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WESTERN MICHIGAN UNIVERSITY is located in Kalamazoo, midway be-
tween Chicago and Detroit. It is served by the New York Central and Penn-
sylvania Railroads, by Lake Central and North Central Airlines. Three
major highways and numerous bus routes connect the city with other mid-
western cities. The population of greater Kalamazoo is nearly 100,000.

DIRECTIONS FOR CORRESPONDENCE

Director of Admissions
Admissions, College literature, Credits, Provisional certificates, Scholar-
ships and Transcripts

Comptroller
Business and financial arrangements

Dean of the School of Applied Arts and Sciences
Matters relating to vocational education

Dean of the School of Business

Dean of the School of Education
Professional courses and permanent certification

Dean of the School of Graduate Studies
Graduate offerings

Dean of the School of Liberal Arts and Sciences

Dean of Men or Dean of Women
Student housing and part-time employment

Director of Counseling
Counseling and guidance

Director of Field Services
Adult Education, In-Service courses and credits, Consultative services to
schools, Speakers for special occasions

Director of the Division of Military Science
R.O.T.C.

Director of Placement
Teacher placement, Business and Industrial Placement

Director of the Department of Rural Life and Education
Rural life and education, the community college-cooperative teacher edu-
cation program and State limited certificates

Director of the Summer Session
Summer session offerings
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This university is @ member of the North Central Association of Colleges and Secondary Schools,
and of the American Association of Colleges for Teacher Education. It is approved by the
Association of American Universities and the American Association of University Women.

VOL. 52, NO. 4 APRIL 1957

Publ'ished four times annually by Western Michigan University : October, February, March and
April. Entered as Second Class matter, Jan. 5, 1905, at the Post Office at Kalamazoo, Mich.,
under Act of Aug. 24, 1912.
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COLLEGE CALENDAR 1957-58

FALL SEMESTER

September 16, Monday .. .......................... Freshman Orientation
September 17, Tuesday ................. Registration, Juniors and Seniors
September 18, Wednesday ....... Registration, Sophomores and Freshmen
September 19, Thursday ................................. Classes Begin
September 21, Saturday ................... Registration, Graduate School
November 13, Wednesday ................ Principal-Freshman Conference
November 27, Wednesday noon ............... Thanksgiving Recess begins
December 2, Monday ...............coiiiiiiiniiinii.. Classes Resume
December 20, Friday noon ...................... Christmas Recess begins
January 6, Monday ............ ...t Classes Resume
January 24-81 ... ... Final Examinations
JONUATY DB o5 s oims s m s o5 s a5 s eins s w06 e s Mid-Year Commencement
Pebruary 1, Saturday :s. csnesmssnissmiomsswssmsawssmes s Semester closes

SPRING SEMESTER

February 8, Saturday ..................... Registration, Graduate School
February 9, Sunday ........................ Orientation—New Freshmen
February 10, Monday .................. Registration, Juniors and Seniors
February 11, Tuesday ......................... Registration, Sophomores
February 12, Wednesday ........................ Registration, Freshmen
February 13, Thursday .................. ..., Classes Begin
April 4, Fridaynoon ............. ... ... ... .. .. Easter Recess
April 14, Monday: vuciomsmsimismasmasmuirs s sm e onmans Classes Resume
Moy .80, FHIAAY ... oo vor v comscmse #aimsimosnbri e i@ i@sEma Memorial Day
June 6-13 .. ... Final Examinations
June 14, Saturday ................ ... Semester closes
June 14, Saturday . :mecvmasm i mosaosauississsmsyessmyye Commencement,

June 28, Monday ......:viiuvievseionissmssnnsos Registration, 1st session
June 24, Tuesday .. ...t Classes Begin
July 4, Friday .. ........... Independence Day
July 81, ThurSARYT: . o o s s ss o srs s mom e v s o m e s w5 wn s o me o Commencement
Angust 1, Friday ..cc.oneimssoesoiiness domneswssmssmsnsss Session Closes
August 4, Monday ........... ... .. .. ... Registration, 2nd session
August 15, Friday ........... ... . ... Session Closes

FALL SEMESTER 1958-59

September 15, Monday ........................... Freshman Orientation
September 16, Tuesday ................. Registration, Seniors and Juniors
September 17, Wednesday ........ Registration, Sophomores and Freshmen
September 18, Thursday ............. ... ... ... ............ Classes begin

September 20, Saturday ................... Registration, Graduate School
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STATE BOARD OF EDUCATION

CHARLES G. BURNS STEPHEN S. NISBET
WALTER F. GRIES CLAIR L. TAYLOR

STATE SUPERINTENDENT OF PUBLIC INSTRUCTION
CLAIR L. TAYLOR

EXECUTIVE COUNCIL OF PRESIDENTS

CHARLES L. ANSPACH PAUL V. SANGREN

Central Michigan College Western Michigan University
EUGENE B. ELLIOTT EDGAR L. HARDEN

Eastern Michigan College Northern Michigan College

OFFICERS OF ADMINISTRATION

Paul V. Sangren, Ph.D., President
Russell H. Seibert, Ph.D., Vice President for Academic Affairs

L. Dale Faunce, Ed.D., Vice President for Student Services and Public
Relations

Cornelius B. MacDonald, M.A., Comptroller

John A. Goldsworth, Superintendent, Buildings and Grounds
James H. Griggs, Ed.D., Dean, School of Education

George H. Hilliard, Ph.D., Director, Counseling and Guidance

George E. Kohrman, Ed.D., Dean, School of Applied Arts and Sciences and
Director, Summer Session

Elizabeth E. Lichty, Ph.D., Dean of Women

Vern E. Mabie, M.A., Director of Placement and Alumni Relations
George G. Mallinson, Ph.D., Dean, School of Graduate Studies
Clayton J. Maus, M.S., Registrar and Director of Admissions
Gerald Osborn, Ph.D., Dean, School of Liberal Arts and Sciences
Arnold E. Schneider, Ph.D., Dean, School of Business

Donald N. Scott, M.A., Manager, Union Building and Residence Halls, and
Assistant Dean of Men

J. Towner Smith, M.A., Dean of Men

Otto Yntema, M.A., Director, Field Services

Leonard Gernant, M.A., Associate Director, Field Services
Richard Barron, M.A., Assistant Director of Alumni Relations



8 ADMINISTRATION

Sterling Breed, B.S., Assistant Dean of Men

Bernice G. Hesselink, Assistant Comptroller

Elizabeth Householder, B.S., Assistant Dean of Women

John G. Hungerford, M.A., Assistant Director, Union Building

Keith W. Smith, Ph.D., Assistant Registrar

John E. Visser, Ph.D., Assistant to the Registrar

Robert H. Williams, B.S., Assistant Superintendent, Buildings and Grounds

STAFF
Irving Barber Supervisor, Grounds Service
Homer M. Dunham, B.A. Athletic Records and Publicity
Eva Falk, B.A. Secretary, Dean of Women
Margaret Feather, B.A. Secretary, Dean of Men
Kenneth R. Hawkins, M.A. Assistant Manager, Campus Stores
Edna L. Hirsch, B.S. Secretary, Counseling
Virginia M. Jarman Secretary, Campus School
Lloyd E. Jesson, B.A. Secretary to the President
Eleanor Linden, B.S. Secretary, Teacher Education
John W. Randall Director, Food Services
Myrna Ross Secretary, Adult Education
Lucille E. Sanders, B.A. Secretary, Rural Life and Education
Leah M. Smith Secretary, Extension
John M. Thompson Manager, Campus Stores

Ralph Willis Supervisor, Janitorial Services
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ADMINISTRATIVE GROUPS
THE ADMINISTRATIVE COUNCIL

The Council meets weekly to keep informed on college affairs, to fix
general administrative policies, and to coordinate and unify administrative
decisions, practices, and services designed to promote the educational pro-
gram of the college.

The members of the Council are: The President, Vice President for
Academic Affairs, Vice President for Student Services and Public Relations,
Comptroller, Registrar, Director of Field Services, Director of Counseling,
and the five deans of the academic schools.

THE FACULTY COUNCIL

The Council meets each month to deal with such problems as may be
delegated to it; to receive and consider recommendations and suggestions
proposed by members of the Faculty, and to recommend to the President
or Faculty changes in policy and procedures.

Terms expiring 1957—George Bradley, Bernyce Cleveland, Leo Stine, Dale

Faunce, John Freund, Eunice Herald.

Terms expiring 1958—Verne Fuller, Albert Becker, Zack York.

Terms expiring 1959—Willis Dunbar, Robert Russel, Mathilde Steckelberg.
M.E.A. Representative—Dominic Leonardelli.

Ex officio, Paul V. Sangren, Russell Seibert.

THE ATHLETIC BOARD OF CONTROL

Cornelius B. MacDonald, Comptroller, Chairman; Dale Faunce, Vice
President for Student Services and Public Relations; Mitchell J. Gary, Di-
rector of Athletics; William J. Berry, Robert B. Trader, Wm. V. Weber,
John W. Gill, appointed by the President; Clayton J. Maus, Registrar;
President of the W Club; Sports Editor of The Western Herald; President
of the Student Council.

FACULTY STANDING COMMITTEES FOR 1957-1958

Faculty members are usually appointed for three-year terms. The nu-
merals on the left indicate the number of years the person has yet to serve.
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FACULTY COMMITTEES

ADMISSIONS AND SCHOLARSHIP W. Marburger, Chairman
1. Bradley, Hilliard, Osborn
2. Ellis, Sadler, Trader
3. Kemper, Maus, Manis

EDUCATIONAL POLICIES G. Osborn, Chairman
1. Kohrman, Limpus, Meyer, Seibert
2. Crawford, Mabie, Mallinson, Wend
3. E. Carter, Griggs, Maus, Schneider, Stokes

GRADUATE COUNCIL G. Mallinson, Chairman
1. Frederick, Kuffel, W. C. VanDeventer
2. G. Cooper, Moore, F. Rogers
3. Griggs, Kohrman, Mallinson, Osborn, Schneider

INSTITUTIONAL SERVICE 0. Yntema, Chairman
1. Berry, Wend, Yntema
2. Brueckheimer, Hilliard, Stine
3. Garneau, McClure, Nadelman

PUBLIC RELATIONS W. Dunbar, Chairman
1. Garneau, Kercher, MacFee, Strong
2. Dunbar, MacDonald, K. Smith
3. Ackerman, Faunce, C. Smith

RESEARCH 0. Frederick, Chairman
1. Archer, Kercher, Kohrman
2. Bryan, Kruglak, Kuffel
3. Frederick, Greenberg, D. Jackson

STUDENT ACTIVITIES T. Smith, Chairman
1. Russell, McClure, plus five students
2. T. Smith, Swickard
3. E. Householder, Jones

VISITATION C. Maus, Chairman
1. Mabie, MacFee, Maus, Null
2. Dunbar, Gernant, Schroeder
3. Lawson, Rice, Russell

SCHOLARSHIP, LOAN, GRANTS IN AID
1. Butler, Ford, Lichty, T. Smith
2. MacDonald and Maus, Co-Chairmen

TEACHER EDUCATION AND RELIGION L. Gernant, Chairman
Bowers, 8. Clark, Cooper, Crisman, Diehm, Engbretson, Engels, Flapan,
Frederick, Friedmann, Greenberg, Hinds, C. Hunt, M. Hunt, Leonardelli,
Loew, MacFee, Mowen, Nicolette, Overton, Ramstad, K. Rogers, Schroe-
der, Smutz, Stine, W. C. VanDeventer, Ward, Woods, Yntema
Ex officio: Vice President for Academic Affairs and the Chairman of

the Educational Policies Committee



THE FACULTY

Laverne Argabright, M.A.
Helen M. Barton, M.A.
Grover C. Bartoo, M.A.
Amelia Bauch, M.A.
Elsie L. Bender, M.A.
Jane A. Blackburn, M.A.
Harold Blair, M.A.

Mary Bottje, M.A.
William R. Brown, Ph.D.
Grace L. Butler, M.A.
William H. Cain, M.A.
Cora Ebert, M.A.

Edith M. Eicher, M.A.
John P. Everett, Ph.D.
Anna L. French

Marion I. Hall, M.A.
Lucia C. Harrison, M.S.
H. Glenn Henderson, M.M.

M. Amelia Hockenberry, B.A.

John C. Hoekje, M.Ed.
Leslie A. Kenoyer, Ph.D.
James O. Knauss, Ph.D.
Katherine A. Mason, M.A.
Eloise McCorkle, M.A.
Florence E. McLouth

Ray C. Pellett, L.H.D.
Effie B. Phillips, M.A.
Herbert W. Read, M.A.
Sophia Reed, M.A.

Naney E. Scott, Ph.D.

G. Edith Seekell, M.A.
Laura A. Shaw, M.A.
Marion J. Sherwood, M.A.
Bess Baker Skillman, M.A.
George Sprau, M.A.
Roxanna A. Steele, M.A.
Louise B. Steinway, M.A.
Louise F. Struble, M.A.
Clella Stufft, M.A.

Jean Vis, M.A.

Elmer C. Weaver, M.A.
Wynand Wichers, LL.D.
Elmer H. Wilds, Ed.D.
Myrtle Windsor, M.A.

