employees. This also suggests that in the future the more perceptive 

student might choose to attend a university where vocational counseling 

and placement is given a higher priority.

An example from the data may serve to illustrate the problems that 

students may face. An overwhelming majority of students agreed that 

future employability was a major consideration in choosing to attend 

college; employers also agreed on this point. This finding is also
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i n  ag reem en t w i th  H ie d e r 's  (1974) su rv e y  f o r  th e  N a tio n a l  I n s t i t u t e  

o f  E d u c a tio n  w h ich  i n d i c a t e s  t h a t  th e  g e n e ra l  p u b l ic  c o n s id e r s  c o l le g e  

an a id  in  s e c u r in g  b e t t e r  jo b s .  The c u r r e n t  sam ple o f  s tu d e n t s ,  how ever, 

had m ixed a t t i t u d e s  a b o u t w h e th er s tu d e n ts  choose a  m ajo r b e c au se  i t  

w ould h e lp  them  t o  s e c u re  a  jo b .  In  f a c t ,  a  m a jo r i ty  o f  s e v e r a l  sub­

g roups (F em ales , J u n io r  F em ales , S e n io r  F em a le s , A r ts  & S c ie n c e s ,  and 

E d u c a tio n )  s a id  t h e i r  m a jo r  was n o t s e le c te d  to  h e lp  them g e t  a  jo b .

If this is true, how then can these students feel that choosing to 

attend college is important in improving chances for employment. We 

might interpret these findings to indicate that students, especially 

female students, have been sold on the importance of college; but 

once having made that decision they do not view the selection of a 

major as important in the vocational process. This might also suggest 

that these are the more traditional females who tend to view college 

as a social experience.

This finding was apparently not a surprise to employers as they 

had mixed perceptions of the importance students attach to the selection 

of a major. It is possible that in selecting graduates, employers are 

often confronted with a prospective employee who thought that college 

alone was the key to employment and that selection of a major was only 

of minor significance.

A r e c e n t  s tu d y  by  Edge and Greenwood (1973) i n d i c a t e s  t h a t  b u s in e s s  

em ployers f e l t  t h a t  s tu d e n t s  d id  n o t  p o s s e s s  th e  h ie r a r c h y  o f  s k i l l s  

t h a t  th e y ,  a s  e m p lo y e rs , c o n s id e re d  d e s i r a b l e .  T h is  h ie r a r c h y  o f  s k i l l s  

i s  d e f in e d  a s  p e o p le  o r i e n t e d ,  b u s in e s s  o r i e n t e d ,  and  q u a n t i t a t i v e l y
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o r ie n te d  s k i l l s .  T h is  p o in t  o f  v iew  i s  su p p o rte d  by some o f  th e  d a ta  

in  th e  p r e s e n t  s tu d y . T here  i s  a  n o ta b le  la c k  o f  agreem ent betw een 

em ployers and  s tu d e n ts  in  t h e i r  ra n k in g  o f  s k i l l s  n e c e s s a ry  f o r  employ­

m ent. I t  would seem t h a t  th e  aw areness o f  th e  r e l a t i v e  d e s i r a b i l i t y  

o f  employment s k i l l s  sh o u ld  n o t o n ly  be im p o rta n t to  s tu d e n ts  b u t to  

th e  u n i v e r s i t y  w here th e s e  s k i l l s  become im p o rta n t in  t h e  developm ent 

o f  program s f o r  s tu d e n t s .

P a r t  o f  th e  above problem  p ro b a b ly  o c c u rs  b ecau se  jo b  p lacem ent 

and v o c a t io n a l  c o u n s e lin g  o c c u r  s e p a r a te ly .  An a n a ly s i s  o f  th e  s tu d e n t  

u sag e  o f  th e  v a r io u s  v o c a t io n a l  c o u n s e l in g  s e r v ic e s  m igh t i l lu m in a te  

t h i s .  The P lacem ent C e n te r  was r a t e d  f i r s t  by s tu d e n ts  a s  th e  s e rv ic e  

t o  g a th e r  and d is s e m in a te  new jo b  in fo rm a tio n  (em ployers r a t e d  i t  f i r s t  

a l s o ) .  Looking a t  T ab le  4 , how ever, i t  i s  se e n  t h a t  th e  P lacem ent 

C e n te r  i s  ran k ed  n e x t to  l a s t  in  u sag e  as  a  v o c a t io n a l  c o u n s e lin g  

s e r v i c e .  S tu d e n ts ,  th e n ,  a p p a re n tly  s e e  a  d i s t i n c t i o n  betw een  th e  

g a th e r in g  and d is s e m in a tin g  o f  in fo rm a tio n  and c o u n s e l in g .

T here  a r e  s e v e r a l  im p l ic a t io n s  f o r  th e  u n i v e r s i t y  in  t h i s  d a ta .  

E f f o r t s  must be made t o  d ev e lo p  a  b e t t e r  r e l a t i o n s h ip  betw een em ployers 

and th e  v a r io u s  c o u n s e lin g  a g e n c ie s  so  t h a t  in fo rm a tio n  about jo b s  and 

d e s i r e d  s k i l l s  can be g a th e re d  and made a v a i l a b le  to  s tu d e n t s .

A nother problem  t h a t  h as  p ro b a b ly  m a in ta in e d  th e  system  i s  t h a t  

s tu d e n ts  g e n e r a l ly  th in k  t h a t  c o u n s e l in g  i s  h e lp f u l  and t h a t  c o u n s e lo rs  

a re  a t  l e a s t  s u f f i c i e n t l y  in fo rm ed  ab o u t jo b  in fo rm a t io n . T h is ,  how ever, 

i s  n o t  su p p o rte d  by th e  l a r g e  d i f f e r e n c e s  found  i n  th e s e  d a ta .  In  

a d d i t io n ,  th e  la r g e  number o f  s tu d e n ts  (24% o f  th e  sam ple) who n e v e r
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so u g h t c o u n s e l in g  o r  d id n ’t  know where to  f in d  i t  (3 ^ )  r e f l e c t s  a  

f a i l u r e  o f  th e  u n i v e r s i t y  to  in s u r e  t h a t  s tu d e n ts  a r e  p ro v id e d  w ith  a  

s e r v ic e  t h a t  i s  b e n e f i c i a l  to  th e  u n i v e r s i t y  and em ployers a s  w e l l  a s  

s tu d e n t s .  The s i t u a t i o n  i s  n o t  un iq u e  to  t h i s  u n i v e r s i t y .  Many 

a u th o rs  such  a s  R ie d e r  (1 9 7 4 ), F a ia  (1971) and T hain  (1970) have 

c a l l e d  f o r  im proved  c o u n s e l in g  and c o o p e ra tio n  betw een  em ployers and  

u n i v e r s i t i e s  f o r  th e  b e n e f i t  o f  a l l  co n c ern e d , b u t p a r t i c u l a r l y  f o r  

th e  b e n e f i t  o f  th e  s tu d e n t .

T h is  s tu d y  h as  a tte m p te d  to  d e te rm in e  i f  t h e r e  a r e  d i f f e r e n c e s  

in  o p in io n  betw een  s tu d e n ts  and  em ployers on some s p e c i f i c  a s p e c ts  

o f  employment p r a c t i c e s ,  s k i l l s  d e s i r e d  by  e m p lo y e rs , and  s tu d e n t  

r a t i o n a l e  o f  e d u c a t io n  and  em ploym ent. The r e s u l t s  have shown t h a t  

t h e r e  a r e  a  l a r g e  num ber o f  s t a t i s t i c a l  d i f f e r e n c e s  betw een th e  g ro u p s 

T here  a r e ,  how ever, a  number o f  s p e c i f i c  f a c t o r s  r e l a t i v e  to  t h i s  

p a r t i c u l a r  s tu d y  t h a t  sh o u ld  be k e p t in  m ind when i n t e r p r e t i n g  i t s  

r e s u l t s .  The q u e s t io n s  i n  each  s e c t io n ,  w h ile  h a v in g  an u n d e r ly in g  

com m onality , do n o t  a lw ays le n d  th em se lv e s  t o  g ro u p in g  f o r  th e  p u r­

pose  o f  m aking g e n e r a l i z a t i o n s  on s p e c i f i c  p o i n t s .

In  a d d i t io n ,  th e  n a tu r e  o f  th e  c h i- s q u a re  t e s t  a s  i t  r e l a t e s  to  

th e  m anner i n  w hich  re s p o n s e s  were t a b u la te d  sh o u ld  be u n d e rs to o d .

The re s p o n s e s  from  s u b je c t s  f e l l  on a  t h r e e  p o in t  s c a l e :  a g re e ,

d i s a g r e e ,  and  no o p in io n .  I n  g e n e ra l  th e  r e s p o n s e s  by  em ployers had  

o n ly  a  v e ry  sm a ll p o r t io n  in  th e  "no opinion** c a te g o ry . S tu d e n ts ,  on 

th e  o th e r  h an d , o f te n  h ad  s u b s t a n t i a l  p e rc e n ta g e s  o f  **no o p in io n "  

r e s p o n s e s .  The r e s u l t  o f  t h i s  d i s t r i b u t i o n  o f  "no o p in io n "  re s p o n s e s  

r e s u l t e d  i n  a  num ber o f  s i g n i f i c a n t  d i f f e r e n c e s .  W hile t h i s  i s  a
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v a l i d  d i f f e r e n c e  i n d i c a t i n g  a  la c k  o f  know ledge on th e  p a r t  o f  t h e  

s tu d e n t ,  i t  c an n o t a lw ays h e  c o n s tru e d  as  a  d i f f e r e n c e  o f  o p in io n .

B ased on th e s e  sh o rtc o m in g s  some f u r t h e r  r e s e a r c h  i s  s u g g e s te d .