1956-1957

EMERITI

Associate Professor of Biology
Assistant Professor of Education
Professor of Mathematics
Assistant Professor of Education
Assistant Professor of Education
Assistant Professor of Education
Professor of Mathematics
Associate Professor of Physical Education
Professor of English

Assistant Professor of Education
Professor of Mathematics
Assistant Professor of Education
Associate Professor of English
Professor of Mathematics
Librarian

Assistant Professor of Education
Associate Professor of Geography
Associate Professor of Music
Associate Professor of Languages
Dean of Administration—Registrar
Professor of Biology

Professor of History

Assistant Professor of Education
Assistant Professor of Education
Assistant Professor of Education
Dean of Men

Assistant Professor of Education
Associate Professor of Physical Education
Professor of Home Economics
Professor of History

Associate Professor of History
Professor of Speech

Associate Professor of Industrial Education
Assistant Professor of Education
Professor of English

Associate Professor of Education
Assistant Professor of Education
Assistant Professor of Education
Assistant Professor of Education
Assistant Professor of Education
Professor of Industrial Arts

Vice President

Professor of Education

Assistant Professor of Languages
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FACULTY
Donald H. Ackerman, Assistant Professor of Political Science
B.A.,, M.A,, D.S.S., Syracuse
Rachel Acree, Associate Professor of Home Economics
B.S., Kentucky; M.A., Teachers College, Columbia
David Adams, Assistant Professor of Education
B.A., Ohio Wesleyan; M.A., New York University
Sam B. Adams, Assistant Professor of Music
B.A., Kentucky; M.A., Teachers College, Columbia
John Alger, S.F.C., Instructor, R.0.T.C.
Francis W. Allen, Annex Librarian
B.S., Colby College; A.B.L.S., A.M.L.S., Michigan
Agnes E. Anderson, Assistant Professor of Business Studies
B.S., Ferris Institute; M.S., Tennessee
James O. Ansel, Associate Professor of Rural Life and Education
B.A., Western Michigan University; M.A., Northwestern; Ed.D., Teach-
ers College, Columbia
Thelma E. Anton, Assistant Professor of English
B.A., Michigan; M.A., Middlebury College
Hubert G. Archer, Superintendent, Paw Paw Schools
B.A., Central Michigan College; M.A., Michigan
Maude W. Arthur, Associate Professor, Paw Paw Schools
M.Pd., Colorado State Teachers College; B.A., Iowa State Teachers
College; M.A., Teachers College, Columbia
Eston J. Asher, Assistant Professor of Psychology
B.S., M.S., Ph.D., Purdue
Keith D. Bailey, Assistant Professor, Campus School
B.S., M.A., Western Michigan University
Lee O. Baker, Assistant Professor of Agriculture
B.S., Wisconsin State College; M.S., Wisconsin
Betty E. Barnes, Instructor in Biology
B.A., Kalamazoo College; M.S., Wisconsin
Richard C. Barron, Assistant Director of Alumni Relations
B.A., Western Michigan University; M.A., University of Michigan
Harriette V. Bartoo, Professor of Biology
B.A., Hiram; Ph.D., Chicago
Edwin F. Beal, Associate Professor of Business Studies
B.A., Ohio Wesleyan; M.S., Ph.D., Cornell
Edith Carlson Beals, Assistant Professor, Paw Paw Schools
B.M., MacPhail School of Music
Albert B. Becker, Professor of Speech
B.A., Western Michigan University; M.A., Michigan; Ph.D., North-
western
Fred A. Beeler, Professor of Mathematics
B.S., University of Alaska; M.A., Indiana; Ph.D., Michigan
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Isabel Beeler, Associate Professor, Counseling and Guidance
R.N., Ford Hospital, Detroit; B.S., M.A., Michigan
Robert P. Behling, Assistant Professor of Business Studies
B.S., B.A., University of Denver; M.S., Illinois
Myrtle T. Beinhauer, Assistant Professor of Economics
B.A., M.A., Drake; Ph.D., Minnesota
Elmer R. Beloof, Associate Professor, Campus School
B.M., B.B.S,, Illinois; M.A., Ed.D., Teachers College, Columbia
Margaret Felts Beloof, Assistant Professor of Music
B.S.M., Oberlin
John L. Bendix, Assistant Professor of Industrial Arts
B.S., Stout Institute; M.A., Minnesota
Owen L. Berger, Assistant Professor of Music
B.M., M.M., Boguslawski College of Music; B.S., M.A., Teachers
College, Columbia
Ada E. Berkey, Reference Librarian
B.A., Mount Holyoke; A.B.L.S., Michigan; M.A., Towa
William J. Berry, Head, Department of Geography and Geology
B.A., Iowa State Teachers College; M.S., Ph.D., Chicago
Henry J. Beukema, Associate Professor of Industrial Technology
B.S., Western Michigan University; M.A., Michigan
Howard F. Bigelow, Professor of Economics
B.A., Wesleyan University; M.A., Harvard
Arthur Birkby, Associate Professor of Music
B.S., Temple University; A.T.C.L., Trinity College, London;
Mus.M., Mus.D., Philadelphia Conservatory
Donald J. Black, Assistant Professor of Industrial Technology
B.A., Kalamazoo College; B.S.R.E., Valparaiso Technical Institute;
M.A., Western Michigan University
Ruth Boot, Assistant Professor, Paw Paw Schools
B.S., Illinois; M.Ed., Wayne
Samuel K. Boot, Captain, Assistant Professor, R.0.T.C.
B.A., William and Mary
Donald E. Boven, Assistant Professor of Physical Education, Men
B.S., M.A, Western Michigan University
Robert S. Bowers, Professor of Economics
B.A., Kansas Wesleyan; M.A., American University; Ph.D., Wisconsin
James W. Boynton, Associate Professor of Chemistry
B.Au Western Michigan University; M.S., Michigan

William L. Boynton, S.F.C., Instructor, R.0.T.C.

George E. Bradley, Associate Professor of Physics
B.A., Miami; M.S., Ph.D., Michigan

Sterling Breed, Assistant Dean of Men
B.S., Western Michigan University
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Lawrence J. Brink, Associate Professor of Industrial Arts
B.A., Western Michigan University; M.A., Michigan
Alan S. Brown, Assistant Professor of History
B.A., M.A., Ph.D., Michigan
Charles T. Brown, Professor of Speech
B.A., Westminster College; M.A., Ph.D., Wisconsin
Helen Brown, Assistant Professor of Physical Education, Women
B.S., M.A., Northwestern
Russell W. Brown, Assistant Professor of Musie
B.P.S.M., Oklahoma A. & M.; M.M., Notre Dame
William R. Brueckheimer, Assistant Professor of Geography and Geology
B.A., Wabash; M.A., Chicago; Ph.D., Michigan
Elmer J. Brune, Instructor in Industrial Technology
B.S., Western Michigan University
Roy C. Bryan, Director, Campus School
B.A., Monmouth College; B.Ed., M.A., Ph.D., Teachers College,
Columbia
Richard D. Bryck, Instructor, Campus School
B.S., Western Michigan University
John A. Buelke, Professor of Education
B.S., Wisconsin State Teachers College; M.A., Northwestern;
Ed.D., Cincinnati
William L. Burdick, Associate Professor of Business Studies
B.A., Milton College; M.B.A., Wisconsin
Georgianna Burge, Assistant Professor of English
B.A., North Texas State Teachers College; M.A., Michigan
Clara N. Bush, Assistant Professor of Speech
B.A., Western Michigan University; M.A., Michigan (on leave)
Charles H. Butler, Head, Department of Mathematics
M.A., Chicago; Ph.D., Missouri
Bernadine P. Carlson, Instructor in English
B.A., Western Michigan University
Theodore L. Carlson, Professor of Economics
B.A., Augustana College; M.A., Ph.D., Illinois
Elwyn F. Carter, Head, Department of Music
B.A,, Alma College; M.A., Ed.D., Teachers College, Columbia
Homer L. J. Carter, Professor of Psychology and Director of Psycho-
Educational Clinic
B.S., Wayne; M.A., Ohio State
Elizabeth L. Caughran, Assistant Professor of Speech
B.A,, Russell Sage College; M.A., Teachers College, Columbia
(on leave)
Faye 8. Chance, Assistant Professor, Campus School
B.S., M.S., Ball State Teachers College
Clara R. Chiara, Professor of Education
B.S., Miami; M.A., Western Reserve; Ph.D., Ohio State
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Roger Chiaverini, Assistant Professor of Physical Education, Men
B.S., M.A., Western Michigan University
Edith E. Clark, Circulation Librarian
B.A., Western Michigan University; A.B.L.S., Michigan
Samuel I. Clark, Associate Professor of Political Science
B.A., Ph.D., Chicago
Bernyce Cleveland, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Middlebury College
Joseph J. Colcord, M/SGT, Instructor, R.0.T.C.
Robert J. Conners, Captain, Assistant Professor, R.0.T.C.
B.S., Houston
George K. Cooper, Associate Professor of Business Studies
B.Ed., Western Illinois; M.B.A., Indiana
Howard D. Corbus, Head, Department of Agriculture
B.S., Michigan State; M.S., Cornell
Sherwood S. Cordier, Instructor in History
B.A., Juniata College; M.A., Yale
Isabel Crane, Assistant Professor, Counseling and Guidance
B.S., Battle Creek College; M.A., Teachers College, Columbia
Lewis D. Crawford, Associate Professor, Counseling and Guidance
B.S., Western Michigan University; M.A., Michigan
Golda L. Crisman, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Michigan
Darrell Crose, Assistant Professor, Paw Paw Schools
B.A,, M.A., Western Michigan University
Robert L. Culp, Assistant Publicity Director
B.S., Kalamazoo College
George Dales, Associate Professor of Physical Education, Men
B.S., Miami; M.A., Michigan
Raymond A. Dannenberg, Associate Professor of Distributive Education
B.S., Western Michigan University; M.A., Michigan
Faber B. DeChaine, Assistant Professor of Speech
B.S., Oregon; M.A., Michigan State
Hazel M. DeMeyer, Order Librarian
B.A., Western Michigan University; B.S.L.S., Columbia
Philip S. Denenfeld, Assistant Professor of English
B.A., Wayne University; M.A., Northwestern
Stanley K. Derby, Assistant Professor of Physics
B.S., Chicago; M.S., Michigan
Raymond C. Deur, Assistant Professor, Campus School
B.S., Western Michigan University; M.A., Michigan
Lawrence R. DeVoogd, Instructor, Paw Paw Schools
B.A., Hope College
Robert A. Diehm, Professor of Paper Technology
B.S.A., Purdue; M.S., Ph.D., Rutgers
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William R. Dopheide, Instructor in Speech Clinic
B.S., Western Michigan University; M.S., Pennsylvania State
University
Eleanor N. Douglass, Assistant Professor of Physical Education, Women
B.S., Sargent College; M.A., Western Michigan University
Willis F. Dunbar, Professor of History
B.A., Kalamazoo College; M.A., Ph.D., Michigan
Homer Earl, Consultant in Field Services
B.S., Central Michigan College; M.A., Michigan
George N. Edwards, Captain, Assistant Professor, R.0.T.C.
B.S., Colorado
George 0. Egland, Assistant Professor of Speech
B.A.,, M.A,, Iowa
Herbert E. Ellinger, Associate Professor of Industrial Technology
B.S., Western Michigan University; M.A., Michigan
Manley M. Ellis, Professor of Education
B.A., M.A., Ph.D., Michigan
Edward O. Elsasser, Assistant Professor of History
B.A., Bethany College; M.A., Clark; Ph.D., Chicago
Richard E. Embertson, Assistant Professor of Business Studies
B.B.A., B.S,, M.A., Minnesota
Bryan Emmert, Assistant Professor, Paw Paw Schools
Ph.B., M.A., Chicago
William E. Engbretson, Associate Professor of Education
B.A., Western Michigan University; M.A., Michigan State; Ph.D.,
Northwestern
Carl J. Engels, Assistant Professor, Campus School
B.S., Wisconsin State Teachers College; M.A., Michigan
Wayne A. Falan, Assistant Professor, Paw Paw Schools
B.S., Western Michigan University; M.A., Michigan
Lindsey G. Farnan, Associate Professor of Industrial Arts
B.S., New York State College; M.S., Iowa State Teachers College

Frank A. Fatzinger, Associate Professor of Psychology
B.A., Lehigh; Ph.D., Purdue
L. Dale Faunce, Vice President for Student Services and Public Rela-
tions and Professor of Education
B.S., Western Michigan University; M.A., Michigan; Ed.D., Michigan
State
Marcella S. Faustman, Assistant Professor of Music
B.S., M.A., Teachers College, Columbia
John L. Feirer, Head, Department of Industrial Arts
B.A., Stout Institute; M.A., Minnesota; Ed.D., Oklahoma
Wendall B. Fidler, Associate Professor of Distributive Education
B.S., Ohio State; Ed.M., Pittsburgh
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H. Mark Flapan, Assistant Professor of Sociology
B.S., Washington; M.A., Ph.D., Chicago
Pearl L. Ford, Associate Professor of Mathematics
B.A., Western Michigan University; M.A., Michigan
Rosalie P. Fraser, Assistant Professor, Paw Paw Schools
B.A., Alabama; A.M.L.S., Michigan
Orie I. Frederick, Head, Department of Research
B.A., M.A., Findlay College; Ph.D., Michigan
John R. Freund, Assistant Professor of English
B.A., M.A., Miami; Ph.D., Indiana
Jack J. Frey, Assistant Professor, Campus School
B.S., Western Michigan University; M.A., Michigan
Robert Friedmann, Professor of History and Philosophy
B.A., Goshen College; Ph.D., Vienna
A. Verne Fuller, Associate Professor of Biology
B.A., Albion College; M.A., Michigan
Tom R. Fulton, Instructor in Music
B.M., Western Michigan University; M.M., Eastman School of Music
Edward A. Gabel, Associate Professor of Physical Education, Men
B.S., Eastern Michigan College; M.A., Western Michigan University
Wallace L. Garneau, Professor of Speech
B.A., Western Michigan University; M.A., Michigan
Lorena M. Gary, Associate Professor of English
B.A., Western Michigan University; M.A., Michigan
Mitchell J. Gary, Head, Department of Physical Education, Men
B.S., M.A., Minnesota
Barbara Gaylor, Instructor, Campus School
B.S., M.A., Western Michigan University
Leonard Gernant, Associate Director, Field Services
B.A., Western Michigan University; M.A., Michigan
Joseph W. Giachino, Head, Department of Industrial Technology
B.S., Wayne; M.A., Detroit; Ed.D., Pennsylvania State (on leave)

Helen E. Gibbens, Assistant Professor, Health Service

R.N., Borgess Hospital; B.S., Nazareth College; M.H.E., Michigan
Elizabeth Giedeman, Assistant Professor, Campus School

B.S., Miami; M.A., Michigan
John W. Gill, Associate Director of Athletics

B.A., Western Michigan University; M.A., Teachers College, Columbia
Grace L. Gish, Assistant Professor, Campus School

B.S., Kansas State College; M.A., Chicago
Emma B. Goodell, Assistant Professor, Hurd School

B.S., M.A., Western Michigan University

Louis A. Govatos, Associate Professor of Education
B.S., Minnesota; M.S., Ph.D., Michigan
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Ethel M. Green, Associate Professor of Music
B.A., Ball State Teachers College; M.A., Teachers College, Columbia
Milton Greenberg, Assistant Professor of Political Science
B.A., Brooklyn; M.A., Ph.D., Wisconsin
James H. Griggs, Dean, School of Education and Head, Department of
Education
B.A., Harvard; M.A., Ed.D., Teachers College, Columbia
Clarence W. Hackney, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Michigan
H. Joette Hainks, Assistant Professor of Physical Education, Women
B.S., M.A., Western Michigan University
Lola Haller, Instructor, Counseling and Guidance
B.S., M.A., Western Michigan University
Lois Hamlin, Assistant Professor of Occupational Therapy
B.S., Western Michigan University; M.F.A., Columbia
H. Nicholas Hamner, Assistant Professor of History
B.A., M.A., Emory University
Herbert H. Hannon, Professor of Mathematics
B.A., Western Michigan University; M.A., Michigan; Ed.D., Colorado
State College
John B. Healey, Associate Professor of Business Studies
B.C.S., Ph.B., M.A,, J.D., DePaul, Chicago

Harry S. Hefner, Head, Department of Art

B.A., Western Michigan University; M.A., Teachers College, Columbia
Charles Helgesen, Assistant Professor of Speech

B.S., St. Cloud, Minnesota; M.A., Denver
Eunice E. Herald, Head, Department of Home Economics

B.S., Michigan State; M.A., Ph.D., Michigan
Deldee M. Herman, Assistant Professor of Speech

B.A., Western Michigan University; M.A., Michigan
Margaret S. Hersey, Medical Director, Health Service

M.D., College of Physicians and Surgeons, Columbia
George H. Hilliard, Director, Counseling and Guidance

B.A.,, M.A., Ph.D., Towa
Frank J. Hinds, Professor of Biology

B.A., Western Michigan University; M.A., Michigan
James D. Hoffman, Assistant Professor, Campus School

B.S., M.S., Ball State
Clayton A. Holaday, Assistant Professor of English

B.A., Miami University; M.A., Western Reserve; Ph.D., Indiana
Paul E. Holkeboer, Assistant Professor of Chemistry