An a tte m p t sh o u ld  be made t o  more s p e c i f i c a l l y  d e f in e  em ployers* 

p re fe re n c e  f o r  p a r t i c u l a r  m a jo rs  to  f i l l  g iv en  jo b s  and to  i d e n t i f y  

s k i l l s  t h a t  em ployers c o n s id e r  im p o r ta n t .  T h is  in fo rm a tio n  sh o u ld  be 

g a th e re d  i n  a  more open -en d ed  f a s h io n  so  a s  to  d e te rm in e  i t s  n a tu r e  

in  o p e r a t io n a l  te rm s . S tu d ie s  sh o u ld  a ls o  be c o n d u c te d  in  o r d e r  to  

s p e c i f i c a l l y  i d e n t i f y  w hich  su b g ro u p in g s  o f  s tu d e n ts  n eed  im proved 

c o u n s e l in g  th e  m ost.

In  a d d i t io n  to  th e  above s u g g e s te d  r e s e a rc h  th e r e  a r e  s e v e r a l  

recom m endations f o r  im p ro v in g  c u r r e n t  c o u n s e l in g  m ethods t h a t  may be 

a p p a re n t from  th e  d a ta  o f  t h i s  s tu d y .  S tu d e n ts  sh o u ld  be  en co u rag ed  

to  se e k  c o u n s e l in g  and  be  made aw are o f  w here i t  can be fo u n d . A 

r a p p o r t  sh o u ld  be so u g h t w ith  em ployers by  c o u n s e l in g  s e r v ic e s  i n  

o rd e r  t o  o b ta in  more s p e c i f i c  jo b  in fo rm a tio n  and s k i l l s  n e e d ed .

F i n a l l y ,  s in c e  f a c u l ty  members w ere r a t e d  so  h ig h ly  a s  s o u rc e s  o f  

c o u n s e l in g , s p e c i f i c  jo b  r e l a t e d  in fo rm a tio n  sh o u ld  be  made a v a i l a b l e  

to  them .
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SUMMARY AND CONCLUSION

T oday’s  c o l le g e  s tu d e n t s  f a c e  a  com plex a r r a y  o f  c a r e e r  a l t e r n a ­

t i v e s .  T h e ir  a b i l i t y  t o  make a  p r a c t i c a l  c h o ic e  among th e s e  a l t e r n a ­

t i v e s  i s  a  p a r t i a l  f u n c t io n  o f  th e  in fo rm a tio n  th e y  have ab o u t jo b s  

(H o lla n d , 1959 )• S tu d ie s  o f  r e c e n t  c o l le g e  g ra d u a te s  show t h a t  many 

a re  n o t em ployed in  a r e a s  f o r  w hich  th e y  have p re p a re d  ( P e r e l l a ,  1 973 ); 

o r  i n  o th e r  c a s e s ,  th e y  a r e  n o t ,  i n  th e  o p in io n  o f  t h e i r  e m p lo y e rs , 

a d e q u a te ly  p re p a re d  f o r  work in  t h e i r  chosen  f i e l d s  (Edge & Greenwood, 

1 9 7 3 ).

The p u rp o se  o f  t h i s  s tu d y  was t o  d e te rm in e  i f  t h e r e  a r e  s i g n i f i c a n t  

d i f f e r e n c e s  o f  o p in io n  a b o u t academ ic p r e p a r a t io n  and employment betw een  

s tu d e n ts  and e m p lo y e rs . Q u e s t io n n a ire s  c o n ta in in g  s im i l a r  ite m s  w ere 

s e n t  t o  a  sam ple o f  s tu d e n t s  from  a  la r g e  m id w estem  u n i v e r s i t y  and to  

a  sam ple o f  em ployers who have u s e d  th e  u n i v e r s i t y 's  p lacem en t c e n te r  

w i th in  th e  l a s t  f o u r  y e a rs .  The s tu d e n t  sam ple was d iv id e d  in to  e ig h t  

sub g ro u p s on th e  b a s i s  o f  c la s s ,  s e x ,  and academ ic a r e a ;  w h ile  em ployers 

w ere s e p a r a te d  in to  m a n u fa c tu re rs  and n o n m a n u fa c tu re rs . C h i-sq u a re  and 

c o r r e l a t i o n a l  a n a ly s e s  w ere u se d  t o  compare s tu d e n t  and em ployer r e s p o n s e s .  

S tu d e n t subg roup  co m p ariso n s  i n d ic a te d  d isa g re e m e n t on a r e a s  r e l a t e d  to  

em ployer p r e f e re n c e  f o r  s p e c i f i c  academ ic p r e p a r a t io n .  E m ployers a g re e d  

w ith  each  o t h e r  t o  a  g r e a t e r  d e g re e  b u t s t i l l  had  some d i f f e r e n c e s .

T hese d i f f e r e n c e s  w ere fo u n d  on q u e s t io n s  d e a l in g  w ith  th e  a v a i l a b i l i t y  

and su p p ly  o f  g ra d u a te s  i n  d i f f e r e n t  f i e l d s .
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The com parisons "between em ployers and  s tu d e n ts  te n d  t o  su p p o rt 

th e  h y p o th e s is  t h a t  t h e r e  a r e  s i g n i f i c a n t  d i f f e r e n c e s  o f  o p in io n  abou t 

e v e n tu a l  employment be tw een  th e  two g ro u p s . The c h i- s q u a re  a n a ly s i s  

shows t h a t  5 6 .4 $  o f  t h e  q u e s tio n s  in  S e c t io n s  I I  and  I I I  o f  th e  ques­

t i o n n a i r e s  e l i c i t e d  s i g n i f i c a n t l y  d i f f e r e n t  r e s p o n s e s  betw een  em ployers 

and  s tu d e n ts  (p  < .0 5 ) .  The c o r r e l a t i o n a l  a n a ly s i s  on S e c t io n  IV showed 

s im i l a r  r e s u l t s  w ith  o n ly  4 4 .8 $  o f  th e  co m p ariso n s h a v in g  s i g n i f i c a n t  

c o r r e l a t i o n s .  The p re d o m in a n tly  m ale subg roups te n d e d  to  a g re e  most 

w ith  e m p lo y e rs . However, even th e  subg roup  w ith  th e  l e a s t  amount o f  

d isa g re e m e n t, nam ely  A p p lied  S c ie n c e s , d is a g r e e d  w ith  em ployers on 

49$ o f  th e  q u e s t io n s  in  S e c tio n s  I I  and  I I I .

I t  a p p e a rs  th e n  t h a t  t h e r e  a r e  some m ajo r d i f f e r e n c e s  o f  o p in io n  

betw een s tu d e n ts  and em ployers on many o f  th e  i te m s  s tu d ie d  h e re .

T hese d i f f e r e n c e s  came ab o u t a s  a  r e s u l t  o f  e i t h e r  d iv e rg e n t  o p in io n s  

o r  a s  e x c e s s iv e  •’no o p in io n "  re sp o n se s  by  s tu d e n t s .  W hatever th e  

n a tu r e  o f  th e  d i f f e r e n c e ,  i t  seems s a f e  t o  say  t h a t  i f  s tu d e n t s  e x p e c t 

to  in c r e a s e  t h e i r  ch an ces  o f  f in d in g  employment r e l a t e d  to  t h e i r  f i e l d  

o f  s tu d y , th e y  s h o u ld  p la n  t h e i r  academ ic c a r e e r s  t o  more n e a r ly  con­

form  w ith  th e  d e s i r e s  o f  p ro s p e c t iv e  em p lo y e rs . I t  i s  n o t  th e  i n t e n t i o n  

h e re  to  s u g g e s t  t h a t  s tu d e n ts  m ust s u b ju g a te  t h e i r  i n t e l l e c t u a l  c u r i o s i t y  

to  th e  p r a c t i c a l  demands o f  b u s in e s s  and  i n d u s t r y ;  how ever, th e y  sh o u ld  

w eigh t h i s  freedom  w ith  p r a c t i c a l i t y  i f  th e y  w ish  to  enhance t h e i r  employ­

a b i l i t y .  I t  i s  a t  t h i s  p o in t  t h a t  th e  u n i v e r s i t y  can  and s h o u ld  be o f  

s e r v i c e .  D a ta  o f  a  more s p e c i f i c  n a tu r e  sh o u ld  b e  c o l l e c t e d  t o  i d e n t i f y  

th o s e  s p e c i f i c  a re a s  em ployers c o n s id e r  im p o r ta n t .  T h is  in fo rm a tio n
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c o u ld  th e n  he p re s e n te d  t o  th e  s tu d e n t  in  ways t h a t  w ould e n a b le  him 

t o  i n t e g r a t e  h i s  i n t e l l e c t u a l  c u r i o s i t y  w ith  a  c o re  o f  s a le a b le  s k i l l s .  

A d d i t io n a l  e x p lo r a t io n  sh o u ld  a ls o  be done t o  d e te rm in e  th e  d e g ree  t o  

w hich em ployers w ould be  w i l l i n g  t o  p a r t i c i p a t e  in  expand ing  th e  amount 

o f  s p e c i f i c  jo b  and employment in fo rm a tio n  a v a i l a b le  to  s tu d e n t s .

P ro g re s s  in  t h i s  a r e a  sh o u ld  r e s u l t  in  a  more e f f i c i e n t  u se  o f  a  

p e rso n * s  s k i l l s  and  s a t i s f a c t i o n  f o r  th e  g ra d u a te  i n  f in d in g  employment 

f o r  w hich  he p re p a re d .
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Appendix A 7 9  —

WESTEEN MICHIGAN UNITOSSITY 
O f f ic e  o f  I n s t i t u t i o n a l  R esearch

STUDENT EMPLOYMENT QUESTIONNAIRE 

Name    Sex: M ale_________  Female

SECTION X. S tu d e n t Background In fo rm a tio n  -  So d a ta  can  b e  a n a ly zed  i n  te rm s o f  s tu d e n t  c h a r a c t e r i s t i c s .

1 . V hat i s  y o u r m ajor? (1 ) (2)

2 .  V hat i s  y o u r m inor? ______________________________________

In  th e  fo l lo w in g  q u e s tio n s  ( 3 - 7 ) ,  check th e  a p p ro p r ia te  answ er.