B.A., Hope; M.S., Ph.D., Purdue
Arlene E. Hollinger, Assistant Professor, Paw Paw Schools

B.A., Western Michigan University; M.A., Northwestern
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Oscar H. Horst, Assistant Professor of Geography and Geology
B.Sc., M.A., Ph.D., Ohio State

Paul B. Horton, Associate Professor of Sociology
B.A., Kent State; Ph.D., Ohio State

Elizabeth Householder, Assistant Dean of Women
B.S., Michigan

Frank C. Householder, Associate Professor of English
B.A., Western Michigan University; M.A., Michigan

Melvin Howards, Assistant Professor, Paw Paw Schools
B.S., Drake University; M.A., Columbia Teachers College

Joseph T. Hoy, Associate Professor of Physical Education, Men
B.S., Western Michigan University; M.A., Michigan

Fred S. Huff, Associate Professor of Industrial Arts
B.A., Western Michigan University; M.A., Michigan

Chester L. Hunt, Associate Professor of Sociology
B.A., Nebraska Wesleyan; M.A., Washington; Ph.D., Nebraska

Mate Graye Hunt, Associate Professor of Librarianship
B.S.L.S., George Peabody College for Teachers; B.A.; M.A., South-
ern Methodist
Wendell J. Hunt, Elementary Principal, Paw Paw Schools
B.S., M.A,, Nebraska, Ed.D., Teachers College, Columbia
Elaine H. Hurst, Instructor in Biology
B.S., M.A., Western Michigan University
Doris A. Hussey, Assistant Professor of Physical Education, Women
B.S., Western Michigan University
Gilbert R. Hutchings, Assistant Professor of Industrial Arts
B.S., Western Michigan University; M.A., Michigan
Don C. Iffland, Associate Professor of Chemistry
B.S., Adrian College; M.S., Ph.D., Purdue
Bettina Carter Jackson, Assistant Professor of Biology
B.A., M.S., Michigan; Ph.D., Pittsburgh
Daniel F. Jackson, Assistant Professor of Biology
B.S., M.S,, Pittsburgh; Ph.D., College of Forestry, Pittsburgh
Raymond L. Janes, Assistant Professor of Paper Technology
B.S., Western Michigan University; M.S., Lawrence College (Institute of
Paper Chemistry)
Frank W. Jerse, Assistant Professor, Campus School
B.S., Illinois; M.S., Wisconsin
A. Elizabeth Johnson, Assistant Professor, Campus School
B.A., Kalamazoo College; M.A., Teachers College, Columbia
Herbert B. Jones, Assistant Professor of Languages
B.S., Nebraska State Teachers College; M.A., Mexico
Jack D. Jones, Instructor in Physical Education, Men
B.S., University of Texas
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Kenneth L. Jones, Instructor, Paw Paw Schools
B.A., Michigan State

Virlyn Y. Jones, Lt. Col., Commanding Officer, Military Science and
Tactics
B.S., Georgia

John G. Kemper, Associate Professor of Art
B.F.A., Ohio State; M.A., Teachers College, Columbia

Leonard C. Kercher, Head, Department of Sociology
B.A, M.A., Ph.D., Michigan

Edna F. Whitney Kirby, Assistant Professor of Business Studies
B.S., Western Michigan University; M.A., Michigan

George A. Kirby, Associate Professor of Business Studies
B.Ed., Western Illinois; M.A., Columbia

Ruth Yates Kirby, Associate Professor, Paw Paw Schools
B.A., University of Washington; M.A., Illinois

Rosalia A. Kiss, Assistant Professor of Occupational Therapy
B.S., Wayne; O.T.R., Eastern Michigan College; M.A., Western
Michigan University

Waldemar E. Klammer, Assistant Professor of Industrial Arts
B.A., Minnesota State Teachers College; M.S., The Stout Institute

Lawrence G. Knowlton, Professor of Chemistry
B.A., Oberlin College; Ph.D., Cornell

George E. Kohrman, Dean, School of Applied Arts and Sciences and
Director, Summer Session
B.S., M.A., Ed.D., Missouri

Eunice E. Kraft, Associate Professor of Languages
B.A., M.A., Michigan
Haym Kruglak, Associate Professor of Physical Science
B.A., M.A., Wisconsin; Ph.D., Minnesota
Stanley Kuffel, Head, Department of Psychology
B.A., St. Thomas; M.A., Minnesota; Ed.D., Western Reserve
Daniel A. Kyser, Assistant Professor of Music
B.P.S.M., Oberlin College; M.M., Michigan
Margaret Large, Assistant Professor of Physical Education, Women
B.A., Toronto; M.A., Wayne
Harry W. Lawson, Professor, Counseling and Guidance
B.S., Boston; M.A., Michigan
Alice Louise LeFevre, Head, Department of Librarianship
B.A., Wellesley College; M.S., Columbia
D. B. Leonardelli, Assistant Professor of Education
B.S., Northern Michigan College; M.A., Illinois

Alice E. Lewis, Assistant Professor of Occupational Therapy
B.A., Mt. Holyoke College; M.A., University of Southern California;
O.T. Certificate, Western Michigan University
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Elizabeth E. Lichty, Dean of Women
B.A., Lake Forest; M.A., Ph.D., Wisconsin
Robert M. Limpus, Director of Basic Studies and Professor of English
B.A., Northwestern; M.A., Ph.D., Chicago
Carl V. Lindeman, Assistant Professor, Paw Paw Schools
B.S.E.E., Highland Park College; B.A., Des Moines; M.S., Iowa State
College
Lester R. Lindquist, Associate Professor of Business Studies
B.S., M.A., Michigan
Cornelius Loew, Associate Professor of Philosophy and Religion
B.A., Elmhurst College; B.D., S.T.M., Union Seminary; Ph.D,, Columbia
Marguerite Logan, Associate Professor of Geography and Geology
B.A., Iowa State Teachers College; M.S., Chicago
M. Dezena Loutzenhiser, Associate Professor of English
B.S., Northwestern State Teachers College; M.A., Washington
John E. Lowery, S.F.C., Instructor, R.0.T.C.
Jean E. Lowrie, Librarian, Campus School
B.A., Keuka College; B.S.L.S., Western Reserve (on leave)
Andrew C. Luff, Acting Head, Department of Industrial Technology
B.S., Wayne; M.A., Michigan; Ed.D., Bradley
Phoebe Lumaree, Assistant Librarian
B.A., Western Michigan University; B.S., Simmons College; M.S.L.S.,
Columbia
Robert H. Lundy, Assistant Professor, Paw Paw Schools
B.S., Western Michigan University; M.A., Michigan State
John H. McBeth, Assistant Professor of Business Studies
B.S., Indiana; M.A., Alabama
Morris McClure, Professor of Education
B.A., Western Michigan University; M.A., Michigan; Ed.D., Michigan
State
Emeline J. McCowen, Assistant Professor, Campus School
B.A., National College of Education; M.A., Teachers College, Columbia
Joseph C. McCully, Assistant Professor of Mathematics
B.A., Western Michigan University; M.A., Ph.D., Michigan
Dorothy J. McGinnis, Assistant Professor of Psychology
B.S., Western Michigan University; M.A., Ohio State
Joseph H. McKee, Assistant Professor, Campus School
B.S., M.A., Western Michigan University
John J. McNally, Assistant Professor of English
B.A., M.A., Loyola University
Murrell M. McNeil, Major, Assistant Professor, R.0.T.C.
B.A., Nebraska
Elizabeth L. McQuigg, Assistant Professor, Paw Paw Schools
B.S., M.A., Teachers College, Columbia
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Margaret T. Mabie, Assistant to Dean of Graduate Studies
B.A., Western Michigan University

Vern E. Mabie, Director of Placement and Alumni Relations
B.A., Western Michigan University; M.A., Michigan

Cornelius B. MacDonald, Comptroller
B.A., Western Michigan University; M.A., Michigan

Winifred C. MacFee, Educational Service Librarian
B.S., Western Michigan University; M.A., Michigan

Margaret E. Macmillan, Professor of History
B.A., M.A., Michigan; Ph.D., Columbia

Charles H. Maher, Professor of Physical Education, Men
B.A., Western Michigan University; M.A., West Virginia

George G. Mallinson, Dean, School of Graduate Studies

B.A,, M.A,, New York State College for Teachers; Ph.D., Michigan

Jean G. Malmstrom, Assistant Professor of English
B.A.,, M.A., Washington University
A. Edythe Mange, Professor of History
B.A., Greenville College; M.A., Ph.D., Illinois
Jerome G. Manis, Associate Professor of Sociology
B.A., Wayne; M.A., Chicago; Ph.D., Columbia
Arthur J. Manske, Professor of Education
B.A., Wayne; M.A., Ph.D., Teachers College, Columbia
Walter G. Marburger, Professor of Physics
B.A., M.S., Michigan
Helen E. Master, Associate Professor of English
B.A., M.A., Michigan
Holon Matthews, Professor of Music
B.M., M.M., Cincinnati College of Music; Ph.D., Rochester
Clayton J. Maus, Registrar and Director of Admissions
B.S., Ashland College; M.S., Wisconsin
Jack R. Meagher, Associate Professor of Mathematics
B.A., Western Michigan University; M.A., Michigan (on leave)
Leonard V. Meretta, Professor of Music
B.M., M.M., Michigan
Lillian H. Meyer, Acting Head, Department of Chemistry
B.A., M.S., Washington; Ph.D., Illinois
Arthur Michmerhuizen, Assistant Professor, Paw Paw Schools
B.A., M.A., Hope College
Ralph N. Miller, Professor of English
B.A., Wayne; M.A., Michigan; Ph.D., Northwestern
Robert B. Miller, Assistant Professor of Physics
B.A., Manchester College; M.S., Ph.D., Michigan State
Lois B. Monroe, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Michigan
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Floyd W. Moore, Head, Department of Economics

B.A., Albion College; M.A., Michigan; Ph.D., Northwestern
Gilbert W. Morell, Assistant Professor of History

B.A., Western Michigan University; M.A., Michigan
Howard A. Mowen, Associate Professor of History

B.A., Baldwin-Wallace; M.A., Ph.D., Western Reserve

George E. Mowrer, Associate Professor of Vocational Guidance
B.S., M.Ed., Ed.D., Missouri

Louise C. Myers, Assistant Professor, Paw Paw Schools
B.S., M.A., Teachers College, Columbia

Alfred H. Nadelman, Head, Department of Paper Technology
M.A., Ph.D., Berlin

Robert C. Nagler, Assistant Professor of Chemistry
B.S., William Penn College; M.A., Missouri; Ph.D., Towa
Don W. Nantz, Associate Professor of Industrial Technology
B.S., M.S., Stout Institute; Ed.D., Bradley
Arnold G. Nelson, Assistant Professor of English
B.A., Hamline; M.A., Ph.D., Minnesota
Charles S. Nichols, Associate Professor of Industrial Arts
B.A., Western Michigan University; M.A., Michigan
Nathan L. Nichols, Associate Professor of Physics
B.A., Western Michigan University; M.S., Michigan; Ph.D., Michigan
State
Josephine Nicolette, Assistant Professor, Counseling and Guidance
B.A., Western Michigan University; M.A., Michigan
Dorothy G. Niemi, Instructor, Health Service
R.N., Marietta Phelps Hospital
Leo Niemi, Assistant Professor of Business Studies
B.S., M.A., Western Michigan College
Lucille A. Nobbs, Associate Professor of English
B.A., Kalamazoo College; M.A., Michigan
Frances E. Noble, Associate Professor of Languages
B.A,, M.A., Ph.D., Northwestern
Budd J. Norris, Boy’s Advisor, Campus School
B.S., M.A., Western Michigan University
Loy Norrix, Education Consultant
Ph.B., Southern Illinois University; M.A., Ph.D., Chicago
Thomas W. Null, Associate Professor of Business Studies
B.A,, Ottawa; M.A., Iowa
Anne Oas, Assistant Professor of English
B.A., Western Michigan University; M.A., Michigan State