3 . Your y e a r  in  s c h o o l: J u n io r  S en io r_________

4 . V hat do  you  in te n d  to  do when you com ple te  your deg ree?
Wo rk  in  b u s in e s s  and in d u s try  
Wo rk  in  governm ent

JC each  
_Go t o  g ra d u a te  s c h o o l 
_O tber ( s p e c if y )________

3 .  V hat i s  y o u r c u r r e n t  employment s t a tu s ?
 Don’ t  work

P a r t- t im e  Job  
Pu l l - t im e  jo b

6 .  I f  you  do w ork , w i l l  you  co n tin u e  w ith  t h i s  em ployer a f t e r  g ra d u a tio n ?
_________ Yes  No

7 . Have y o u  a cc e p ted  a  p o s i t io n  y e t  f o r  a f t e r  g ra d u a tio n ?
_________ Yes  No

8 . I f  y ou  h a v e  ever so u g h t v o c a t io n a l  c o u n se lin g  to  a s s i s t  you in  academ ic p la n n in g  w h ile  a t  W estern , p le a s e  check 
th e  s e r v i c e ( s )  u sed .

a . T e s tin g  S e rv ic e s
b . P lacem ent C en te r 

 c .  C ounse ling  C en ter
d . C o lleg e  i n  w hich  you a re  e n ro l le d

In d iv id u a l  d ep artm en ts  (o r  f a c u l ty  members)
__f.  O ther ( s p e c i f y )____________________________
j j . V anted h e lp  b u t  d i d n ' t  know w here to  go 
_ h . Never so u g h t any c o u n se lin g

F or q u e s t io n s  9 -11 , p le a s e  r e f e r  to  l e t t e r  code i n  q u e s tio n  S ( a  th ro u g h  f ) .

9 .  I f  y ou  d id  g e t  c o u n s e lin g  was i t  h e lp f u l  to  you? (P la c e  l e t t e r s  checked in  q u e s tio n  8 in  a p p ro p r ia te  sp ace s  b e lo w .) 
ve ry  h e lp f u l  s l i g h t l y  h e lp f u l
f a i r l y  h e lp f u l  no t  h e lp f u l  a t  a l l

10 . How w ould you r a t e  th e  in d iv id u a ls  w ith  whom you spoke a s  f a r  a s  b e in g  Inform ed a b o u t th e  jo b  m arket f o r  p e rso n s  
w ith  y o u r academ ic background? (P la c e  l e t t e r s  from  q u e s t io n  8 In  a p p ro p r ia te  sp ac e s  be low .) 

ve r y  w e ll- in fo rm e d  
s u f f i c i e n t l y  Inform ed
c o t  a t  a l l  w e ll- in fo rm e d

1 1 . Who s h o u ld  have p rim ary  r e s p o n s i b i l i t y  f o r  g a th e r in g  and d is s e m in a tin g  in fo rm a tio n  ab o u t new jo b  o p p o r tu n i t ie s ?  
(Rank o rd e r  top  th r e e  s e r v ic e s  by l e t t e r  code from  q u e s t io n  8 . )

1s t
_________ 2nd

3rd
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P le a s e  cheek  th e  column w hich  b e s t  d e s c r ib e s  y o u r a t t i t u d e  ab o u t th e  fo llo w in g  s ta te m e n ts .

SECTION IX. S tu d en t Im p ress io n s  o f  Em ployers/Com panies

S tro n g ly  S tro n g ly  No
ag re e  A gree D isag ree  d is a g r e e  o p in io n

1 . Em ployers from b u s in e s s  and in d u s t ry  t h a t  come to  campus to  r e c r u i t
w ant to  in te rv ie w  o n ly  b u s in e s s  o r  a p p l ie d  s c ie n c e s  s tu d e n t s .  ___________________________ _ _ ____  ___________ _______

2 . Communications I s  co n s id e re d  an Im p o r ta n t s k i l l  by  b u s in e s s  and
i n d u s t r i a l  em ployers. ______ ______ ______ ______ ______

3. I t  I s  assumed by em ployers t h a t  b u s in e s s  and a p p l ie d  s c ie n c e s  s tu d e n ts  
have made a  p e rs o n a l commitment to  w ork i n  b u s in e s s  and in d u s t r y .  _

4 . A r ts  and sc ie n c e s  s tu d e n ts  have n o t  made a  commitment to  work in  
b u s in e s s  and in d u s t ry .

5 . L arge companies h i r e  g ra d u a te s  from a  b ro a d e r  ran g e  o f  academ ic 
backgrounds th an  s m a l le r  com panies.

6 . A company's f i n a n c i a l  c o n d itio n  a f f e c t s  o n ly  th e  number o f  new 
g ra d u a te s  h i r e d ,  n o t  th e  v a r i e ty  o f  academ ic m ajo r h i r e d .

7* M in o rity  g ra d u a te s  a r e  g iven  p re fe re n c e  f o r  p o s i t io n s  r e g a r d le s s  o f 
m a jo r.

8 . The top  management o f a  company se e k s  to  r e c r u i t  c o l le g e  g ra d u a te s  
w ith  academ ic backgrounds s im i la r  to  t h e i r  own.

9 . The jo b  which a  new g ra d u a te  g e ts  w i th in  a  g iv en  company i s  d e te r ­
mined by  h i s  academ ic m a jo r.

10 . In  m ost companies g ra d u a te s  a r e  h i r e d  w ith  no s p e c i f i c  jo b  in  mind to  
be  p la c ed  a f t e r  th e  com ple tion  o f  a  t r a i n i n g  program .

11. Companies f e e l  a  l i b e r a l l y  ed u ca ted  g ra d u a te  w i l l  be  more v a lu a b le  to  
th e  company i n  th e  lo n g -ru n  th an  g ra d u a te s  w ith  s p e c ia l iz e d  d e g re e s .

12 . Em ployers p ro v id e  a d eq u a te  o p p o r tu n i ty  f o r  g ra d u a te s  to  co n tin u e  
t h e i r  e d u ca tio n  i n  s p e c ia l  s k i l l  a r e a s .

13 . S ta r t in g  s a l a r i e s  f o r  l i b e r a l  a r t s  g ra d u a te s  a r e  lo w er th a n  f o r  
b u s in e s s  o r  te c h n ic a l  g ra d u a te s  f o r  e q u iv a le n t  jo b s .

14. The jo b  which a  new g ra d u a te  g e ts  w i th in  a  company i s  de te rm ined  
p r im a r i ly  by h i s / h e r  c o l le g e  g ra d e s .

15 . Women g ra d u a te s  a r e  g iv en  p re fe re n c e  f o r  p o s i t io n s  r e g a rd le s s  o f  
m ajor.

As f a r  a s  th e  jo b  m ark e t i s  co n ce rn ed , t h e r e  I s  c u r r e n t ly  an o v e r­
su p p ly  o f  c o lle g e  g ra d u a te s  in :

16 . b u s in e s s
17 . a p p l ie d  s c ie n c e s  (e n g in e e rin g  and te c h n o lo g y )
18. e d u c a tio n
19 . p h y s ic a l  s c ie n c e s  (m a th , c h em istry , e t c . )
20 . l i b e r a l  a r t s  and s o c i a l  s c ie n c e s
21 . f in e  a r t s

SECTION I I I .  S tu d e n ts ' Im p ress io n s  o f  E d u c a tio n  and F u tu re  Employment

1 . F u tu re  e m p lo y a b ility  w as a  m a jo r c o n s id e r a t io n  i n  d e c id in g  to  a t te n d  
c o l le g e .

2 . My m ajo r was s e le c te d  because  I  f e l t  I t  would h e lp  me g e t a  jo b .

3 . The u n iv e r s i ty  h a s  th e  p rim ary  r e s p o n s i b i l i t y  o f  p re p a r in g  s tu d e n ts  
f o r  th e  im m ediate jo b  m arke t.

4 .  A f te r  a  g ra d u a te  h as  a  jo b  he I s  l im i t e d  o n ly  by  h i s  own a b i l i t i e s  
n o t  by h i s  c o l le g e  m a jo r.

5 . S k i l l s  such  s s  a cc o u n tin g  and f in a n c e  a r e  u sed  is a e d lA te ly  i n  
b u s in e s s .
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S tro n g ly  S tro n g ly  No
a g re e  Agree D isag ree  d is a g re e  o p in io n

6 . The a b i l i t y  and d e s i r e  to  l e a r n  i s  more Im p o rtan t th a n  th e  a c tu a l
know ledge a. g ra d u a te  b r in g s  to  a  jo b .  ______ _____  ______ _____  ______

7 . A r ts  and s c ie n c e s  s tu d e n ts  have a  l e s s  r e a l i s t i c  view  fhan b u s in e ss  
and a p p l i e d  s c ie n c e s  s tu d e n ts  o f  w hat em ployers w ant In  th e  way o f  
academ ic  p r e p a r a t io n .

8. G rad u a tes  o f  e n g in e e r in g  and techno logy  u s u a l ly  ta k e  jo b s  t h a t  
r e q u i r e  £ m U e s t use  o f  t h e i r  te c h n ic a l  s k i l l s .

9 . The n a tu rm  o f  su o ae r jo b s  h e ld  i s  an im p o rtan t c o n s id e ra tio n  fo r  
em p lo y ers  when e v a lu a t in g  a  s tu d e n t .

10 . I t  w ould  b e  o f  g r e a t  v a lu e  f o r  an  a r t s  and s c ie n c e s  s tu d e n t  to  p ick  
up a  b u s in e s s  '’m inor" (a  b lo ck  o f  b u s in e s s  co u rses  w hich a t  l e a s t  
in t r o d u c e  th e  s tu d e n t  to  b u s in e s s ) .

11 . I  e x p e c t *sy academ ic p re p a ra t io n  to  be o f  g re a t  v a lu e  to  me in  f iv e  
o r t e n  y e a r s .

12 . Most s e n io r s  X know a t  W estern don’ t  p lan  to  use  th e  P lacem ent O ffic e .

13 . I  p ro b a b ly  w i l l  use  th e  P lacem ent O ffic e .

14 . I  have a  good id e a  o f  v h a t  k in d  o f  jo b  I  w an t.

15 . I  w ould  ch an g e  my m ajor i f  jo b  o p p o r tu n i t ie s  d r a s t i c a l l y  d ecreased  
f o r  p e r s o n s  w ith  my m a jo r.

16 . I  e x p ec t to s e t t l e  f o r  som ething le s s  th an  my id e a l  jo b .

SECTION IV .

P le a s e  r a n k  th e  top  5 employment a re a s  a cco rd in g  to  y o u r o p in io n  o r  p re fe re n c e .  ( l« h lg h e s t)
Cl) (2) (3)

Where a re  m ost Where i s  s p e c i f i c  t r a in in g  Where would you
lo b s  a v a i la b le ?  m ost n ece ssa ry ?  l i k e  to  work?

A cco u n tin g  firm s  _ _ _____________________ _____  ______
Banks ______ _____  ______
C lin ic s ____________________________________________________ ______ _____  ______
E d u c a t io n a l  i n s t i t u t i o n s  ______ _____  ______
E n g in e e r in g  f irm s  ______ _____  ______
Governm ent ______ _____  ______
H o s p i ta l s  ______ _____  ______
In s u ra n c e  com panies ______ _____  ______
M an u fac tu rin g  and p ro c e ss  companies_______________________________________________________ ______
R e t a i l  d e p a rtm e n t s to r e  ch a in s  ______ _____  ______
S a le s  d e p a r tm e n ts  o f  m an u fac tu rin g  companies__________ ______ ______ ______

4 . Rank i n  o r d e r  o f  Im portance to  em ployers th e  fo llo w in g  s k i l l  a re a s  ( l* h ig h e s c ) .
 t e chni c a l l y  o r ie n te d  s k i l l s  (e n g in e e r in g , s c ie n c e ,  a cc o u n tin g , econom ics, e t c . )

p e o p le  o r ie n te d  s k i l l s  ( s o c ia l  s k i l l s ,  s e n s i t i v i t y  to  human r e l a t i o n s )  
g e n e r a l  q u a n t i t a t i v e  s k i l l s  (com puter u s e ,  s t a t i s t i c s )  
c omm unication s k i l l s  ( w r i t te n  and spoken com m unication) 
l e a d e rs h ip  s k i l l s  ( a b i l i t y  to  p u l l  a  work group to g e th e r)

SECTION V.

T h is  s e c t i o n  i s  In ten d ed  to  g e t  th e  s tu d e n t 's  Im p ress io n  o f  employment p ro s p e c ts  fo r  d i f f e r e n t  c u r r lc u lu a s  a t  VMU. 
P le a s e  u s e  t h e  b road  c a te g o r ie s  d e fin e d  below when c o n s id e r in g  your re sp o n se .

B u s in e s s  -  a cc o u n tin g , f in a n c e , e t c .
A p p lied  S c ie n c e s  -  e n g in e e r in g  and technology
L i b e r a l  A r t s  -  E n g lis h ,  f i n e  a r t s ,  languages
P h y s ic a l  S c ie n c es* *  m ath , c h em istry , p h y s ic s ,  g eo logy , e t c .
E d u c a tio n  *  e le m en ta ry  and seco n d ary , b l in d  r e h a b i l i t a t i o n ,  o c c u p a tio n a l th e ra p y  
S o c ia l  S c ie n c e s  * psycho logy , s o c io lo g y , p o l i t i c a l  s c ie n c e ,  h i s to r y ,  e t c .

A p p lied  L ib e ra l  P h y s ic a l  S o c ia l
B usiness  S c ien c es  A rts  S c ien ces  E ducation  S c ie n ces

1 . Compared t o  g ra d u a te s  from  o th e r  l a r g e  s t a t e  u n iv e r s i ­
t i e s ,  WSJ g ra d u a te s  from  w hich o f  th e  in d ic a te d  a re a s
a ) do b e t t e r  in  J o b s .  _____      _____  _____ _____
b ) do a s  v e i l  i n  j o b s .  _____    _ _ ___  ______
c ) d o n 't  d o  a s  w e l l  i n  jo b s .    _____      _____
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A pplied  L ib e r a l  P h y s ic a l  
B u sin ess  S c ien ces  A rts  S c ie n ces  E ducatii

2 .  In  p la c in g  g ra d u a te s  In  jo b s ,  I n  w hich f i e ld s  do  yon 
f e e l  Che P lacem ent O ff ic e  does a
a )  good jo b .  ______ _    ______
b ) f a i r  J o b . ______ ______ ______ ______ ______
c) poo r Jo b .   _ _  _  _  _______

3* Coopered to  g ra d u a te s  f r o a  o th e r  l a r g e  scace  u n i v e r s i t i e s ,  
t h e  e a s e  w ith  w hich VMU d e g ree  h o ld e rs  a re  p la c e d  i s
a )  g r e a t e r .____________________________________________________ ______ ______ _ _ _    _ _ _
b ) ab o u t th e  same. _____ ______ _ _ ___  ______ ______
c) l e s s e r .  _ _ _      _ _ ____ ______

4 . WMU's academ ic s ta n d a rd s  i n  r e l a t i o n  Co "Big Ten" u n iv e r s i t i e s  a r e  (check  o n e ):
_________much h ig h e r
_________ h ig h e r

t he same 
l ower 

_________such  low er

Comments:

FOLD HERE

Fold w here in d ic a te d  so  t h a t  
ad d re ss  i s  v i s i b l e .  S ta p le  

o r  cape s e c u re ly .

FOLD HERE

W t S T K f t M  M IC M tG A M  U N I V S f tS I T Y

KALAM AZOO. M IC H IG A N  
49001

E. J. Asher, Jr., Director 
Office of Institutional Research 
Western Michigan University 
Kalamazoo, Michigan 49001

S ta p le  o r  ta p e  h e re .

S o c ia l
S c ie n ces
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Appendix B

WESTERN MICHIGAN UNIVERSITY

OFFICE OF INSTITUTIONAL RESEARCH K A L A M A Z O O ,  M I C H I G A N  
WO I

M arch 2 5 , 1974

Dear Student:

You have been selected to participate in a study of student 
opinions of employment prospects. This study is an attempt to 
formulate a picture of what role the student feels his education 
plays in getting a job. In order to get the opinion of those 
students most concerned with this topic, the survey is limited 
to juniors and seniors only. We feel the results of this study 
will help the university to better understand and meet the needs 
of students who will be entering the job market.

Enclosed you will find a self-addressed, stamped question­
naire which should take approximately fifteen minutes to complete 
When you are finished simply staple or tape where indicated on 
the questionnaire and drop in the mail.

We hope you will appreciate the important nature of this 
study. May we thank you in advance for your valued participation

Yours truly,

kay v. nontagno 
Research Assistant

RVM:sg
Encl.
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A ppendix C 

F o llo w -u p  P o s t C ard  t o  S tu d e n ts

A R5MIND3R

D ear S tu d e n t:

R e c e n tly  o u r  o f f i c e  s e n t  some m a te r i a ls  to  you  in  c o n ju n c ­
t i o n  w ith  o u r  s tu d y  o f  s tu d e n t  employment a t t i t u d e s .  
U n f o r tu n a te ly ,  we have n o t  h e a rd  from  you y e t .  We hope 
you w i l l  h e lp  u s  i n  t h i s  p r o je c t  by  c o m p le tin g  th e  s e l f -  
a d d re s s e d , stam ped  q u e s t io n n a i r e  and  r e tu r n in g  i t .  Thank 
y o u .

S in c e r e ly ,

Ray M ontagno, R e se a rc h  A s s i s t a n t  
O f f ic e  o f  I n s t i t u t i o n a l  R e sea rch  
W estern  M ich igan  U n iv e r s i ty
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Appendix D

WESTER!! MICHIGAN UNIVERSITY

OFFICE OF INSTITUTIONAL RESEARCH K A I A M A Z O O .  M I C H I O A N  
4T88I

A p r i l  16 , 1974

P e a r  S tu d e n t:

A pprox im ate ly  th r e e  w eeks ago a  q u e s t io n n a i r e  was s e n t  to  
you c o n c e rn in g  s tu d e n t  o p in io n  a b o u t em ploym ent a f t e r  g r a d u a t io n .  
We h av e  n o t  a s  y e t  r e c e iv e d  a  r e p ly  from  y o u . I n  th e  e v e n t  t h a t
you have  m isp la c e d  th e  o r i g i n a l  q u e s t i o n n a i r e ,  we h ave  e n c lo s e d
a n o th e r .  We r e a l i z e  i t  i s  c lo s e  t o  t h e  end o f  th e  s e m e s te r  and 
you  a r e  v e ry  b u sy , b u t  we w ould  a p p r e c ia t e  you  ta k in g  th e  tim e  
to  h e lp  w i th  t h i s  im p o r ta n t  p r o j e c t .

S tu d e n t fee d b a c k  i n  t h i s  a r e a  i s  n e c e s s a ry  i f  th e  U n iv e r s i ty  
i s  t o  im prove i t s  c a r e e r  c o u n s e l in g  s e r v i c e s .  We hope you  w i l l
s e e  t h i s  n e e d  and d e c id e  t o  p a r t i c i p a t e .

S im ply  com ple te  th e  s e l f - a d d r e s s e d ,  stam ped  q u e s t io n n a i r e  
and  d ro p  i t  i n  th e  m a i l .  Thank you  f o r  y o u r  t im e .

Y ours t r u l y ,

Ray^M ontagno 
R e se a rc h  A s s i s t a n t

RM: sg
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Appendix 3

EMPLOYER QUESTIONNAIRE ON COLLEGE GRADUATE EMPLOYMENT

Kane  _____  .

SECTION I .

1 . Your t i t l e  ________________________________________________

2 . From th e  fo llo w in g  l i s t ,  hov would you c l a s s i f y  your o rg a n iz a tio n ?
 A ccounting  f i r n  Ho s p i t a l
_______I n su ra n ce  company
_______C l in i c  M an u fac tu rin g  o r  p ro c e ss  company

_ E d u c a tio n a l i n s t i t u t i o n   D epartm ent s t o r e  ch a in
^ E n g in e e rin g  f i r m  Sa l e s
^Governm ent Se r v ic e

O th e r ( s p e c ify )_

3 . T o ta l  number o f p e rs o n s  employed by your company:
(num ber)

4 . A pprox im ate ly  how many new c o l le g e  g ra d u a te s  a t  th e  b a c h e lo r s  l e v e l  d id  you r company h i r e  l a s t  y e a r  (1973)?
(number)

5 . A t ap p ro x im a te ly  hov many u n i v e r s i t i e s  do you r e c r u i t ?
(niaober)

SECTION I I .  T h is  s e c t io n  i s  in te n d e d  to  o b ta in  an  id e a  o f  th e  p o l i c i e s  o f  em ployers tow ard  th e  h i r i n g  o f  c o l le g e  
g r a d u a te s .  P le a s e  p la c e  a  check  i n  th e  sp ace  t h a t  b e s t  d e s c r ib e s  y o u r o p in io n  o f  each s ta te m e n t.