John B. Orr, Assistant Professor of English
B.S., M.A., Minnesota
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Frederic J. O’Hara, Associate Professor of Librarianship
B.A., Boston; B.S.L.S., M.S., Columbia; Ed.D., Columbia Teachers
College
Michael K. O’Rourke, Captain, Assistant Professor, R.0.T.C.
B.A., University of Denver
Geraldine Ortaggio, Assistant Professor, Paw Paw Schools
B.S., Kent State; M.S., Western Reserve
Dorothy M. Osborn, Instructor in English
M.A., Michigan
Gerald Osborn, Dean, School of Liberal Arts and Sciences and Head,
Department of Chemistry
B.A., Eastern Michigan College; M.S., Ph.D., Michigan
Hilda M. Oster, Assistant Professor, Paw Paw Schools
B.A., Western Michigan University; M.A., Michigan
Lauri E. Osterberg, Assistant Professor of Chemistry
B.A., Western Michigan University; M.A., Michigan
Harvey W. Overton, Assistant Professor of Education
B.A., Western Michigan University; M.A., Michigan
Hazel I. Paden, Assistant Professor of Art
B.S., Massachusetts School of Arts; M.A., Syracuse
Robert A. Palmatier, Assistant Professor of English
B.A., M.A., Western Michigan University
Elizabeth M. Patterson, Librarian, Campus School
B.A., University of Texas; M.A., Western Michigan University
Marguerite Patton, Assistant Professor of Economics
B.A., Toronto; B.M., Michigan State; M.A., Toronto
William B. Pavlik, Assistant Professor of Psychology
B.S., Western Reserve; M.A., Ph.D., Ohio State
Joseph K. Peterson, Associate Professor of Mathematics
B.A., Vanderbilt; M.A., Harvard
Ernest Jack Petoskey, Associate Professor of Physical Education, Men
B.S., M.A., Michigan
Stanley K. S. Phillips, Assistant Professor of Art
B.A., Western Michigan University; M.A., Columbia
Jack C. Plano, Associate Professor of Political Science
B.A., Ripon; M.A., Ph.D., Wisconsin
Gayle Pond, Head, Health Service
Presbyterian Hospital, Chicago; B.S., Northwestern; M.A., Columbia
James A. Powell, Assistant Professor of Mathematics
B.A., M.A., Ph.D., Michigan State
Myrtle M. Powers, Assistant Professor of Biology
B.S., Western Michigan University; M.S., Michigan State
John J. Pruis, Associate Professor of Speech
B.S., Western Michigan University; M.A., Ph.D., Northwestern
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David G. Pugh, Assistant Professor of English
B.A., Drury; M.A., Chicago
Don O. Pullin, Associate Professor of Industrial Arts
B.S., Wayne; M.A., Teachers College, Columbia
Richard L. Purdy, Dentist
D.D.S., Northwestern
Lilija Puze, Assistant, Library
B.A., M.Ph., University of Latvia
Richard Raklovits, Assistant Professor of Physical Education, Men
B.S., Illinois
Peggy A. Ramstad, Assistant Professor, Campus School
B.M., M.M.E., Minneapolis College of Music
Paul L. Randall, Circulation Librarian
B.A., Western Michigan University; B.S.L.S., Illinois
Nellie N. Reid, Assistant Professor of Sociology
B.A., Towa; M.A., Chicago
Philip L. Reuschlein, Instructor, Campus School
B.S., Wisconsin State College; M.S., Wisconsin
Ronald G. Rex, Assistant Professor, Campus School
B.S., Ball State; M.A., Western Michigan University
Edward E. Reynolds, Assistant Professor of Biology
B.A., Olivet College; M.S., Iowa
William F. Reynolds, Assistant Professor of Psychology
B.A,, M.A,, Syracuse University; Ph.D., Iowa
Glen C. Rice, Associate Professor, Counseling and Guidance
B.S., M.A., Western Michigan University
Robert E. Ring, Assistant Professor of Industrial Technology
B.S., Purdue
Lois Robinson, Assistant Professor of Education
B.S., Western Michigan University; M.A., Michigan
William McKinley Robinson, Head, Department of Rural Life and Education
B.S., Hiram College; M.A., Ph.D., Teachers College, Columbia
Clarence A. Rodden, M/SGT, Instructor, R.0.T.C.
Candace Roell, Associate Professor of Physical Education, Women
B.S., Eastern Michigan College; M.A., Michigan
Frederick J. Rogers, Head, Department of English
B.A., Western Michigan University; M.A., Columbia; Ph.D., Michigan
Katherine Rogers, Assistant Professor, Campus School
B.A., Kalamazoo College; M.A., Columbia
John H. Romani, Assistant Professor of Political Science
B.A., M.A,, New Hampshire; Ph.D., Michigan
Paul Rood, Head, Department of Physics
B.A,, Albion College; M.A., Ph.D., Michigan
William R. Rosegrant, Assistant Professor of English
B.A., Central College; M.A., Chicago
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Hermann E. Rothfuss, Associate Professor of Languages
B.S., M.A., Ph.D., Minnesota
Gladys Rowe, Assistant Professor of Home Economics
B.S., M.A., Michigan State
William Rowekamp, Assistant Professor of Physical Education, Men
B.S., Missouri
Robert R. Russel, Head, Department of History
B.A., McPherson College; M.A., Kansas; Ph.D., Illinois
Norman K. Russell, Associate Professor, Counseling and Guidance
B.S., Western Michigan University; M.A., Michigan
Vera Jean Russell, Instructor, Campus Nursery School
B.S., Western Michigan University
William A. Sack, Assistant Professor, Campus School
B.A., Western Michigan University
David F. Sadler, Assistant Professor of English
B.A., Antioch; M.A., Ph.D., Minnesota
Howard P. Sanborn, Assistant Professor, Paw Paw Schools
B.S.,, M.A., Colorado A. & M.
Paul V. Sangren, President, Western Michigan University
B.A., M.A., Eastern Michigan College; M.A., Ph.D., Michigan; LL.D,,
Ferris Institute
Hazel E. Cleveland Saye, Circulation Librarian
B.A., Western Michigan University; A.B.L.S., Michigan
Robert W. Schieber, Assistant Professor of Music
B.M,, Illinois Wesleyan; M.M.E., Indiana
Merle J. Schlosser, Associate Professor of Physical Education, Men
B.S., M.S., University of Illinois
Richard H. Schmidt, Associate Professor of Psychology
B.S., M.A., Ed.D., Oklahoma A. & M.
Arnold E. Schneider, Dean, School of Business and Head, Department of
Business
B.S., Iowa State Teachers College; M.A., Iowa; Ph.D., Michigan
Neil L. Schoenhals, Associate Professor, Campus School
B.S., Western Michigan University; M.A., Michigan
William A. Schreiber, Assistant Professor of Industrial Technology
B.A., Cooper Union College
Esther D. Schroeder, Associate Professor of Education
B.S., Bemidji State Teachers College; M.A., George Peabody College
for Teachers
Alexander Schuster, Professor of Musie
Graduate of Odessa Conservatory and of the Hochschule, Berlin
John J. Schuster, Instructor in Music
B.S., M.S,, Illinois
Donald N. Scott, Manager, Union Building and Residence Halls and
Assistant Dean of Men
B.S., Illinois; M.A., Columbia
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Frank S. Scott, Associate Professor of Industrial Technology
B.S., M.S., Purdue
Avis L. Sebaly, Professor of Education
B.A., Western Michigan University; M.A., Ph.D., Michigan (on leave)
Robert C. Seber, Assistant Professor of Mathematics
B.A., Coe College; M.S., Ph.D., Towa
Russell H. Seibert, Vice President for Academic Affairs and Professor of
History
B.A,, College of Wooster; M.A., Chicago; Ph.D., Ohio State
Helen G. Sellers, Assistant Professor of English
B.A., Michigan State; M.A., Wisconsin
Ann M. Shaw, Assistant Professor of Speech
A.A., Colorado Women’s College; B.S., M.A., Northwestern
Ethel Shimmel, Associate Professor, Campus School
B.A., Western Michigan University; M.A., Teachers College, Columbia
Lydia Siedschlag, Professor of Art
B.A.E., Art Institute, Chicago; M.A., Teachers College, Columbia
Thomas C. Slaughter, Associate Professor of Physical Education, Men
B.S., Western Michigan University; M.A., Michigan
Charles A. Smith, Associate Professor of English
B.A., Western Michigan University; M.A., Michigan
J. Towner Smith, Dean of Men
B.A., Western Michigan University; M.A., Michigan
Keith W. Smith, Assistant Registrar
B.S., M.S,, Indiana State Teachers College; Ph.D., Purdue
M. Elizabeth Smutz, Assistant Professor, Campus School
B.A., Oberlin College; M.A., Teachers College, Columbia
Ruth Smythe, Assistant Professor, Paw Paw Schools
B.S., Eastern Michigan College; M.A., Michigan
Carl B. Snow, Associate Professor of Education
B.S., Western Michigan University; M.A., Columbia
Dorothea S. Snyder, Associate Professor of Music
B.A., Western Michigan University; M.A., Michigan
Emil J. Sokolowski, Assistant Professor of Business Studies
B.S., Detroit Institute of Technology; M.A., Michigan
Hobart H. Sorenson, Assistant Professor of Speech
B.A,, Towa; M.A., Teachers College, Columbia
Raymond F. Sorenson, Associate Professor of Physical Education, Men
B.S., Western Michigan University; M.A., Michigan
David Soule, Consultant in Field Services
B.S., Western Michigan University; M.A., Towa State
Marion A. Spalding, Assistant Professor, Paw Paw Schools
B.A., Western Michigan University; M.A., Teachers College, Columbia
Nellie E. Sparks, Assistant Professor, Campus School
B.S., M.S,, Illinois State Normal
Marion R. Spear, Head, Department of Occupational Therapy
B.S., Massachusetts School of Art; A.M., Michigan
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Opal Stamm, Assistant Professor of Home Economics
B.A., Berea College; M.A., Teachers College, Columbia

Charles R. Starring, Associate Professor of History
B.A., M.A., Columbia

Mathilde Steckelberg, Head, Department of Languages
B.A., Nebraska; M.A., Teachers College, Columbia

Edwin B. Steen, Professor of Biology
B.A., Wabash College; M.A., Columbia; Ph.D., Purdue

Fred Stevens, Assistant Professor, Campus School
B.S.,, M.A., Western Michigan University

Elaine L. Stevenson, Assistant Professor of Art
B.A., Western Michigan University; B.A.E., The Art Institute of
Chicago; M.A., Ohio State

Leo C. Stine, Associate Professor of Political Science
B.Ed., Illinois State Normal; M.A., Ph.D., Illinois

Bess L. Stinson, Associate Professor, Campus School
B.S., M.A., George Peabody College for Teachers
Katharine M. Stokes, Head, College Library
B.S., Simmons College; A.M.L.S., Michigan
Cyril L. Stout, Professor of Geography and Geology
B.S.,, Knox College; Ph.M., Wisconsin; Ph.D., George Peabody College
for Teachers
Keith V. Stout, Assistant Professor, Hurd School
, B.S., Central Michigan College
Russell A. Strong, Publicity Director
B.A., Kalamazoo College
Sara Jane Stroud, Assistant Professor, Campus School
B.A., Kalamazoo College; M.A., Western Michigan University
Julius Stulberg, Professor of Music
B.S., M.A., Michigan State
Charlotte B. Sumney, Assistant Professor of Psychology
B.S., Western Michigan University; M.A., Michigan
Sara R. Swickard, Professor of Education
B.S., M.A., Ph.D., Ohio State
Marion Tamin, Assistant Professor of Languages
Ph.B., Chicago; M.A., Teachers College, Columbia
Betty Taylor, Associate Professor of Home Economies
B.S., Iowa State College; M.A., Teachers College, Columbia
Robert D. Taylor, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Michigan
Nancy L. Thomas, Assistant Professor, Campus School
B.S., M.A., Western Michigan University
Robert B. Trader, Associate Professor of Business Studies
B.S., Indiana; M.S., Pittsburgh
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Frederick H. Trezevant, Assistant Professor of Languages
B.A., M.A., Mexico City College

Adrian Trimpe, Head, Department of Distributive Education
B.S., Western Michigan University; M.A., Michigan
Carola P. Trittin, Assistant Professor of Paper Technology
B.A., Lawrence
Tona L. Troyer, Assistant Professor, Hurd School
B.S., Central Michigan College; M.A., Teachers College, Columbia
Dean R. Tyndall, Assistant Professor of Occupational Therapy
B.S., Western Michigan University
Leo C. VanderBeek, Assistant Professor of Biology
B.A., Western Michigan University; M.S., Ph.D., Michigan
Clarence N. VanDeventer, Associate Professor of Industrial Technology
B.S., Wisconsin State Teachers College
William C. VanDeventer, Head, Department of Biology
B.A., Central College; M.A., Ph.D., Illinois
Ruth VanHorn, Associate Professor of English
B.A., M.A., Michigan
Charles VanRiper, Professor of Speech
B.A., M.A., Michigan; Ph.D., Iowa
Gertrude VanZee, Cataloguing Librarian
B.A., Hope College; M.A.L.S., Michigan
John E. Visser, Assistant to the Registrar
B.A., Hope College; M.A., Ph.D., Towa
Reva Volle, Associate Professor of Home Economics
B.S., Illinois; M.A., Teachers College, Columbia

George Vuicich, Assistant Professor, Campus School
B.A,, M.A,, Towa

Louise J. Walker, Associate Professor of English
B.A., Albion College; M.A., Columbia
Ruth L. Walker, Assistant Professor, Campus School
B.A.,, M.A.,, Western Michigan University
Roy G. Walters, Assistant Professor, Campus School
B.S., Minnesota State Teachers College; M.A., Western Michigan
University
William T. Ward, Principal, Paw Paw Schools
B.S., Central Michigan College; M.A., Michigan State
Ernest Weber, Assistant Professor, Campus School
B.A., Western Michigan University; M.A., Teachers College, Columbia
William V. Weber, Head, Department of Political Science
B.A.,, M.A., Ph.D., Towa

William R. Weeks, Assistant Professor of Industrial Technology
B.S., Wayne
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Walter F. Wegner, Instructor, Paw Paw Schools
B.S., Wisconsin State College

Jared S. Wend, Assistant Professor of Economics
B.A., Middlebury; M.A., Ph.D., Michigan

Roberta M. Westra, Instructor, Paw Paw Schools
B.A., Western Michigan University

Robert B. Wetnight, Associate Professor of Business Studies
Ph.B., Toledo; CPA

Charles D. Whatley, Jr., Assistant Professor of Sociology
B.A., M.A., Texas; Ph.D., Tulane

Paul G. White, Associate Professor of Physical Education, Men
B.S., Michigan; M.S., Springfield

William A. Wichers, Assistant Professor of Industrial Technology
B.A., Hope College; Certificate, Boeing School of Aeronautics;
M.A., Western Michigan University

Roy J. Wietz, Associate Professor of Physical Education, Men
B.S., Illinois; M.A., Columbia

Glade Wilcox, Associate Professor of Industrial Technology
B.Ed., Western Illinois; M.S., Illinois; Ed.M., Indiana

Merrill R. Wiseman, Professor of Biology
B.A., Ohio Northern; M.S.P.H., Michigan

Gertrude Wolinski, Assistant Professor of Mathematics
M.Ph., University of Warsaw, Faculty of Mathematics

John W. Woods, Assistant Professor of English
B.S., M.A,, Indiana

Crystal Worner, Head, Department of Physical Education, Women
B.A., Eastern Michigan College; M.A., Michigan

Otto Yntema, Director, Field Services
B.A., M.A., Hope College

Zack York, Head, Department of Speech
B.A., Western Michigan University; Ph.D., Wisconsin

Elaine Zimmerman, Assistant Professor of Chemistry
B.A,, B.S,, Greenville College; M.S., Purdue

Theo C. Zimmerman, Instructor in Industrial Arts
B.S., M.A., Western Michigan University

Milton H. Zoschke, Instructor, Paw Paw Schools
B.A., Franklin College; B.S., M.A., Western Michigan University



MICHIGAN VETERANS VOCATIONAL SCHOOL

The Michigan Veterans Vocational School is a state institution under the
supervision and management of the State Board of Education and is operated
in conjunction with Western Michigan University. The major objectives of
the school are to furnish the best possible vocational and trade training for
veterans, and, as far as possible, to be a center for the rehabilitation of
non-veterans authorized to take such training under Public Law 113. It is
located on the north side of Pine Lake, 22 miles north of Kalamazoo.

Direct application for admission may be made to the school by writing
Michigan Veterans Vocational School, Pine Lake, Doster, Mich.

ADMINISTRATION

Oscar E. Harrington, M.A. Director
B.S., Michigan State; M.A., Michigan.

Lloyd G. Chapman, M.A. Counselor and Assistant Director
B.A., Hope College; M.A., Michigan.

Jeptha F. Turnage Business Manager

Ann W. Dobbyn, R.N. Health Service

R.N., Harper Hospital School of Nursing, Wayne; Public Health
Training, Michigan

INSTRUCTORS

William A. Alber Business Machine Repair

James Y. Buchanan Upholstering

Kenneth Buelow, B.S., Michigan State. Recreation Director

Lloyd Decker, M.A. Architectural and Machine Drafting
B.A., Stout Institute; M.A., Michigan.

Harold Andersen Watch Repair

Claude A. Harrington Radio and Television

Robert Heydenberk, M.A. Wood-Working
B.S., M.A., Western Michigan University.

Jacob Kandell Appliance Repair

Lloyd I. Meadows, M.A. Business Education
B.S., M.A., Western Michigan University.

Kenneth Reemtsen Appliance Repair

Raymond Selkirk Machine Shop

Clarence Sundquist, B.S. Printing

B.S., Central Michigan College.
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WESTERN MICHIGAN UNIVERSITY

Western Michigan University was established by an act of the Legislature
in 1903 as Western State Normal School. The state constitution places the
college under the authority of the State Board of Education which consists
of four members elected by the people of Michigan.

The first school year began in June, 1904, with Dwight B. Waldo as
Principal. In 1905 the first building, now known as the Education Building,
was completed on the original campus which lies east of Oakland Drive and
contained 20 acres of land. The college now occupies more than 400 acres.
After 32 years of service President Waldo tendered his resignation and
became President Emeritus. During his tenure of office the school grew
from a two-year normal school into a college which was recognized as an
outstanding leader in the field of education. Dr. Paul V. Sangren, a member
of the faculty since 1923, became President of the college in August, 1936.
Since that time there has been a rapid growth in students, physical facili-
ties, and the scope of the college curricula and services.

From time to time the Legislature has defined the character and objec-
tives of the university. It has repeatedly declared that the purpose of the
institution “shall be the instruction of persons in the art of teaching and in
all the various branches pertaining to the public schools of the state of
Michigan”. True to this responsibility the university has always stood for
two things paramount and inseparable in an institution for the training of
teachers:

1. A thorough grounding in such fields of knowledge as may lead to the
intellectual growth of the student.

2. A thorough grounding in the science and art of teaching attained by
sufficient actual teaching under direction.

While Western has remained true to the original purpose for which it
was founded, the growing educational needs of the state have resulted in an
expansion of the original intent until the college has come to be recognized
as a regional college of broad scope. Western Michigan University is still
one of the leading teaching training institutions of the United States, but it
also has large numbers of students pursuing courses in the liberal arts, in
the pre-professional and in the vocational fields.

During the first 53 years of the college a single administrative system
sufficed, but in 1956 the administration of the university was completely
revised to recognize the multiple nature of its programs. Five schools, each
with its own dean, were organized: Applied Arts and Sciences, Business,
Education, Liberal Arts and Sciences, and Graduate Studies. In February,
1957, the name was changed to Western Michigan University by action of
the state legislature.

PROGRAM OF STUDY

The program of study for the first and second years is organized:
1. to provide the student with essential factual information, to give him

Administrative functions of the college are centered in this modern, west campus
structure. Social studies and languages classes meet here.
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an introduction to methods of thought and work, and to provide such
opportunities for study and growth as may lead to a well-rounded
general education; and

2. to prepare the student for undertaking the more advanced and special-
ized work embraced in the curricula of the third and fourth years or
for more advanced work elsewhere.

This program represents sixty semester hours of work, at least half of
which must fall in the Divisions of Basic Studies, Languages and Literature,
Science, and Social Science. The student must complete during the first
year at least two semesters of Communication or College Writing.

Admission to the program of the third and fourth years is based upon the
satisfactory completion of the work outlined above or upon evidence of
equivalent work done satisfactorily elsewhere. In addition, in the teaching
curricula, the student must satisfy such special tests or examinations as
may be prescribed or determine his general intelligence, scholastic aptitude
and fitness for the teaching profession.

The program of study for the third and fourth years is organized:

1. to provide intensive cultivation of the fields of the student’s special

or professional interest; and

2. to broaden his general education.

The University offers the following degrees:

Bachelor of Art

Bachelor of Science

Bachelor of Music
Bachelor of Business Administration

It also conducts a graduate program leading to a master’s degree with
specialization in Education.

ACCREDITATION

In 1927 the university was placed on the approved list of the North Cen-
tral Association of Colleges and Secondary Schools; in 1928 on the approved
list of the National Council for Accreditation of Teacher Education; in 1941
on the approved list of the Association of American Universities; and in
1951 achieved membership in the National Association of Schools of Music.

ENROLLMENT DATA

Undergraduate Graduate Totals
1087 Summer, 1954 577 1664
4687 Fall, 1954 417 5104
4555 Spring, 1955 428 4983
1228 Summer, 1955 705 1933
5281 Fall, 1955 469 5750
5033 Spring, 1956 478 5511
1367 Summer, 1956 744 2111

5924 Fall, 1956 569 6493
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ADMISSION

Qualified students will be admitted at the opening of any semester or
summer session after their applications have been accepted.

As the training of the mind is the first function of the university, the
applicant’s most important qualification is the intellectual capacity to carry
on college work successfully. The best evidence of this capacity is a superior
academic record attained in the student’s previous schooling. Beyond this
first requirement, the applicant’s character, personality, promise and special
abilities will also be considered by the Committee on Admissions. The
university will arrange personal interviews whenever they are deemed
desirable.

Admission to the university is a privilege that carries with it some re-
sponsibilities. The university reserves the right to cancel matriculation and
to require withdrawal whenever it becomes evident that the student is not
conforming to the university’s standards of scholarship and conduct.

To prepare for the university, a high school student should carry a good
proportion of academic courses (languages, mathematics, science, history)
and should do a good quality of work in them. He should carry the high
school prerequisites to his intended curriculum as they are made known to
him in consultation with his principal or counselor. Although he may be
admitted to the university without these prerequisites, he will be required
to make them up before he can proceed in his chosen curriculum.

METHODS OF ADMISSION

Students may be admitted in any one of the following ways:

1. Admission by certificate: A graduate of a high school, academy or
equivalent may be admitted upon presentation of an acceptable written
record.

2. Admission by examination: A person who does not qualify for admis-
sion by certificate may be admitted by passing examinations prescribed
by the university.

3. Admission under the secondary school-college agreement: A graduate
qualified under this agreement will be admitted provided he is recom-
mended by the school as having the ability to handle university work
satisfactorily.

4. Admission by advanced standing: A student wishing to transfer from
another accredited college, university or junior college, or from a Mich-
igan county normal, may be admitted upon presentation of an acceptable
written transcript of credits showing honorable dismissal. This tran-
script must be official, mailed directly from the institution previously
attended to the registrar of this university. Transferred credits, except
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those from Michigan county normals, will be acceptable only when they
have been earned at a college which at the time was accredited by the
North Central Association of Colleges and Secondary Schools, by an
equivalent organization or by the Michigan Commission on College Ac-
creditation. The maximum credit which may be accepted from a junior
college is sixty semester hours in addition to physical education. Each
transfer case is handled individually, with separate evaluation of credit.

Admission as a special student: A person who holds a Bachelor’s
Degree or a higher degree for which it is prerequisite, may be admitted
to the university as a special student upon presentation of credentials
showing that he holds such degree or degrees. A person twenty-one
years of age or older who wishes to study at this university may be ad-
mitted by the Registrar with the approval of the President, provided he
is unable to furnish other credentials upon which his admission might
be based. Before any special student can receive a degree or certificate
from this university, he must have met the requirements for admission
prescribed under the other admission procedures numbered 1-4 above.

Admission as a guest: One who is regularly matriculated at another
college may be admitted as a guest student. The student assumes full
responsibility for determining whether or not the courses he takes at
this university will apply on his program of study. A guest matriculant
is urged to have the courses to be taken approved in advance by the
Registrar of the university to which the credits are to be transferred.

The principal or counselor of the student will be asked to recommend
him only with respect to his moral character.

APPLICATION FOR ADMISSION

Freshmen

1. A prospective freshman should request an official application form from

the Registrar or his high school principal and complete that part as
directed in the application.

The application should then be returned to the high school principal
who will be responsible for including his high school personal data and
academic record.

The completed application will be sent to the Registrar by the principal.
It is not acceptable if presented by the student.

The above three steps must be completed before the student can be
considered for admission.

The student must be officially admitted before he can be counseled or
enrolled, therefore all credentials must be in the office of the Registrar
in advance of registration for any course.

Applications for admission may be sent to the college any time during
or following the final semester in high school.
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Transfers

1. An application blank must be secured from the Registrar and completed
according to instructions.

2. The applicant must request an official transcript be sent directly to the
Registrar from each of the colleges he has attended. These transcripts
are not considered official if presented by the student. The record must
be complete.

3. The student must be officially admitted before he receives an official
evaluation of credits, is counseled or enrolled.

4. A prospective student desiring admission as a “guest” student should
write to the Registrar indicating the college he last attended. He should
write to the college where he wishes to transfer the credit he expects to
earn and have that college approve his program of study in advance of
registration.

DEGREES

The State Board of Education, on recommendation of the President and
faculty of Western Michigan University, confers degrees as follows:

BACHELOR OF ARTS

The student who regularly completes a curriculum conforming to the
degree requirements and embracing at least 70 hours in the Divisions of
Basic Studies, Language and Literature, Science, and Social Science, includ-
ing at least eight hours in one foreign language, is eligible for the degree
of Bachelor of Arts. If two or more units of one foreign language are
presented for entrance, the requirements for foreign language may be
waived.

BACHELOR OF BUSINESS ADMINISTRATION
.This degree will be conferred upon completion of the Business Adminis-
tration curriculum as outlined in this catalog.

BACHELOR OF SCIENCE -

The student who regularly completes a curriculum conforming to the
degree requirements and embracing 38 hours or more in the Divisions of
Basic Studies, Language and Literature, Science, and Social Science is
eligible for the degree of Bachelor of Science.

BACHELOR OF MUSIC

This degree will be conferred upon the completion of the music curriculum
as outlined in the Music Supplement Catalog. A total of 132 hours is
required for graduation.

SECOND BACHELOR'S DEGREE

A graduate of Western Michigan University with the degree of Bachelor
of Music or Bachelor of Science who subsequently becomes a candidate for
the degree of Bachelor of Arts, or vice versa, is required, in addition to the
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credits he already has, to complete 30 hours of resident credit and to satisfy
any other specific requirements for the degree. The 30 hours need not be
taken subsequent to the first degree.

MASTER OF ARTS
Western Michigan University also confers the Master of Arts Degree with
specialization in Education. For information ask for graduate bulletin.

DEGREE REQUIREMENTS

Any curriculum leading to a bachelor’s degree consists of at least 124
hours of credit.
The student must meet the following requirements or their equivalent:

1. BASIC STUDIES COURSES

a. Communication Area ................ ... 6-8 hours
Communication 104A and B (8 hours) or
College Writing 106A and B (6 hours)

b. Science ATea ...........eiueiiiiiintiei 8 hours
Biological Science 102 (4 hours)
Human Geography 105A (4 hours)
Physical Science 100A, B (4 or 8 hours)

Social Science ATea .. .......c..oouiii 8 hours
Foundations of Western Civilization 100A and B
(8 hours) or
Man and Society 101A and B (8 hours)

d. Humanities ATea . ........c.ouiuim i 6 hours
Humanities 201A and B (6 hours) or
Humanities 202A and B (6 hours)
(See counselors for alternative courses
temporarily permitted.)

e. Physical Education Area .. ........... ... ... 4 hours

i

Eight hours additional work (10 if a student took College Writing) must
be elected from non-professional liberal arts courses marked by an asterisk
in the Division of Basic Studies and the Departments of Art and Music, or
from any non-professional courses in the Divisions of Language and Litera-
ture, Social Sciences, and Science and Mathematics.

2. GENERAL REQUIREMENTS

a. All students must take three semester hours of government in accord-
ance with Act 106, Public Acts of 1954.

b. At least two-thirds of the work beyond the second year must be in courses
not open to first-year students, except where curricular requirements
demand otherwise.
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¢. Courses must be selected so that the requirements in at least one of
the curricula are fulfilled before graduation.

d. The student must complete a major with a minimum of 24 hours and
two minors with a minimum-of 15 hours each. In elementary education
the student may complete four minors.

e. Minimum residence requirements:
It is expected that all candidates for the Bachelor’s degree or full cer-
tification will have earned at least 15 hours of credit on the campus of
Western Michigan.

f. A minimum of 30 hours of credit must be taken through Western Mich-
igan. Ten (10) of the last 30 hours must be taken through Western.
Correspondence credit cannot satisfy any of the above requirements.

BASIC STUDIES EQUIVALENTS

In determining the extent to which the Basic Studies (General Education)
requirements of Western Michigan University have been met by credits
earned at other colleges the following rules shall apply:

1. Communication

a. A student must present at least 5.5 semester or 9 term credits in
a freshman writing or communication course for a full waiver.

b. If he presents a minimum of 2.5 semester or 4 term hours but less
than 5.5 semester credits, he will be required to take either 106B
(College Writing), 104A or 104B (Communication).

c. If the institution from which he wishes to transfer credit has
granted a waiver for the freshman English requirement or any part
of it, this waiver will be honored by Western Michigan University,
providing he substitutes a total of 6 semester or 9 term credits in
the Language Division in lieu of this requirement.

d. If he has less than 2.5 semester or 4 term credits, he will be re-
quired to meet the Basic Studies requirement in communication at
Western.

2. Science

a. Students who present a minimum of 8 semester or 12 term credits
in physical science or in any combination of two or more of the
following: physics, chemistry, biological science or earth science,
will not be held for the general education requirements in the sci-
ence area. Courses acceptable under the sciences include: Biological
Science: Biology, Botany, Nature Study, Physiology, and Zoology;
Chemistry: General College Chemistry, Industrial Chemistry (if
taught by the Chemistry Department); Earth Science: Conserva-
tion, Geography, Geology and Meteorology; Physics: Astronomy,
General College Physics, Technical Physics (if taught by the
Physiecs Department).
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b.

If a student presents 8 semester or 12 term credits in either physics,
chemistry, biological science or earth science, he can meet the Basic
Studies requirements by taking a 4 semester credit course in any of
the other areas mentioned above, or physical science.

Students who present a minimum of 2.5 semester credits or 4 term
credits in any area mentioned above will be expected to take addi-
tional credits in another area to total 8 semester credits. If the 2.5
credits are in any combination mentioned above (or physical sci-
ence), he can take the additional work in any of the areas.

A student with less than 2.5 semester credits or 4 term credits will
be expected to meet the Basic Studies science requirements at
Western.

3. Social Science

a.

Any student who presents a minimum of 8 semester or 12 term
credits in Western Civilization or in General Social Science or in any
combination of two or more of the following subjects will be con-
sidered to have met his general education requirements in social
science:

American History

Cultural Anthropology

Economics (Principles)

History of Modern Europe

Political Science (Introductory course)

Sociology (Principles)

Students who present a minimum of 8 semester or 12 term credits
in any one of the above subjects will be expected to take two se-
mester credits in one of the above subjects in which he does not
have credit.

Students who present a minimum of 6 semester or 9 term credits
but less than 8 semester credits in Western Civilization, General
Social Science or in any combination of two or more of the above
areas will be expected to take additional hours in one of the above
subject areas to bring the total to 8 semester credits.

Students who present a minimum of 4 semester or 6 term credits
but less than 8 semester credits in Western Civilization, General
Social Science or any of the above areas will be expected to take
additional work in Western Civilization, General Social Science or
in one of the above subject areas in which he does not have credit,
to total 8 semester credits.

If a student has less than 4 semester or 6 term credits, he will be
expected to meet the Basic Studies requirement at Western.

4. Humanities

Students who present a minimum of six semester or nine term credits
in combinations of courses representing at least two of the following
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fields—art, music, literature, foreign language, and philosophy—will
be considered to have met the general education requirements in the
Humanities.

5. Comprehensive Examinations

a. Exemption from the Basic Studies science requirements, by com-
prehensive examination given under the conditions stated in para-
graphs B and C below, is possible for students in any of the
following three categories:

1) Students who are majoring or minoring in one or more of the
three science fields and who have received credit for courses
at the 100 level other than the general education courses in
one or more of those fields.

2) Students who have received credit for science courses at the
100 level, other than the general education courses, in follow-
ing specific preprofessional requirements.