1 . When you c o se  to  campus to  r e c r u i t  you want to  in te rv ie w  o n ly  
b u s in e s s  o r  a p p l ie d  s c ie n c e s  s tu d e n t s .

2 . C ocB un lca tions  i s  c o n s id e re d  an im p o r ta n t s k i l l  by  y o u r company.

3 . I t  i s  assumed by y o u r company t h a t  b u s in e s s  and a p p l ie d  sc ie n c e s  
s tu d e n ts  have  made a  p e r s o n a l  commitment to  work in  b u s in e s s  and 
in d u s t r y .

4 . A r ts  and  s c ie n c e s  s tu d e n t s  have  n o t  made a  commitment t o  work in  
b u s in e s s  and  in d u s t ry .

5 . L arg e  com panies h i r e  g ra d u a te s  from  a  b ro a d e r  ran g e  o f  academ ic 
backg rounds  th an  s m a l le r  com panies.

6 . Your com pany's f i n a n c i a l  c o n d i t io n  a f f e c t s  on ly  th e  number o f  
new g ra d u a te s  h i r e d .

7 . M in o r ity  g ra d u a te s  a r e  g iv e n  p re fe re n c e  f o r  p o s i t io n s  r e g a rd le s s  o f  
m a jo r .

S tro n g ly  S tro n g ly  No
ag re e  Agree D is a g ree  d is a g r e e  o p in io n

8 . The to p  management o f  y o u r company see k s  to  r e c r u i t  c o l le g e  g ra d u a te s  
w ith  academ ic backg rounds s im i la r  to  t h e i r  own. _

9 .  The jo b  w hich a  new g ra d u a te  g e ts  w ith in  y o u r company i s  de te rm ined  
by  h i s  academ ic m a jo r . _

10 . In  y o u r company g ra d u a te s  a r e  h i r e d  w ith  no s p e c i f i c  jo b  in  mind
t o  b e  p la c e d  a f t e r  th e  co m p le tio n  o f  a  t r a in in g  program .

11 . Your company f e e l s  a  l i b e r a l l y  ed u ca te d  g ra d u a te  w i l l  b e  more
v a lu a b le  to  th e  company in  th e  lo n g -ru n  th a n  g ra d u a te s  w ith  
s p e c ia l i z e d  d e g re e s .

1 2 . As an  em ployer, your company p ro v id e s  ad eq u a te  o p p o r tu n i ty  fo r
g ra d u a te s  to  c o n tin u e  t h e i r  e d u c a tio n  in  s p e c ia l  s k i l l  a r e a s .
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13* S ta r t i n g  s a l a r i e s  f o r  l i b e r a l  a r t s  g ra d u a te s  a r e  lo v e r  th a n  f o r  
b u s in e s s  o r  t e c h n ic a l  g ra d u a te s  f o r  e q u iv a le n t  jo b s*

1 4 . The jo b  w hich a  new g ra d u a te  g e ts  w i th in  you r company i s  de te rm in ed  
p r im a r i ly  by  h i s / h e r  c o l le g e  g ra d e s .

15 . Women g ra d u a te s  a r e  g iv e n  p re fe re n c e  f o r  p o s i t io n s  r e g a r d le s s  o f  
m a jo r .

16 . In  th e  f u tu r e  th e  number o f  c o l le g e  g ra d u a te s  h i r e d  by b u s in e s s  and 
in d u s t ry  w i l l  d e c l in e .

1 7 . The d e c l in e  In  c o l le g e  e n ro llm e n ts  i s  i n  re s p o n se  to  red u ced  demand 
f o r  c o l le g e  g ra d u a te s  by b u s in e s s  and in d u s t r y .

1 8 . Your company re g a rd s  a  d e g re e  a s  a  symbol o f  accom plishm ent r a t h e r  
th a n  a  g u a ra n te e  o f  some p a r t i c u l a r  know ledge.

1 9 . The u n iv e r s i t y  sy stem  o f  America i s  i n s e n s i t i v e  to  th e  needs o f  
Am erican in d u s t r y .

2 0 . I t  i s  e x p ec ted  t h a t  c o l le g e  g ra d u a te s  w i l l  c o n tin u e  t h e i r  fo rm al 
e d u c a tio n  on a  p a r t - t im e  b a s i s  a f t e r  th ey  ta k e  a  jo b  v i t h  you r 
company.

As f a r  a s  th e  jo b  m arke t i s  co n ce rn ed , th e r e  i s  c u r r e n t ly  a n  
o v e rsu p p ly  o f  c o l le g e  g ra d u a te s  in :

2 1 . b u s in e s s
2 2 . a p p l ie d  s c ie n c e s  (e n g in e e r in g  and tech n o lo g y )
23 . e d u c a tio n
2 4 . p h y s ic a l  s c ie n c e s  (m ath , c h em is try , e t c . )
2 5 . l i b e r a l  a r t s  and s o c i a l  s c ie n c e s
26 . f i n e  a r t s

S tr o n g ly  S tro n g ly  No
a g re e  Agree D isag ree  d is a g r e e  o p in io n

SECTION I I I .  S tu d en ts*  P e rs o n a l A t t i tu d e s  -  T h is  s e c t io n  i s  in te n d e d  to  g e t  em p lo y e rs ' im p re ss io n s  o f  some o f  th e
p e rs o n a l  d e c is io n s  s tu d e n ts  f a c e .  R esponses h e re  w i l l  be  com pared to  s im i la r  q u e s tio n s  a sk ed  o f  s tu d e n t s .

1 .  F u tu re  e m p lo y a b ility  i s  a  m ajo r c o n s id e ra t io n  f o r  p e rso n s  i n
d e c id in g  to  a t te n d  c o l le g e .  ______  ______ ______ ______ ______

2 .  C o lleg e  s tu d e n ts  s e l e c t  p a r t i c u l a r  m ajo rs  b e c a u s e  th e y  f e e l  i t  w i l l  
h e lp  them g e t  a  jo b .

3 . The u n iv e r s i t y  h as  th e  p rim ary  r e s p o n s i b i l i t y  o f  p re p a r in g  s tu d e n ts  
f o r  th e  im m ediate jo b  m a rk e t.

4 .  A f te r  a  g ra d u a te  h as  a  jo b  h e  i s  l im i t e d  o n ly  by  h i s  own a b i l i t i e s  
n o t  by h i s  c o l le g e  m a jo r .

5 .  S k i l l s  su ch  a s  a c c o u n tin g  and f in a n c e  a r e  used  im m ed ia te ly  in  
b u s in e s s .

6 . The a b i l i t y  and d e s i r e  to  l e a r n  i s  more im p o r ta n t th a n  th e  a c t u a l  
know ledge a  g ra d u a te  b r in g s  to  a  jo b .

7 . A r ts  and s c ie n c e s  s tu d e n ts  have  a  l e s s  r e a l i s t i c  v iew  th a n  b u s in e s s  
and a p p l ie d  s c ie n c e s  s tu d e n t s  o f  v h a t  em ployers w an t in  th e  way o f  
academ ic p r e p a r a t io n .

8 .  G rad u a tes  o f  e n g in e e r in g  and te ch n o lo g y  u s u a l ly  ta k e  jo b s  t h a t  
r e q u i r e  f u l l e s t  u se  o f  t h e i r  t e c h n ic a l  s k i l l s .

9 .  The n a tu r e  o f  su o ae r jo b s  h e ld  i s  a n  Im p o r ta n t c o n s id e r a t io n  fo r  
y o u r company when e v a lu a tin g , a  s tu d e n t .

1 0 . I t  w ould b e  o f  g r e a t  v a lu e  f o r  an  a r t e  and s c ie n c e s  s tu d e n t  to  p ic k  
up a  b u s in e s s  "m inor" ( a  b lo c k  o f  b u s in e s s  c o u rs e s  w hich a t  l e a s t  
in tro d u c e s  th e  s tu d e n t  to  b u s in e s s ) .
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S tro n g ly  S tr o n g ly  So
a g re e  A gree D isag ree  d is a g r e e  o p in io n

1 1 .  E m ployers e x p e c t academ ic p r e p a r a t i o n  t o  b e  o f  g r e a t  v a lu e  t o
g ra d u a te s  I n  f i v e  o r  te n  y e a r s .  ______ ______  ______  ______  ______

1 2 . f o u r  company p r e f e r s  t o  u s e  a u n iv e r s i t y  p lacem en t f a c i l i t y  vhen
h i r i n g  c o l le g e  g ra d u a te s .  ______ ______  ______  ______  ______

1 3 .  S tu d e n ts  have  a  good id e a  o f  -what k in d  o f  Jo b  th e y  w a n t. ______  ______  ______  ______  ______

1 4 . S tu d e n ts  would change t h e i r  a a j o r  I f  Jo b  o p p o r tu n i t i e s  d r a s t i c a l l y
d e c re a s e d  f o r  p e rso n s  w ith  t h e i r  m a jo r .   _ _ _ _ _  _ _ _ _ _  ______  ______

1 5 .  S tu d e n ts  e x p e c t t o  s e t t l e  f o r  som eth ing  l e s s  th a n  t h e i r  i d e a l  J o b . ______ ______ ______  ______  ______

SECTION IV .

P le a s e  r a n k  th e  to p  5 em ploym ent a r e a s  f o r  c o l le g e  g ra d u a te s  a c c o rd in g  to  y o u r o p in io n .

(1)
Where a re  m ost Jo b s  
a v a i la b le ?