3) Students in the Elementary, Secondary, Special Education —
Mentally Handicapped, and Special Education — Speech Cor-
rection Curricula where the general education science re-
quirements are starred and carry this footnote: “If the stu-
dent demonstrates proficiency by comprehensive examination
in any of these subjects, he may elect other courses from
the division upon the recommendation of his counselor.”

b. Students in any of the above categories may be exempt from four
hours of the general education science requirement by satisfac-
torily completing the comprehensive examination in any one of the
three science fields, but he may be exempt from the full eight hours
of the requirement only by satisfactorily completing the compre-
hensive examinations in two of the three fields.

This shall not be interpreted as preventing the in-
clusion of all three of the general education sci-
ence fields in the Elementary Curriculum either by
taking the courses or by comprehensive examina-
tions in them.

¢. The comprehensive examination in each field shall approximate in
level of difficulty the final examination given in the course and
“satisfactorily completing” it shall be interpreted as attaining a
grade on it equivalent at least to a middle “C”.

MAJOR AND MINOR REQUIREMENTS

A major is a sequence of courses totaling a minimum of 24 hours; a
minor is a sequence of courses totaling a minimum of 15 hours. Under
certain conditions students may elect beyond this minimum up to a maximum
of 40 hours offered by any department.

1. Your major and minors will be your subject specialization, such as:
mathematics, accounting, biology and chemistry.

2. Your curriculum may be general or specific preparing you for a spe-
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10.

11.

cialized career or profession such as business, medicine, law, auto
mechanics and engineering.
Students should consult the departmental advisers for approval of their
major and minor programs as soon as it is known what they are to be
and by the last semester of the junior year.
The candidate for a degree must complete a major and two minors or
the equivalent. A candidate for the elementary provisional certificate
may elect, instead, four minors for a minimum of 15 hours each.
In certain cases “group” majors totaling a minimum of 30 hours and
“group” minors totaling a minimum of 20 hours are permitted. They
usually consist of courses selected from the related departments of a
division (see the Division of Social Sciences and the Division of Science
and Mathematics).
General Education courses are partially acceptable toward major and
minor requirements.
Minors may often be related to majors, so as to recognize naturally or
closely related fields; for example, mathematics and physics, history and
geography, literature and history, ete.
It is usually not permissible to use education as a major or minor in
any undergraduate curriculum.
The following courses are not to be counted as satisfying major and
minor requirements:

a. Required courses in College Writing or Communication

b. Required courses in education

c. Required courses in physical education

d. Basic ROTC courses.
A combination of foreign languages, or of English or American Litera-
ture with a foreign language, is not permissible. A major or minor
must be in one language only.
Mathematics may not be combined with science (physics, geography,
chemistry, biology) for any major or minor sequence.

MICHIGAN TEACHERS' CERTIFICATION

The following types of teaching certificates are granted:

1. State Elementary Provisional Certificate

a. This certificate qualifies the holder to teach for a period of five
years in the elementary grade in any public school in Michigan.

b. The candidate must meet the requirements for a degree as defined
above.

¢c. The holder of the Provisional Certificate may be issued the State
Elementary Permanent Certificate when the candidate shall have
met the following conditions:
1) Application must be made to the university within one year

following the expiration of the Provisional Certificate.

2) The candidate must submit satisfactory evidence that he has
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taught successfully during the life of the certificate for not less
than three years in elementary schools.

3) The holder of an Elementary Provisional Certificate issued after
July 1, 1945, must have earned in addition 10 hours of acceptable
college credit.

d. For procedure for permanent certification see below.

2. State Secondary Provisional Certificate

a. This certificate qualifies the holder to teach for a period of five
years in the secondary grades in any public school in Michigan, in
subject or subject fields indicated on the certificate.

b. The candidate must meet the requirements for a degree as defined
above.

c. The holder of the Provisional Certificate may be issued the State
Secondary Permanent Certificate provided the candidate shall have
met the following conditions:

1) Application must be made to the university within one year fol-
lowing the expiration of the Provisional Certificate.

2) The candidate must submit satisfactory evidence that he has
taught successfully during the life of the certificate for not less -
than three years in secondary schools.

3) The candidate must have earned in addition 10 hours of accept-
able college credit.

d. For procedure for permanent certification see below.

3. State Limited Certificate

a. This certificate qualifies the holder to teach in the state of Michigan
for a period of one year in any school district except a school
district which maintains an approved high school.

b. The candidate shall present credits satisfying a prescribed curric-
ulum aggregating 62 hours.

c. The candidate shall have satisfactorily completed in residence on
campus at this institution 15 hours.

d. The candidate shall have been in residence at this institution the
semester or summer session immediately preceding graduation.

PROCEDURE FOR PERMANENT CERTIFICATION

The holder of a Provisional Certificate, who has fully met the require-
ments, may be issued a Permanent Certificate. Below is outlined the pro-
cedure to be followed:

1. The candidate will

a. obtain from the Dean of the School of Education an application
blank. This may be done after three years of teaching under the
Provisional Certificate, but it must be done within one year fol-
lowing the expiration of the Provisional Certificate.

b. fill out the application as required and return it to the university.
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¢. return with the application blank his Provisional Certificate with
his Teacher’s Oath attached.

2. The College will
a. investigate the qualifications of the candidate, ascertain if he satis-
fies requirements for permanent certification.
b. recommend the candidate to the State Board of Education for per-
manent certification if his qualifications are found satisfactory.

MISCELLANEOUS PROVISIONS REGARDING CERTIFICATES

1. A candidate presenting credits as a graduate of a Michigan County
Normal School and who in addition thereto presents entrance credits
satisfying the requirements of this institution shall be granted:

a. toward the Provisional Certificate, 25 hours;
b. toward the State Limited Certificate, 25 hours.

2. Each student enrolling for credit in correspondence courses after De-
cember 31, 1951, shall be limited to 15 hours on a degree program or
8 hours on a State Limited Certificate program. Students having com-
pleted more than 15 hours but not to exceed 30 hours on a degree pro-
gram, or 8 hours and not to exceed 15 hours on a State Limited Cer-
tificate program are entitled to such credit if used prior to June 30,
1957.

3. No teacher’s certificate will be granted to any person who is less than
eighteen years of age.

4. No teacher’s certificate will be granted to any person who is not a
citizen of the United States or who has not declared his intention of
becoming a citizen.

5. A person who holds an expired provisional certificate may renew such
certificate and restore it to good standing by completing 10 hours of
acceptable college work. Application for reinstatement must be made
through the institution upon whose recommendation the certificate was
issued. For an application for reinstatement, please write to the
Registrar.

6. The State Board of Education has approved a plan whereby credit
may be earned in Directed Teaching by a course offered in the field,
as a part of the requirement for the provisional and limited certifi-
cates. The student should consult with the Dean of the School of
Education before enrolling in this course.

DIRECTIONS TO HOLDERS OF LIMITED CERTIFICATES

State Limited Certificates received after July 1, 1956, will be valid for
one year from date of issue. The State Limited Certificate qualifies the
holder to teach in the elementary grades of any school district except a
school district which maintains an approved high school.

No person can be employed to teach in any school district unless he is
legally qualified by holding a valid certificate. In order that the holder



TEACHERS’ CERTIFICATES 45

of any limited certificate may retain without interruption his status as a
legally qualified teacher, he must make application for renewal to the State
Board of Education between April 1 and September 1 of the year the certifi-
cate expires; if the candidate on the expiration of the certificate does not
arrange for renewal as here stated, he will forfeit his status as a legally
qualified teacher, and therefore will not be permitted to teach. He will, how-
ever, remain eligible to make application for renewal until June 30 of the
year following expiration of his certificate, after which date renewal privi-
leges are cancelled.

1. The holder of a State Limited Certificate may be issued a State Limited

Renewal Certificate provided the candidate shall have met the follow-
ing conditions:

a.

Subsequent to the date of issue of the last certificate held, the
candidate must have acquired 6 s. h. of credit of an average
grade of “C” or better, earned in an institution or accepted by
an institution approved by the State Board of Education. These
credits must be applicable toward the requirements of the cur-
riculum prescribed for the State Provisional Certificate eventually
desired.

In order to assure that the credits earned toward renewal will
apply on the State Provisional Certificate curriculum at the in-
stitution where the candidate intends to qualify eventually for
that certificate, the candidate should arrange in advance in each
case to have his course selections approved by that institution.
Also all credits, wherever earned, should be submitted to that
institution for evaluation and by it transmitted to the State Board
of Eduecation with recommendations.

2. Effective September 1, 1955, the holder of a County Limited Certificate
may be issued a County Limited Renewal Certificate, each valid for
one year provided the candidate shall have met the following condi-
tions:

a. Subsequent to the date of issue of the last certificate held, the

candidate must have acquired 6 s. h. of credit of an average
grade of “C” or better, earned in an institution or accepted by
an institution approved by the State Board of Education. These
credits must be applicable toward the requirements of the cur-
riculum prescribed for the State Limited Certificate and for the
State Provisional Certificate.

In order to assure that the credits earned toward renewal will
apply on the State Limited Certificate curriculum and on the
State Provisional Certificate curriculum at the institution where
the candidate intends to qualify for either certificate, the candidate
should arrange in advance in each case to have his course selections
approved by that institution. Also all credits, wherever earned,
should be submitted to that institution for evaluation and by it
transmitted to the State Board of Education with recommendations.
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c. Only five County Limited Renewals will be issued to any candi-
date. To be qualified for teaching at the expiration of the fifth
County Limited Renewal Certificate, the candidate must qualify
for a State Limited or higher ranking certificate.

Note.—More complete information concerning the several teachers’ certificates may be

obtained from Bulletin No. 601, Teachers’ Certification Code, published by the Superintendent
of Public Instruction, Lansing, Michigan. 1942 Revision.

ADDITIONAL REGULATIONS

1. Before being admitted to the regular program of work of the third
year, a candidate for a teaching certificate shall have satisfied his Basic
Studies’ requirements in Communication or College Writing, Science and
Social Science. He shall have maintained at least a “C” average, (point
hour ratio 2.0 for work already completed and shall give evidence of his
fitness for teaching.

2. All students who expect to obtain a degree and teaching certificate are
required to present credits in the following courses: Human Growth and
Development 251, Introduction to Directed Teaching 240 or 351, and Di-
rected Teaching, Laboratory in Education, and General Educational Prob-
lems 370 A, B, C.

3. Minimum residence requirements: The minimum residence require-
ment is thirty (30) semester hours. Of these thirty hours, fifteen hours
must be earned on this campus. Of the final thirty hours earned for the
degree, ten hours must be earned from this university. Correspondence credit
may not be applied to meet any of the above requirements.
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CHANGING COURSES

Necessary changes in enrollment must have been made by the end of the
first complete week of a semester. Permission to drop courses will be given
to upperclassmen for adequate reasons through the third complete week of
a semester; to freshmen, through the fourth week. A mark of “WP” will
be recorded for a subject dropped after the above time limits, if the student
is then doing passing work; a mark of “WE” if the student is then failing,
and a mark of “E” if the course is dropped without written permission.

CLASS ATTENDANCE

Students are responsible directly to their instructors for class and labora-
tory attendance as well as for petitions for excuses for absences.

Students who anticipate being absent or who have had prolonged periods
of absence should confer with the appropriate dean and give explanation
concerning their cases. But such “explanations of absences” are not to be
construed by instructors as constituting “excuses for absences.” The “cut
system” is not recognized.

CLASS LOAD

A student may not enroll for more than seventeen hours of work, during
any semester, except by special permission, unless curriculum requirements
indicate otherwise. (This is considered to be a “normal load.”) This regula-
tion applies to total credit for work taken by extension or in some other
institution, in addition to credit desired in residence at Western.

A student may make application for “extra hours” by securing an appli-
cation blank from the Registrar, filling it out, and filing it with him. The
maximum load for a given student is regulated on the basis of apparent
ability and other pertinent factors.

A student in his first semester at Western rarely is permitted to carry
“extra hours.”

The normal maximum load for summer session students is six hours.

Students employed part-time should reduce their class loads proportion-
ately. If a student works full time, his academic load should not exceed
10 to 12 hours.

Full time teachers will be limited to a maximum of 6 hours each semester
either on campus, through Field Services or both.

By special permission, a student who received a point-hour ratio of 3 or
more in the preceding semester and who had no “incompletes,” may carry
a program rising to a maximum of 19 semester hours.

No full time teacher may enroll at any time in more than two courses
offered by the Field Service Division.
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CLASSIFICATION

Students at Western Michigan University are classified officially as fol-
lows:
Freshmen — Students credited with 0-25 hours inclusive.
Sophomores — Students credited with 26-556 hours inclusive.
Juniors — Students credited with 56-87 hours inclusive.
Seniors — Students credited with 88 hours or more.

COLLEGE ABILITY TESTS

Tests of ability to do university work acceptably are required of each stu-
dent upon entrance. This applies not only to freshmen but to upperclassmen
as well. The results of these tests are of service in advising students
regarding their scholastic work and therefore are to be taken before the
student is counseled.

COMMENCEMENT

All students who complete the requirements for graduation and are en-
titled to receive degrees and/or certificates are expected to be present at
the commencement exercises.

CONDUCT

Conduct in harmony with the ideals of the institution is expected of each
student. Effort is made to stimulate the student to earnest, honest endeavor,
and to develop new and worthy interests. In the furtherance of this policy,
a Dean of Women and a Dean of Men devote their time to matters pertaining
to the welfare of the student body. They may be consulted freely on any
matter in which they can be of assistance.

The university has never assumed an attitude of paternalism toward its
students. On the assumption, however, that the student has entered the
institution for the definite purpose of educational advancement, regularity
of class attendance, reasonable evening hours, and a sane social program
are required.

The university is opposed to the use of liquor in any form. It will not allow
the use of liquor at university functions, in university buildings, or on univer-
sity property. Students entering their rooming places, either residence halls
or private houses, under the influence of liquor, and students who introduce
liquor into any rooming place or university building will be subject to dis-
missal from the university.

New men’s physical education building, opened in 1956. A field house, adjoining it,
‘ will be ready in 1957.
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CREDIT FOR MUSIC ACTIVITIES

1. A maximum of two hours of academic credit annually is given for
one year’s regular participation in each of the following activities: Band,
Glee Club, Orchestra, Choir, Auxiliary Choir and Auxiliary Band.

2. Eight hours of academic credit is the maximum allowed for participa-
tion in any one of the six activities indicated.

8. A grand total of not to exceed twelve hours of academic credit is
allowed for participation in the five activities noted.

4. Participation in Band may be substituted for physical education credit
up to a maximum of three hours (two hours until the fall of 1957). A
minimum of one hour of credit must be earned by actual participation in
general physical education classes by each student who is participating in
Band. Substitution of Band participation for physical education credit
during second semester is possible only if the student has participated in
the marching Band during the first semester.

5. Official enrollment cards must bear notations of the work in music the
student wishes to carry. Semester-hour values must be indicated.

EXAMINATIONS

1. A final examination is given in every course in accordance with the
official schedule issued each semester. No examination may be held except
as announced in this schedule, and no date of examination may be changed
without special permission of the Examination Schedule Committee.

2. Students are required to take examinations in all courses in which
they are enrolled.

8. Students may not request an examination at any other than the
scheduled time. Any unavoidable conflict should be reported to the registrar
as soon as known so that special arrangements can be made.

4. TFailure to meet the schedule due to illness is to be reported to the
appropriate Dean immediately.

EXPENSES
1956-57 FEES FOR UNDERGRADUATES

(Due to rising costs, an increase of approximately 20 per cent is anticipated for 1957-58
over tuition and fees listed below.)

For Michigan Residents For Non-Residents
Tuition *Local Fees Total Semester Hours Tuition *Local Fees Total
9.50 20.00 29.50 1-3 19.00 20.00 39.00
19.00 26.00 45.00 4-6 38.00 26.00 64.00
28.50 26.00 54.50 7-9 57.00 26.00 83.00
47.50 42.50 90.00 10 or more 95.00 42.50 137.50

*These local fees are collected each semester for the support of student
activities, health service, student union, library purposes, departmental
laboratories, identification photograph, cap and gown, diploma, ete. The
above charges for both tuition and fees apply without exception to all stu-
dents enrolling for credit.



EXPENSES 51

There is a special departmental music fee for Applied Music of $60 per
semester for one hour per week of private instruction, or $30 per semester
for one-half hour per week of private instruction.

All tuition and fees must be paid in full on the established registration
days; no partial payments will be accepted.

AUDITORS' FEES

Auditors (students who attend classes but do not desire credit) are
governed by the same regulations as are students desiring credit.

LATE ENROLLMENT FEE

By action of the State Board of Education, all students who enroll after
the established registration day of a semester will be charged an additional
fee of $5. There is a $2 penalty for late pre-enrollment.

REFUND POLICY

Tuition and Local Fees will be refunded (according to the following
schedule) when a student withdraws from university or reduces his credit
load.

a. Seven calendar days or less after the last official registration day—

90 per cent of total.

b. More than 7 calendar days and less than 22 days after the last

official registration day—60 per cent of total.

c. More than 21 calendar days and less than 36 days after the last

official registration day—40 per cent of total.

d. More than 35 calendar days and less than 50 days after the last

official registration day—20 per cent of total.
Note: 1) No refund will be granted if the student withdraws after the
49th calendar day after the last official registration day.

2) No refund will be granted unless applied for by the 56th calen-
dar day after the last official registration day of the semester
in which the student withdraws.

8) No refund will be made to a student eligible for benefits under
Act 245 of the Public Acts of 1935, as amended, unless request
is made not more than one week after registration.

4) Refunds are not automatic but must be applied for at the Busi-
ness Office within the prescribed time limits.

RESIDENCE REQUIREMENTS

Residence in Michigan for the purpose of registration shall be determined
according to the state constitution provision governing the residence of
electors (See Article III, Sections 1 and 2); that is, no one shall be deemed
a resident of Michigan for the purpose of registration in the university, unless
he has resided in this state six months next preceding the date of his pro-
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posed enrollment, and no person shall be deemed to have gained or lost
a residence in this state while a student in the university.

The residence of minors shall follow that of the legal guardian.

The residence of wives shall follow that of their husbands.

Persons of other countries who have taken out their first citizenship
papers and who have otherwise met these requirements for residence shall
be regarded as eligible for registration as residents of Michigan.

It shall be the duty of every student at registration, if there be any
possible question as to his right to legal residence in Michigan under rules
stated above, to raise the question with the registration officer and have
such question passed upon and settled previous to registration.

In determining the residence status the designated official will apply the
following rules:

1. The residence of any student under the age of 21 will be determined

by the residence of his parents or guardian.

2. Any student who starts as a non-resident student and who attends
the university continuously from the date of his first enrollment (semes-
ter after semester exclusive of summer session) will retain the same
residence status with which he started out except as outlined in No.
3 below.

3. Any student over the age of 21 residing in Michigan and who starts
out as a non-resident student can be given residence status as soon
as he can prove he has been accepted by an election official as a resi-
dent elector in the State of Michigan and by filing a written statement
with the university declaring his intention to continue his residence
status in Michigan after leaving the university.

LIVING EXPENSES

Board and Room

Burnham Halls A
Davis Hall
Draper-Siedschlag Halls
Ellsworth Hall + $303.00 per semester
Spindler Hall
Walwood Hall
Zimmerman Hall

Room Only
Vandercook Hall $99.00 per semester

Address requests for reservation in women’s residence halls to the Dean of
Women, for reservation in men’s residence halls to the Dean of Men. All
applications must be accompanied by a $10 room deposit made by check,
payable to Western Michigan University.

Note: Due to the unsettled conditions of prices for food and labor, the
University reserves the right to increase the charge during the year if, in its
opinion, such increase is necessary.



UNDERGRADUATE DIVISION—HONORS 53

GRADUATION

The candidate for degree is expected to make application for graduation
by the last semester of his junior year so that his record may be checked
before his senior year. The student can help to avoid the embarrassing
situation of planning to participate in commencement activities when he has
not met requirements.

Off-campus students are to apply before the last semester of the senior
year.

HONORS IN COURSE

Honors in Course are conferred upon graduating students who have dis-
played special attainments in scholarship during their university course.
Such honors are announced at a special convocation.

Recipients of honors receive their degrees:

Cum laude—when their point-hour ratio is 3.50 to 3.69, inclusive
Magna cum laude—when their point-hour ratio is 3.70 to 3.89, inclusive
Summa cum laude—when their point-hour ratio is 3.90 to 4.00, inclusive

In computing point-hour ratios for honors in course, the following rules
will apply:

1. Credits and honor points earned during a student’s second to seventh

semester, inclusive, only will be counted toward honors.

2. Credits and honor points earned in correspondence and extension

classes as well as those transferred from other duly accredited insti-
tutions will be considered toward honors.

3. No student will be eligible for an honor in course who has not earned
at least 160 honor points in this university during the interval men-
tioned in Rule 1.

MARKING SYSTEM

The student receives one grade in each course that he takes. This grade
combines the results of class work, tests, and final examinations. Grades
are indicated by letters, to each of which is assigned a certain value in
honor points per hour of credit, as shown in the table below.

Honor Points

Grade Significance per hour credit
A Excellent 4
B Good 3
C Fair 2
D Passing 1
E Failure 0
I Incomplete (see below)
W Withdrawn (see below)
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“1" INCOMPLETE

This is a temporary grade given for work which is passing in quality
but lacking in quantity to meet course objectives. It is assigned when
illness, necessary absence, or other reasons satisfactory to the instructor
prevent completion of the course requirements by the end of the semester.
This grade may not be given for unsatisfactory work.

A grade of “I” must be removed by the termination date of the next
regular semester following the date it was assigned or a grade of “E” will
be recorded for the course. When the “I” is removed, a permanent grade
will be recorded in its place.

An instructor who assigns a grade of “I” will submit to the Department
Chairman and to the Registrar a statement of remaining requirements for
removal of the incomplete grade for each student concerned.

"W” WITHDRAWN

A grade of “W?” is given in a course when a student officially withdraws
from that course or from the university preceding the established date for
withdrawing from courses without penalty.

“WP” is given to indicate that a student has officially withdrawn
from a course after the penalty date and was doing passing work in
that course when he withdrew.

“WE” is given to indicate that a student has withdrawn from a
course after the penalty date and was doing failing work when he
withdrew.

SCHOLARSHIP INDEX

The general quality of a student’s work in the university is revealed by the
grades he receives in courses, the number of honor points he earns, or by
his point-hour ratio.

HONOR POINTS

The number of honor points earned in a course is the number of semester
hours credit given by the course multiplied by the number of honor points
per hour of credit corresponding to the letter grade received, as shown in the
preceding table. For example, a grade of B in a four hour course gives
4 x 8, or 12 honor points.

POINT-HONOR RATIO

A point-hour ratio is obtained by dividing the total number of honor
points earned by the total number of semester hours of work for which the
student is officially enrolled during any period. For example, a total of 32
honor points earned in a semester by a student officially enrolled for 16
hours of work gives a point-hour ratio of 32/16 or 2.0 for that semester.
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HIGH SCHOLARSHIP

To gain a place on the High Scholarship List for a semester, a student
must:

1.

S0 O

Have taken at least 14 hours of work during the semester.

Have taken not more than 8 hours of work in any one department.
Have a point-hour ratio of 3.64 or higher.

Have not more than 5 hours of B grade.

Have no grade below a B.

LOW SCHOLARSHIP

s

Any student who receives grades of E in 75 per cent or more of the
work for which he is officially enrolled at the end of any semester (or
its equivalent) will be dismissed from the university.

FRESHMEN. Any freshman not on probation whose point-hour ratio
for any semester falls below 1.50 will be placed on probation for his
next semester in attendance.

Any freshman currently on probation whose point-hour ratio for the
semester falls below 1.70 will be dismissed from the university. He may
apply for readmission; if accepted, he will be placed on probation for
another semester.

UPPERCLASSMEN. Any student classified above freshman and not
on probation whose point-hour ratio for any semester falls below 1.80
will be placed on probation for his next semester in attendance, un-
less he is disqualified under Rule 4, below. Any student classified above
freshman and currently on probation whose point-hour ratio falls be-
low 2.00 will be dismissed from the university. He may apply for read-
mission, unless he is disqualified under Rule 4, below. If accepted, he
will be placed on probation for another semester.

No student will be granted academic probation more than three times.
If he fails to raise his scholastic record above the probation level
within these periods he will be dismissed from the university.

Rules 2, 3, and 4 will be applied to students who transfer to Western
from other colleges. The scholarship level of a transfer student will
be determined from his record.

A student will not be placed on or removed from low scholarship
status as a result of work taken during a Summer Session.

STANDARD FOR GRADUATION

No student will be graduated in any curriculum if his point-hour ratio,
based on the work required in that curriculum, is less than 2.00.

No student will be granted a degree or certificate at the end of a
semester during which he has been on academic probation unless his honor-
point ratio for that semester is 2.0 or higher.
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TRANSCRIPTS

A student desiring a transeript of his record in this university should write
to the registrar, giving dates of attendance and, if a graduate, the date of
graduation. He should give all names under which he may have been en-
rolled. Each student is entitled to one transcript of his record without
charge, but all additional copies are charged for at the rate of one dollar

a copy.

UNIT OF CREDIT

The unit of credit is the semester hour; the number of semester hours
credit given for a course generally indicates the number of class periods a
week.

A minimum of 62 hours of credit is required for a State Limited Certifi-
cate in the two-year Rural Elementary Curriculum, and 124 hours of credit
for the A.B. or the B.S. degree.

HOUSING REQUIRED

All Freshmen men not living at home are required to live in university
residence halls, in so far as facilities are available. Any deviation from the
above will be carefully considered through the office of the Dean of Men.
Other men are required to live in residences approved by the office of the
Dean of Men. A list of approved rooms is available and will be furnished
upon request.

All undergraduate women students under 25 years of age enrolled at
Western Michigan University are required to live in university residence halls
insofar as space is available, unless they are living in their own homes, or
with close relatives, or unless other arrangements are approved for them
in writing by the Housing Committee. This is in accordance with the ruling
of the State Board of Education of July 15, 1949.

The Office of the Dean of Women will be interested in considering appli-
cations from older women students, or women students on the graduate
level, for positions as assistant directors in the residence halls. This posi-
tion pays board and room.

IDENTIFICATION PHOTOGRAPH

When a student enrolls for the first time, he is required to have taken an
identification photograph of which two copies are made. One copy is given
to the student to serve to identify him, while a second copy is filed in the ap-
propriate Dean’s office.
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George E. Kohrman, Dean

The School of Applied Arts and Sciences includes the Departments of
Agriculture, Distributive Education, Home Economics, Industrial Arts, In-
dustrial Technology, Military Science and Tactics, Occupational Therapy
and Paper Technology.

The School seeks to assist young men and women in becoming useful and
successful citizens in a democratic and technological society. Three educa-
tional needs serve as guides in planning the various courses of study within
the school. First, the critical shortage of skilled and scientific manpower
in business and industry is recognized. High speed production, automation,
the increasing use of electrical and atomic energy, the demand for more
and better materials, the scientific developments in agriculture, and the
revolutionary changes in home and family living are all indicative of the
type of educational program needed by a large segment of our population.

Second, the School recognizes the personal values that should accrue to
an individual from a well-planned educational program. It accepts the
responsibility of contributing to the student’s understanding and apprecia-
tion of himself and his surroundings, and to his emotional, physical and
intellectual growth.

Third, the School attempts to assist the student in the development of
desirable attitudes, habits, and character traits essential for successful
living in his home, community, or occupational environment.
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I. DEGREE CURRICULA

DIETETICS

First Year

Chemistry 101A, B or
Chemistry 100A, B

Communication 104A, B or
College Writing 106A, B

Effective Living 145
Foods 111

Western Civil. 100A, B
Physical Education
Electives

Third Year

Meal Preparation 311
Food Chemistry 341
Amer. Gov’t. 334
Advanced Nutrition 416
Bacteriology 312A
Bio-chemistry 350, 351
Quantity Foods 312
Physical Education
Nutrition 211

Electives

Recommended minors: Chemistry and Combined Social Science.

B.S. Degree
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Second Year

Accounting 210A
Biological Science 102
Elementary Design 105
General Psychology 200
Organic Chemistry 306A
Sociology 241

Textiles 103

Physical Education
Humanities 202A, B

Fourth Year

Diet and Disease 317
Institutional Mgt. 423
Physiology 211B
Home Ec. Ed. 300A
Experimental Foods

Principles of Economics 220A

Electives
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Recommended electives: Home Management 322, Consumer Buying 439,
Home Management Practice 324, Housing 421, Advanced Textiles 303, Food

Demonstration 318.

Each student is required to work twelve months in a hospital approved
by the American Dietetics Association.

Student Health Services and clinics are provided in this modern, east campus structure.



60 UNDERGRADUATE DIVISION—CURRICULA

HOME ECONOMICS IN BUSINESS

B.S. Degree

First Year S.H. Second Year S.H.
Chemistry 105A, B 8 Biol. Science 102 4
Communication 104A, B or Clothing 205 3
College Writing 106A, B 6or8 Costume Design 209 2
Effective Living 145 2 Home Furnishings 221 2
Elementary Design 105 20or3 Home Nursing 223 2
Foods 111 3  Journalism 201A 3
Western Civil. 100A, B or Nutrition 211 3
Man and Society 100A, B 8 Sociology 241 3
Textiles 103 3 Typewriting 101A, B 4
Physical Education 1 Physical Education 1
Humanities 201A, B or 202A, B 6
33-35 33
Third Year S.H. Fourth Year S.H.
Accounting 210A 3  Advanced Nutrition 416 3
Meal Planning 311 3  Consumer Buying 439 2
Amer. Gov’t. 334 or Experimental Foods 419 2

St. and Loc. Gov’t. 230B 3 The Homemaking Center and
Economics 220A 3 Equipment 421 2
Family Clothing 305 2  Mar. and Fam. Relations 325 2
Food Demonstration 318 2  Quantity Foods 312 2
General Psychology 200 3 Radio 3
Home Management 322 2 Tailoring 304 3
Home Management Prac. 324 38 Electives 12
Physical Education 2 —
Electives 5 31

31
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INDUSTRIAL ARTS
B.S. Degree

This curriculum meets the needs of students who wish a broad industrial
and technical background to enter business, industry, or teaching. The indi-
vidual must have basic competence in and understanding of the various areas
encompassed by the broad field of industrial arts. In addition, he must
achieve a superior competence through a concentration in one of these areas.
The student may major in industrial arts and minor in one of the following
fields: drawing, woodwork, metalwork, electricity, graphic arts, or general
shop. To acomplish this dual objective, a required minimum of 40 semester
hours is necessary.