A ccoun ting  f irm s  _ _ _
Banks_____________________________________________________________________________
C l in i c s ____________________________________________________________________ ______
E d u c a t io n a l  I n s t i t u t i o n s _________________________________________________ ______
E n g in e e r in g  firm s _______________________________________________________________
Governm ent_______________________________________________________________________
H o s p i ta l s __________________________________________________________________ ______
In s u ra n c e  com panies ^ _ _ _
M an u fac tu rin g  and p ro c e ss  com pan ies__________________________________________
R e t a i l  d ep a rtm en t s to r e  c h a i n s ________________________________________________
S a le s  d ep artm en ta  o f  m a n u fa c tu r in g  com panies_________________________ ______

3 . Sank I n  o rd e r  o f  Im p o rtan ce  t o  you r company th e  fo llo w in g  s k i l l  a r e a s  ( l “h i g h e s t ) .
_______ te c h n ic a l ly  o r ie n te d  s k i l l s  (e n g in e e r in g ,  s c ie n c e ,  a c c o u n tin g , econom ics, e t c . )
_______p e o p le  o r ie n te d  s k i l l s  ( s o c i a l  s k i l l s ,  s e n s i t i v i t y  to  human r e l a t i o n s )
_______ g e n e r a l  q u a n t i t a t i v e  s k i l l s  (com puter u s e ,  s t a t i s t i c s )

co m u n l c a t io n  s k i l l s  ( w r i t t e n  and  spoken com m unication)
_______ le a d e r s h ip  s k i l l s  ( a b i l i t y  to  p u l l  a  w ork g roup  to g e th e r )

4 .  Who a t  th e  u n iv e r s i t y  s h o u ld  h a v e  th e  p rim ary  re s p o n s ib i l i ty  f o r  g a th e r in g  and d is s e m in a t in g  In fo rm a tio n  a b o u t Job 
o p p o r tu n i t i e s  ?
_______P lacem en t O ff ic e
_______ C o u n se lin g  C en te r
_______ In d iv id u a l  c o l le g e  ( e . g . ,  A r ts  and  S c ie n c e s )
_______ D epartm ent w i th in  c o l l e g e  ( e . g . ,  M athem atics D epartm ent)

I n d iv id u a l  f a c u l ty  m esb era  
Ot h e r  (s p e c ify )

SECTION V. T h is  s e c t io n  I s  d e s ig n e d  to  g e t  a n  a s se ssm e n t o f  how W estern  M ichigan U n iv e rs i ty  m ee ts  th e  n eed s  o f  e m p lo y ers .
( I f  y o u r company h a s  n e v e r  r e c r u i t e d  a t  W este rn , p le a s e  Ig n o re  t h i s  s e c t i o n . )  P le a s e  u se  th e  b ro ad  c a t e g o r ie s  
d e f in e d  below  when c o n s id e r in g  your re s p o n s e .

B u sin e ss  -  a c c o u n tin g ,  f in a n c e ,  e t c .
A pp lied  S c ie n c e s  -  e n g in e e r in g  and  te ch n o lo g y
L ib e r a l  A r ts  -  E n g l is h ,  f i n e  a r t s ,  lan g u ag es
P h y s ic a l  S c ie n c e s  -  m a th , c h e m is try ,  p h y s ic s ,  g eo lo g y , e t c .
E d u c a tio n  -  e le m e n ta ry  and  sec o n d a ry , b l i n d  r e h a b i l i t a t i o n ,  o c c u p a t io n a l  th e ra p y  
S o c ia l  S c ie n c e s  -  p sy ch o lo g y , s o c io lo g y ,  p o l i t i c a l  s c ie n c e ,  h i s t o r y ,  e t c .

A p p lied  L ib e r a l  P h y s ic a l  S o c ia l
B u s in e ss  S c ie n c e s  A rts  S c ie n c e s  E d u c a tio n  S c ien ces

1 .  As a n  em ployer, my o rg a n ! z a c io n  h as  h i r e d  g ra d u a te s
from  W este rn  i n  th e  f o i l  o w ing  a r e a s :  _____  ______  ______ ______  ______  ______

2 .  C ospared  t o  g ra d u a te s  from  o t h e r  l a r g e  s t a t e  u n iv e r­
s i t i e s ,  WMD g ra d u a te s  from  C hose a r e a s  s e le c te d  i n
q u e s t io n  1
a )  do  b e t t e r  i n  J o b s ._____________________________________________  ______  ______  ______  ______  ______
b )  do a s  w e l l  I n  J o b s .____________________________________________  ______  ______ ______  ______ ______
c) d o n 't  do as w e l l  i n  J o b s . ____________________________________  ______  _ _ ___  _ _ _  _ _ _ _  _______

(2)
Where I s  s p e c i f i c  t r a in in g  
m ost n e c e s sa ry ? ____________
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3 . W este rn  M ichigan U n iv e r s i ty '  ■ academ ic a ta n d a rd s  I n  r e l a t i o n  t o  "B ig  Ten" u n i v e r s i t i e s  s r e  
much h ig h e r

_______ h ig h e r
_______ th e  same
 lo w er
 s u c h  low er

4 .  How w ould  you  r a t e  th e  Jo b  VMD'a C aree r P la n n in g  a n d  P la c e a e n t  O f f ic e  does i n  s e r v in g  em ployers?
 e x c e l l e n t  a d e q u a te  po o r

The fo l lo w in g  q u e s t io n s  t o  b e  answ ered  a t  y o u r o p t io n  a r e  f o r  c l a s s i f i c a t i o n  p u rp o se s  o n ly .  A l l  re s p o n se s  w i l l  
h e ld  I n  s t r i c t e s t  c o n f id e n c e .

5 .  How w ould you d e s c r ib e  th e  In d u s try  I n  w h ich  you r o r g a n is a t io n  I s  In v o lv ed ?
_______h ig h  grow th  _______s t a b l e
_______n o d e ra te  g row th  _______d e c l in in g

6 . How w ould you  d e s c r ib e  th e  econom ic c o n d i t io n  o f  y o u r company?
_______ e x c e l l e n t  _______margi n a l  ~
_______ good _______weak

Any c o n s e n ts  o r  s u g g e s tio n s :

FOLD HEBE __ __

F o ld  w here  I n d ic a te d  so  t h a t  
a d d re s s  I s  v i s i b l e .  S ta p le  

o r  ta p e  s e c u r e ly .

POLD HERE

Mr. Ray Montagno 
Office of Institutional Research 
Western Michigan University 
Kalamazoo, Michigan 49001

S ta p le  o r  t a p e  here#
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Appendix P

WES7EBK MICHIGAN KgllVSBSlTY j_________
OFFICE OF INSTITUTIONAL RESEARCH I  i a u k a i o o ,  m i c x i « * mg 49001

May 2 , 1974

D ear Em ployer:

We a r e  c e r ta in , you a r e  aw are o f  th e  c l im a te  o f  h ig h  p r e s s u r e  
t h a t  e x i s t s  to d ay  in  th e  f i e l d  o f  campus r e c r u i t i n g .  T h is  
p r e s s u r e  u n d o u b ted ly  a f f e c t s  r e c r u i t e r s  a s  w e l l  a s  s tu d e n t s .

In  a n  e f f o r t  to  b r in g  some new i n s i g h t s  to  th e  c o u n s e l in g  o f  
s tu d e n t s  a t  W este rn  M ich igan  U n iv e r s i ty ,  a  s tu d y  o f  em ployer 
r e c r u i t i n g  p r a c t i c e s  and a t t i t u d e s  i s  b e in g  c o n d u c te d . A 
s im i la r  s tu d y  o f  s tu d e n t  a t t i t u d e s  i s  b e in g  c o n d u c ted  con­
c u r r e n t l y  w ith  t h i s  one so  t h a t  a r e a s  o f  d i s p a r i t y  may b e  
i d e n t i f i e d  and a d ju s te d  i n  c o u n s e lin g  p ro c e d u re s .

You and  your o r g a n iz a t io n  have b een  c a r e f u l l y  s e l e c t e d  to  
co m p rise  a  h ig h ly  r e p r e s e n t a t i v e  sam ple o f  e m p lo y e rs . Due 
to  t h i s  l im i te d  sam p le , i t  i s  c r i t i c a l  t h a t  we r e c e iv e  a  
s u b s t a n t i a l  re s p o n s e  r a t e .  We hope you w i l l  a p p r e c ia t e  th e  
im p o rta n c e  o f  t h i s  s tu d y  and d e c id e  to  p a r t i c i p a t e .

E n c lo se d  you w i l l  f in d  a  s e l f - a d d r e s s e d ,  stam ped  q u e s t io n n a i r e .  
S im ply f i l l  i t  o u t ,  f o ld  w here in d ic a te d ,  ta p e  o r  s t a p l e  i t  
s e c u r e ly ,  and d rop  i t  i n  th e  m a i l .

May we th an k  you in  adv an ce  f o r  y o u r v a lu a b le  tim e  and o p in io n .

S in c e r e ly ,

R ay‘Montagno 
R e se a rc h  A s s i s t a n t

RMtsg
E n c lo su re
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Appendix G 
Follow-up Post Card to Employers

OFFICE OF INSTITUTIONAL RESEARCH 
WESTERN MICHIGAN UNIVERSITY

Dear Employer:
Recently our office sent you some materials in conjunc­

tion with a study of college graduate employment. We have not 
yet heard from you. We hope you will help us in this project 
by completing the self-addressed, stamped questionnaire and
returning it. Thank you.

Sincerely,

Ray Montagno, Research Assistant

NOTE: Please indicate company name on first page of
quest ionnaire.
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Appendix H

#

WESTERN MICHIGAN UNIVERSITY

OFFICE OF INSTITUTIONAL RESEARCH ( A l A M A Z O O ,  M I C H I G A N  
Aim

June 4, 1974

Dear Employer:
Recently a questionnaire on college graduate employment was 
sent to your office. It was addressed to a person whose name 
was obtained from Western's Placement Office. We have not as 
of yet received a reply from your organization.

In the event the original addressee is not presently at your 
location, I am sending another questionnaire. I would appre­
ciate it if this questionnaire could be forwarded for completion 
to a person currently involved in campus recruiting. It is 
hoped the results of this study will improve the employment 
counseling facilities of our University.

The questionnaire is pre-stamped and pre-addressed. Simply 
fold and fasten where indicated. I hope you will appreciate 
the value of this study and decide to participate.

Thank you.

Yours truly,

Ray Montagno 
Research Assistant

RM:sg

NOTE: Please indicate company name on first page of questionnaire.
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Appendix I
Frequency o f  Response fo r  Student Subgroups on S ection  I I

Male Female
Question
Number Agree Disagree

No
Opinion Agree Disagree

No
Opinion

1 59 28 52 41 11 54

2 126 6 7 92 2 12

3 78 31 30 48 23 35

4 51 50 38 35 36 35

5 83 17 39 46 16 44

6 40 62 37 22 41 43

7 65 45 29 41 38 27

8 58 43 38 36 21 49

9 75 50 14 54 30 22

10 43 72 24 30 48 28

11 34 75 30 32 43 31

12 82 19 38 50 20 36

13 76 19 44 47 13 46

14 49 73 17 36 58 12

15 21 87 31 7 89 10

16 47 63 29 26 57 23

17 31 76 32 25 54 27

18 110 20 9 99 4 3

19 37 70 32 25 54 27

20 88 20 31 65 16 25

21 55 32 47 30 37 39
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Appendix I  (continued)
Frequency o f  Response fo r  Student Subgroups on Section  I I

94

Seniors Juniors
Question
Number Agree Disagree

No
Opinion Agree Disagree

No
Opinion

1 53 18 56 47 21 50

2 115 2 10 103 6 9

3 64 22 41 62 32 24

4 41 38 48 45 48 25

5 73 16 38 56 17 45

6 32 57 38 30 46 . 42

7 58 40 29 48 43 27

8 45 36 46 49 28 41

9 71 38 18 53 42 18

10 40 56 31 33 64 21

11 29 63 35 37 55 26

12 68 18 41 64 21 33

13 66 17 44 57 15 46

14 39 70 18 46 61 11

15 17 88 22 11 88 19

16 37 59 31 36 61 21

17 22 71 34 30 68 20

18 104 15 8 105 9 4

19 28 60 39 34 64 20

20 73 17 37 80 19 19

21 46 32 49 39 42 37
, ________
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Appendix I (continued)
Frequency o f  Response fo r  Student Subgroups on Section  II

95

J u n io r  Male Ju n io r  Femal .e
Q u e s tio n
Number A gree D isa g re e

No
O pin ion Agree D isa g re e

No
O pinion

1 ' 23 13 19 24 8 31

2 49 4 2 54 2 7

3 33 14 3 29 18 16

4 21 25 9 24 23 16

5 32 6 17 24 11 28

6 17 19 19 13 27 23

7 21 20 14 27 23 13

8 25 15 15 24 13 26

9 24 26 5 34 16 13

10 16 33 6 17 31 15

11 18 26 11 —  19 29 15

12 32 8 15 32 13 18

13 27 7 21 30 ■ 8 25

14 20 29 6 26 32 5

15 5 38 12 6 50 7

16 20 24 11 16 37 10

17 16 28 11 14 40 9

18 47 6 2 58 3 2

19 14 31 10 20 33 10

20 38 8 9 42 11 10

21 19 19 17 20 23 20
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Appendix I  (continued)
Frequency o f Response fo r  Student Subgroups on S ection  I I

S e n io r  Male S e n io r  Fema].e
Q u e s tio n

Number A gree D isa g re e
No

O pin ion A gree D isa g re e
No

O pin ion

1 36 15 33 17 3 23

2 77 2 5 38 0 5

3 45 17 22 19 5 19

4 30 25 29 11 13 19

5 51 11 22 22 5 16

6 23 43 18 9 14 20

7 44 25 15 14 15 14

8 33 28 23 12 8 23

9 51 24 9 20 14 9

10 27 39 18 13 17 13

n 16 49 19 13 14 16

12 50 11 23 18 17 18

13 49 12 23 17 5 21

14 29 44 11 10 26 7

15 16 49 19 1 39 3

16 27 39 18 10 20 13

17 15 48 21 7 23 13

18 63 14 7 41 1 1

19 23 39 22 5 21 17

20 50 12 22 23 5 x 5

21 36 18 30 10 14 19
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Appendix I (continued)
Frequency o f  Response fo r  Student Subgroups on Section  II

97

Arts & Sciences Applied Sciences
Question
Number Agree Disagree Opinion Agree Disagree Opinion

1 29 15 33 22 9 19

2 63 4 10 48 0 2

3 41 18 18 31 11 8

4 27 28 22 14 21 15

5 37 10 30 31 8 11

6 19 34 24 14 21 15

7 37 '
tr\ 
CM 15 15 25 10

8 30 lo 31 16 18 16

9 36 30 11 27 19 4

10 2 2 37 18 16 24 10

11 16 38 23 11 30 9

12 36 13 28 30 8 12

13 44 6 27 22 11 17

14 31 35 11 13 33 4

15 6 53 13 3 36 1 1

1 6 19 35 23 19 17 14

17 19 40 1 8 1 2 29 9

1 8 64 8 5 41 6 3

19 2 0 40 17 1 2 28 1 0

2 0 50 13 14 34 4 12

2 1 28 23 36 23 1 0 17
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Appendix I  (continued)
Frequency o f  Response fo r  Student Subgroups on S ection  I I

Question
Number

iBusiness Bducation

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

1 28 11 18 21 4 36

2 53 3 1 54 1 6

3 32 11 14 22 14 25

4 24 18 15 21 19 21

5 33 8 16 28 7 26

6 17 25 15 12 23 26

7 26 21 10 28 12 21

8 24 21 12 24 9 28

9 37 17 3 29 14 18

10 20 32 5 15 27 19

11 20 29 8 19 21 21

12 38 9 10 28 9 24

13 29 9 19 28 6 27

14 21 31 e;J 20 32 9

15 12 36 9 7 46 8

16 20 35 2 15 33 13

17 9 35 13 12 35 14

18 49 7 1 55 3 3

19 14 29 14 16 27 18

20 35 11 11 34 8 9

21 17 21 19 17 20 24
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Appendix J
Frequency o f  Response fo r  Student Subgroups on S ectio n  I I I

Question
Number

Male Female
Agree Disagree

No
Opinion Agree Disagree

No
Opinion

1 114 24 1 87 18 1

2 79 57 3 43 60 3

3 89 43 7 60 40 6

4 98 36 5 69 30 7

5 84 21 34 58 12 36

6 113 21 5 84 21 1

7 47 51 41 16 59 31

8 65 37 37 44 23 39

9 83 39 17 61 36 9

10 93 20 26 45 25 36

11 98 31 10 82 15 9

12 35 45 59 25 47 34

13 92 33 14 75 16 15

14 111 21 7 90 11 5

15 26 103 10 16 80 10

16 60 60 19 34 62 10
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Appendix J (continued)
Frequency o f  Response fo r  Student Subgroups on S ection  I I I

Question
Number

Seniors Juniors

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

1 102 24 1 99 18 1

2 64 60 3 58 57 3

3 81 39 7 68 44 6

4 91 32 4 76 34 8

5 70 17 40 72 16 30

6 107 16 4 90 26 2

7 37 55 35 26 55 37

8 51 31 45 58 29 31

9 78 31 18 66 44 8

10 71 21 32 24 24 30

11 83 31 13 97 15 6

12 40 54 33 20 38 60

13

O
N

C
O 25 13 78 23 17

14 106 17 4 95 15 8

15 23 93 11 19 90 9

16 56 59 12 38 63 17
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Appendix J (continued)
Frequency o f Response fo r  Student Subgroups on S ection  I I I

Question
Number

Junior Male Junior Female

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

1 48 7 0 51 11 1

2 32 21 2 26 36 1

3 34 18 3 34 26 3

4 35 17 3 41 17 5

5 32 10 13 40 6 17

6 43 11 1 47 15 1

7 16 22 17 10 33 20

8 30 15 10 28 14 21

9 34 16 5 32 28 3

10 37 7 11 27 17 19

11 44 8 3 53 7 3

12 7 14 34 13 24 26

13 33 13 9 45 10 8

14 44 7 5 51 8 4

15 11 40 4 8 50 5

16 18 25 12 20 38 5
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Appendix J (continued)
Frequency o f  Response fo r  Student Subgroups on S ection  I I I

Question
Number

Senior Male Senior Feraa].e

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

1 66 17 1 36 7 0

2 47 36 1 17 24 2

3 55 25 4 26 14 3

4 63 19 2 28 13 2

5 52 11 21 18 6 19

6 70 10 4 37 6 0

7 31 29 24 6 26 11

8 35 22 37 16 9 18

9 49 23 19 28 8 6

10 56 13 15 18 8 17

11 54 23 7 29 8 6

12 28 31 25 12 23 8

13 59 20 5 30 5 8

14 67 14 3 39 3 1

15 15 63 6 8 30 5

16 42 35 7 14 24 5

R eproduced  with permission of the copyright owner. Further reproduction prohibited without permission.



103

Appendix J (continued)
Frequency o f  Response for  Student Subgroups on S ection  I I I

Question
Number

Arts & Sciences Applied Sciences

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

1 63 13 1 42 8 0

2 33 42 2 29 21 0

3 35 40 2 34 14 2

4 53 20 4 35 14 1

5 49 9 19 19 10 21

6 56 17 4 40 10 0

7 15 47 15 -  18 19 13

8 29 24 24 28 14 8

9 43 23 11 34 11 5

10 36 22 19 26 8 16

11 60 12 5 37 10 3

12 29 16 32 10 24 16

13 42 21 14 37 8 5

14 65 8 4 43 6 1

15 9 62 6 10 39 1

16 35 33 9 17 24 9
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Appendix J (continued)
Frequency o f  Response fo r  Student Subgroups on S ectio n  I I I

Q u estio n
Number

B u s in e ss  ! E d u c a tio n

A gree D is a g re e
No*

O p in ion A gree D isa g re e
No

O pin ion

1 47 10 0 49 11 1

2 40 16 1 20 38 3

3 40 13 4 40 16 5

4 40 16 1 39 16 6

5 43 11 3 31 3 27

6 48 8 1 53 7 1

7 20 15 22 10 29 22

8 28 13 16 24 9 28

9 33 16 8 34 25 2

10 49 4 4 27 11 23

11 38 17 2 45 7 9

12 13 23 21 8 29 24

13 38 16 3 50 3 8

14 39 14 4 54 4 3

15 13 40 4 10 42 9

16 23 30 4 19 35 7
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A ppend ix  K
R a n k -O rd e r in g  o f  Q u e s t io n s  i n  S e c t io n  IV o f  S tu d e n t  Q u e s t io n n a i r e  

Q u e s t io n  # 1  -  W here a r e  m ost jo b s  a v a i l a b l e ?

S tu d e n t S u b g ro u p s
A rea

S e n io r s J u n io r s M ale Fem ale
J r

M ale
J r

Fem ale
S r

M ale
S r

Fem ale
A r ts  & 

S c ie n c e s
A p p lie d
S c ie n o e s Bus Eduo

A c c o u n tin g 1 1 1 3 2 2 1 5 3 5 1 2

BankB 4 10 9 10 11 9 .5 8 9 10 1 0 .5 2 11

C l i n io s 10 8 10 6 9 5 11 8 7 1 0 .5 10 9

E d u c a t io n a l
i n s t i t u t i o n s 11 11 11 11 10 11 10 11 11 9 11 10

E n g in e e r in g
f i r m s 8 5 6 8 4 . 5 7 5 10 8 2 5 3

G overnm ent 5 4 4 2 3 3 6 2 1 4 7 4 .5

H o s p i t a l s 9 3 8 1 4 . 5 1 9 1 4 3 9 1

In s u r a n c e 7 9 7 9 8 9 .5 7 4 9 8 8 4 .5

M a n u fa c tu r in g 6 2 2 5 1 4 4 7 2 1 6 6

C h a in  s t o r e s 3 6 5 4 6 6 3 3 6 6 3 8

S a le s 2 7 3 7 7 8 2 6 5 7 4 7
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Appendix K (co n tin u ed )
Rank-Ordering o f  Q uestions in  S e c tio n  IV o f  Student Q u estion n a ire

Q u e s t io n  #2 -  Where i s  s p e c i f i c  t r a i n i n g  m ost n e o e s s a ry ?

S tu d e n t S u b g ro u p s
A rea

S e n io r s J u n io r s M ale Fem ale
J r

Male
J r

Fem ale
S r

M ale
S r

F em ale
A r ts  & 

S c ie n c e s
A p p lie d
S o ie n c e s Bus Eduo

A c c o u n tin g 1 3 1 3 3 3 1 3 1 3 1 4

B anks 6 8 7 7 9 8 6 7 8 7 5 7

C l i n i c s 5 5 5 5 5 5 5 5 4 6 6 5

E d u c a t io n a l
i n s t i t u t i o n s 4 4 4 4 4 4 4 2 5 4 4 2

E n g in e e r in g
f i r m s 2 2 2 2 2 2 2 4 3 1 2 3

G overnm ent 7 6 8 6 6 . 5 6 8 6 6 9 7 6

H o s p i t a l s 3 1 3 1 1 1 3 1 2 2 3 1

In s u r a n c e 9 9 9 9 6 . 5 11 10 8 9 8 10 8

M anufac t u r in g 8 7 6 8 8 7 7 9 -5 7 5 9 9 .5

C h a in  s t o r e s 10 l l 11 11 11 10 l l 11 11 1 0 .5 11 11

S a le s 11 10 10 10 10 9 9 9 .5 10 1 0 .5 8 9 .5
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Appendix K (co n tin u ed )
Rank-Ordering o f  Q uestions in  S e c tio n  IV o f  Student Q u estion n aire

Q u e s t io n  #3  -  Where w ou ld  y o u  l i k e  t o  w ork?

Student Subgroups
A rea

S e n io r s J u n io r s M ale Fem ale
J r

M ale
J r

Fem ale
S r

M ale
S r

F em ale
A r ts  & 

S c ie n c e s
A p p lie d
S o ie n o e s Bus Educ

A c c o u n tin g 10 10 8 7 9 9 8 7 7 10 5 8

B anks 5 5 6 5 7 .5 5 7 5 5 8 .5 5 4

C l i n i c s 7 4 10 2 7 .5 4 10 2 4 8 .5 l l 3

E d u c a t io n a l
i n s t i t u t i o n s 1 1 3 1 3 1 2 1 1 4 6 1

E n g in e e r in g
f i r m s 9 7 5 10 4 7 5 11 11 1 9 .5 7

G overnm ent 2 2 1 4 1 3 1 4 2 3
(

2 4

H o s p i t a l s 8 3 9 3 5 .5 2 9 3 3 7 9 .5 2

I n s u r a n c e 11 11 11 11 10 1 0 .5 11 10 7 11 8 10

M a n u fa c tu r in g 3 6 2 9 2 1 0 .5 3 8 .5 7 2 1 11

C h a in  s t o r e s 6 9 7 6 11 6 6 6 10 6 3 6

S a le s 4 8 4 8 5 .5 8 4 8 .5 9 5 7 9
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Appendix K (con tin u ed )
Rank—O rdering o f  Q uestions in  S e c tio n  IV o f  Student Q u estion n aire

Q u e s t io n  # 4  — Rank in  o r d e r  o f  im p o r ta n c e  t o  e m p lo y e rs  t h e  f o l lo w in g  s k i l l  a r e a s .

S tu d e n t S u b g ro u p s
S k i l l  A rea

S e n io r s J u n io r s M ale F em ale
J r

M ale
J r

Fem ale
S r

M ale
S r

F em ale
A r ts  & 

S o ie n o e s
A p p lie d
S c ie n c e s Bus Educ

T e c h n ic a l ly
o r i e n t e d 2 1 1 3 1 1 1 4 3 1 3 3

P e o p le  o r i e n t e d 4 4 4 2 4 2 .5 4 1 4 4 4 2

G e n e ra l
q u a n t i t a t i v e 5 5 5 5 5 5 5 5 5 5 5 5

C om m unications 1 3 3 1 3 2 .5 3 2 1 3 2 1

L e a d e r s h ip 3 2 2 4 2 4 2 3 2 2 1 4

ooo
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Appendix L
Frequency o f  Response fo r  Employer Subgroups on S ection  I I

M a n u fa c tu re rs N onm anufac tu rers
Q u estio n

Number A gree D isa g re e
No

O pin ion Agree D isa g re e
No

O pin ion

1 21 7 2 21 12 3

2 29 1 0 35 1 0

3 26 4 0 25 9 2

4 9 17 4 6 21 9

5 19 6 5 24 10 2

6 8 18 4 7 25 4

7 4 25 1 6 30 0

8 7 21 2 7 28 1

9 20 10 0 18 15 3

10 3 26 1 2 33 1

l l 3 24 3 2 27 7

12 28 1 1 34 0 2

13 19 10 1 12 18 6

14 0 30 0 0 36 0

15 3 26 1 3 33 0

16 6 21 3 0 30 6

17 5 23 2 9 22 5

18 21 8 1 18 13 5

19 12 . 16 2 9 19 8

20 8 15 7 13 15 8

21 9 19 2 8 20 8
S
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Appendix L (continued)
Frequency o f  Response fo r  Employer Subgroups on Section  II

Question
Number

Manufacturers Nonmanufacturers

Agree Disagree
No

Opinion Agree Disagree
No

Opinion

22 1 27 2 3 22 11

23 26 4 0 30 6 0

24 1 21 8 11 11 14

25 23 0 7 26 2 8

26 20 1 9 20 0 16
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Appendix M
Frequency o f  Response fo r  Smployer Subgroups on S ection  I I I

la n u f a c tu r e r s N onm anufactu rers
Q u estio n
Rumber Agree D is a g re e

No
O pin ion A gree D isa g re e

Ho
O pin ion

1 26 1 3 27 9 0

2 18 11 1 20 15 1

3 20 8 2 24 12 0

4 26 4 0 26 10 0

5 27 3 0 32 2 2

6 24 4 2 24 10 2

7 17 7 6 21 7 3

3 26 4 0 19 4 13

9 20 10 0 15 19 2

10 29 1 0 33 0 3

11 13 13 4 7 22 7

12 29 1 0 32 4 0

13 4 25 1 6 29 1

14 15 11 4 25 7 4

15 14 13 3 16 16 4
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Appendix N
Rank-Order o f  Questions in  S ection  I? o f  Employer Questionnaire

A rea

Q u e s tio n  #1  
Where a re  most 
,iobs a v a i la b le ?

Q u e s tio n  #2 
Where i s  s p e c i f i c  

t r a i n i n g  m ost n e c e s s a ry ?
Manu­

f a c t u r e r s
Nonmanu­
f a c t u r e r s

Manu­
f a c t u r e r s

Nonmanu­
f a c t u r e r s

A cco u n tin g 3 .5 1 2 1

Banks 7 6 5 6

C lin ic s 10 11 7 .5 4

E d u c a tio n a l
i n s t i t u t i o n s 11 10 4 3

E n g in e e r in g
f irm s 2 4 1 2

Government 3 .5 3 10 10

H o s p i ta l s 9 8 6 5

In su ra n c e 6 5 9 9

M a n u fa c tu rin g 1 2 3 7

C hain  s to r e s 8 9 11 11

S a le s 5 7 7 .5 8
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Appendix N (continued)
Rank-Order o f  Q uestions in  S ection  IV o f  Employer Q uestionnaire

Q u e s tio n  #  3 -  S k i l l s  d e s i r e d  "by em p lo y ers .
S k i l l  A rea M a n u fa c tu re rs N onm anufac tu rers

T e c h n ic a l ly  o r ie n t e d 1 2

P eo p le  o r ie n te d 4 3

G e n e ra l q u a n t i t a t i v e 5 5

Com m unication s k i l l s 3 4

L e a d e rsh ip  s k i l l s 2 1

Q u e s tio n  # 4  -  Agency t o  g a th e r  and  d is s e m in a te  jo b  in fo rm a t io n .

Agency M a n u fa c tu re rs N onm anufac tu rers

P lacem ent O f f ic e 1 1

C o u n se lin g  C e n te r 2 2

I n d iv id u a l  c o l le g e 5 5

D epartm ent w i th in  c o l le g e 3 3

I n d iv id u a l  f a c u l ty  members 4 4
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