First Year S.H. Second Year S.H.
College Writing 106A, B 6 Indus. Design 266 2
Physical Science 100A, B 8 Adv. Elect. 350 3
or Drawing 226 3
Human Geography 105A Machine Shop 234A 3
or Machine Woodwork 305A 3
Biological Science 100A Man and Society 100A, B 8
Drawing 120 2 or
Woods 100 2 Found. of West. Civil. 100A, B
Intro. Elect. 150 2  Humanities 201A, B 6
Metals 130 3 or
Graphic Arts 140 2 Humanities 202A, B
Intro. to Indus. Arts 160 1 Phy. Ed. 2
Phy. Ed. 2 Electives 2-4
Electives 4-6
Third Year S.H. Fourth Year S.H.
American Gov’t. 334 3  Shop Electives 5-7
Shop Electives* 7-9  General Electives 25-27
Gen. Electives** 21-25

*A concentration of 16 hours in one of the following shop areas must be elected in terms
of the student’s interest.

Drawing — 120, 221, 222, 226, 227,
325A
Metalwork—130, 234A, B, 235, 236

Woodwork—100, 106, 305A, B, 307,
267

Graphic Arts, Electricity, and Gen-
eral Shop—See Dept. Head

**To become an industrial arts teacher, the individual must take: 347 Plan and Org. of
School Shop, 848 Teaching of Industrial Arts, and 472 Course Plan and Construction. These
are in addition to the required courses in the School of Education.
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INDUSTRIAL DISTRIBUTION
B.S. Degree

This curriculum is designed to prepare personnel for employment in in-
dustrial distributors’ organizations as purchasing agents, salesmen, manage-
ment consultants, warehousing executives, etc. Since some graduates may
wish to enter the manufacturing rather than the distributing phase, the
curriculum also provides sufficient technical and supervisory training to
enable them to eventually qualify for industrial positions in such areas as
production control, personnel work and purchasing.

First Year S.H. Second Year S.H.
Communications 104A, B 8 Science Area 8
Industrial Processes 100, 101 8 Industrial Relations 279 3
Trigonometry and College Technical Electricity 274 2

Algebra 103A 5 Technical Drafting 270 2

College Algebra and Analytic Social Science Area 8

Geometry 103B 5  Physical Education 203A, B 2

Industrial Calculators 106 1 Business Statisties 235 3

Physical Education 103, 103B 2 —

Business and Professional 28
Speech 108 3
32

Third Year S.H. Fourth Year S.H.
Humanities 201A, B or 202A, B 6  Purchasing Principles & Practice
Accounting 210A, B 6 348 3
General Psychology 200 3  Production Control 356 3
Business Correspondence 232 3 Time and Motion Study 358 3
American Government 334 3 Materials Handling 361 3
Small Business Management 237 3 Conference Leadership 362 3
Salesmanship 340 3 Industrial Distribution 390 2
Management Problems 449 3  Choice of 2nd minor (electives) 15

30 32

Summer S.H.

Coordinated Industry 350* 3

Major—Industrial Distribution ....... ... ... ... ... ... ... ... ... ... .. 26
First Minor—Business .. ...... ... .. . . 15
Second Minor—Economics or Psychology ............ ... ............. 15

*Students enrolled in this curriculum must spend one summer either during their junior
or senior year with some industrial distributor or a student may elect Modern Industrial
Practices 478.
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INDUSTRIAL SUPERVISION

B.S. Degree

This curriculum is intended for young men and women who are planning
to qualify for industrial or commercial positions in such areas as super-
vision, production control, time and motion study, quality control, plant
management, personnel work, purchasing and other managerial areas.

First Year S.H.
Communications 104A, B 8
Industrial Processes 100, 101 8
Trigonometry and College

Algebra 103A 5
College Algebra and Analytic
Geometry 103B 5
Industrial Calculators 106 1
Business and Professional
Speech 108 3
Physical Education 103A, B 2
32

Third Year S.H.
American Government 334 3
Fundamentals of Industrial

Supervision 353 2
Accounting 210A, B 6
Plant Maintenance and Safety 355 2
Business Correspondence 232 3

Labor - Management Relations 359 3

Second Year S

H.
Social Science Area 8
Science Area 8
Industrial Relations 279 3
Technical Electricity 274 2
Technical Drafting 270 2
Physical Education 203A, B 2
Humanities 201A, B or 202A, B 6

31

Fourth Year S.H.

Management Problems 449 3
Produetion Control 356 3
Materials Handling 361 3
Statistical Quality Control 271 3
Conference leadership 362 3
Choice of 2nd minor (elective) 15

Elementary Statistical Practice 209 3 30
Time & Motion Study 358 3
Business Law 320A 3
o Summer S.H.
28 Modern Industrial Practice 478 6
Major—Industrial Supervision ................ ... ... .. ... .. .. ... .. 25
Minor—Business . ............... . 15
Second Minor—Economics or Psychology .......................... .. 15
Third Minor—Mathematies ...... ... ... ... ... ... .. . ... ... . ... ... 17
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MILITARY SCIENCE AND TACTICS

A four-year curriculum designed for students who wish to prepare them-
selves for a position of leadership in the Armed Forces.

First Year S.H. Second Year S.H.
Military Science 101, 102 4  Military Science 201, 202 4
Third Year S.H. Fourth Year S.H.
Military Science 301, 302 8 Military Science 401, 402 8

Attendance at six-week ROTC Summer Camp at end of third year is a
part of the required course.

The program for the third and fourth years, known as the Advanced
Course, meets the requirements for a Minor and may be counted as such
if the student’s curriculum does not prescribe specified minor sequences.

OCCUPATIONAL THERAPY

B.S. Degree
First Year S.H. Second Year S.H.
Communications 104A, B or 8 Humanities 201A, B or 6
College Writing 106A, B and 6 Humanities 202A, B 6
General Speech 106 3 Introduction to Speech Correction
Biological Science 102 4 250 or 3
Outdoor Science 231A or B 4 Principles of Speech Correction
Man and Society 101A, B, or 8 251 3
Foundations of Western Anatomy 211A 4
Civilization 100A, B 8 Physiology 211B 4
O.T. Art Structure 106 2 General Psychology 200 3
O.T. Printing 144 3 Elementary Design 215 3
Physical Education 1 O.T. General Shop 167 3
———  Clothing 203 2
30-32 Needlecraft 223 3
Physical Education 1
30-31
Third and Fourth Year S.H. Theory of O.T. 410A 2
Kinesiology 216A 2  Rehabilitation 310 2
Applied Kinesiology 216B 2  Ceramics 425A or Jewelry 425B 2
Medical Lectures 410B 2 Minor Crafts 225 3
Neurology Lectures 410C 2 Weaving 328 3
Abnormal Psychology 305 3  Recreational Therapy 222 2
Psychiatric Lectures 330 2 O.T. Special Wood Shop 308 3
American Government 334 3  Therapeutic Activities 324 2
Hospital Case Studies 352 3 Clinical Training 311 5
Theory of 0.T. 210A, B 4 Physical Ed. 2
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PAPER TECHNOLOGY
B.S. Degree

This curriculum is intended to prepare students for work in the paper
industry in the technical, manufacturing, sales, and executive areas. It is
foundational in nature, and provides for actual work experience during the
summers in the paper mills. It is expected that the student will work in
the mills at least two of the three summers indicated. The plan operates
cooperatively through the use of an advisory committee composed of thirteen
members from the industry and five members from Western Michigan
University. Option I stresses preparation for production and technical areas,
whereas Option II prepares students for sales and management areas in the
paper industry.

OPTION I

(Preparation for technical and manufacturing areas in the paper industry)

First Year
First Semester S.H. Second Semester S.H.
Communication 104A 4 Communication 104B
Trig. and College Algebra 103A 5 College Algebra and Analytic
or Geometry 103B 5
College Algebra 104A 4 or
Gen. Chemistry 100A or 101A 4  Analytic Geometry 104B 4
Mech. Drawing 121 or 221 2-3  Gen. Chemistry 100B or 101B 4
Orientation to Paper Tech. 130A 1 Orientation to Paper Tech. 130B 1
Physical Education 1 Physical Education 1
Electives** 1 Electives** 3
17-19 17-18
Summer
Mill Practice 181 . ..ot 2 hours
Second Year
First Semester S.H. Second Semester S.H.
Economics 220A 3 Economics 220B 3
Calculus 205A 4 Calculus 205B 4
Mechanics, Sound and Heat 103A 5  Electricity and Light 103B b
Qualitative Analysis 201 4 Quantitative Analysis 202 4
Pulp and Paper Manufacture 230A 2  Pulp and Paper Manufacture 230B 2
Physical Education 1 Physical Education 1
19 19
Summer

Mill Practice 281 . ... oo 2 hours
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Third Year

First Semester S.H. Second Semester SH.
Man and Society 101A 4 Man and Society 101B 4
Language and Literature* 3-4 Language and Literature* 34
Organic Chemistry 306A 4  Organic Chemistry 306B 4
Evaluation of Pulp and Paper 332A 2  Evaluation of Pulp and Paper 332B 2

Fiber Microscopy 333 1 Elements of Industrial Chemistry
Elements of Industrial Chemistry 334B 2
334A 2  Wood Chemistry 335 2
———  Coloring and Filling of Paper 336 1
16-17 _—
18-19

Summer
Mill Practice 831 ........ ... ittt 2 hours
Mill Inspection Trip 837 .. ... ... ... ... . ... .. 1 hour
Fourth Year
First Semester S.H. Second Semester S.H.
Language and Literature* 3-4 Language and Literature* 34
Physical Chemistry 303A 5  Physical Chemistry 403B 5
Bleaching, Pulp Purification, De- Auxiliary Equipment for Pulp
inking 432 1 and Paper Mills 433 1
Converting of Paper 435 1 Research Problems in Pulp and

Chem. and Tech. of Plastic 434 2 Paper 436B 2

Research Problems in Pulp and Principles and Practice of Coated
Paper 436A 2 Paper Manufacture 437A 1
Electives** 4  Electives** 2
18-19 14-15

*Recommended courses:

**Recommended electives :
211; Business Correspondence 232;

Third year, German;

Engineering Materials 210; Accounting 210; Metal Processing
Industrial Cost Accounting 316;

Fourth year, Scientific German.

Business Law 320;

Fundamentals of Industrial Supervision 853; Quality Control 354; Introduction to Elec-

tronics 361; Production Control 3856 ;

Electrical Measurements 462 ;

Management Report

Writing 433; Statistical Methods for Industry 373.
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OPTION 1II

(Preparation for sales and management areas in the paper industry)

First Year
First Semester S.H. Second Semester S.H.
Communication 104A 4 Communication 104B 4
Trig. and College Algebra 103A 5 College Algebra and Analytic

or Geometry 103B 5
College Algebra 104A 4 or
Gen. Chemistry 100A or 101A 4 Analytic Geometry 104B 4
Mech. Drawing 121 or 221 2-3  Gen. Chemistry 100B or 101B 4
Orientation to Paper Tech. 130A 1 Orientation to Paper Tech. 130B 1
Physical Education 1 Physical Education 1
Electives** 1 Electives** 3
17-19 17-18
Summer
Mill Practice 181 . i.cvomesmusmenmsswsnmesnagss s 95 sssmasoingsism 2 hours
Second Year
First Semester S.H. Second Semester S.H.
Man and Society 101A 4 Man and Society 101B 4
Business Studies* 3 Business Studies*® 3
General Physics 102A 4  General Physics 102B 4
Qualitative Analysis 201 4 Quantitative Analysis 202 4
Pulp and Paper Manufacture 230A 2  Pulp and Paper Manufacture 230B 2
Physical Education 1 Physical Education 1
18 18
Summer
Mill Practice 231 .. ........., B R 2 Hours
Third Year
First Semester S.H. Second Semester S.H.
Language and Literature 3-4 Language and Literature 34
Organic Chemistry 306A 4  Organic Chemistry 306B 4
Evaluation of Pulp and Paper, Evaluation of Pulp and Paper,
332A 2 332B 2
Fiber Microscopy 333 1 Coloring and Filing of Paper 1
Elements of Indus. Chem. 334A 2 Elements of Indus. Chem. 335B 2
Business Studies*® 3 Business Studies* 3
Electives** 2  Electives** 2

17-18 17-18
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Mill Practice 831 .. ...oiv it iaiosiinnsnnnasnemennsnnes 2 Hours
Mill Inspection Trip 837 ... ... ... oot 1 hour

Fourth Year

First Semester S.H. Second Semester S.H.
Language and Literature 3-4 Language and Literature 34
Converting of Paper 435 1 Auxiliary Equipment for Pulp
Chem. and Tech. of Plastics 434 2 and Paper Mills 433 1
Economics 220A 3 Principles and Practice of Coated
Business Studies* 5 Paper Manufacture 437A
Electives** 3 Economics 220B

1
3
———  Business Studies* 5
17-18 Electives™* 4

17-18

*Suggested Courses in Business Studies: Accounting 210; Inter. Accounting 310; Ad-
vanced Accounting 410; Industrial Cost Accounting 816; Cost Accounting 411; Bus. Cor-
respondence 232; Management Report Writing 433; Bus. Statisties 235; Office Organization
239; Bus. Law 320; Insurance Principles 322; Personnel Admin. 436; Management Prob-
lems 339: Salesmanship 340; Sales Management 341; Advertising 342; Credit Management
345; Problems in Marketing 847; Purchasing Principles and Practices 348; Office Manage-
ment 439; Advanced Salesmanship 440;

**Recommended Electives: Statistical Practice 209; Engineering Materials 210; Metal
Processing 211; Intro. to Indus. Psych. 800; Fundamentals of Industrial Supervision 353;
Quality Control 854; Production Control 856; Intro. to Electronics 361; Electrical Measure-
ments 462; Intro. to Statistical Analysis 473;

TRANSPORTATION
B.S. Degree

The Transportation curriculum is intended for those who wish to prepare
themselves for administration and managerial positions in the field of Trans-
portation and Related industries. Option I, The Air Transportation program
is designed to train people for various positions in the Airlines and Aircraft
industries. Option II, The Automotive Transportation program is designed
to train people for the automotive transportation industry.

First Year S.H. Second Year S.H.
Communications 104A, B 8 Science Area 8
Industrial Processes 100, 101 8 Technical Drafting 270 2
Trigonometry and College Technical Electricity 274 2

Algebra 103A b  Industrial Relations 279 3
College Algebra and Analytic Social Science Area 8
Geometry 103B 5 Physical Education 2

Industrial Calculators 106 1
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Third Year S.H. Fourth Year S.H.

Humanities 201A, B or 202A, B 6 Business Statistics 235 3

Accounting 210A, B 6 Management Problems 339 3

Principles of Economies 220A, B 6 American Government 334 3

General Psychology 200 3 Passenger and Freight Traffic 304 2

Business Correspondence 232 3 Transportation Problems 303 2

Physical Education 2 Management Report Writing 433 2
Electives 6 Psychology (Either 204, 210 or

300) 20r3

Electives 4

Students in Option I, the Air Transportation program, are urged to qual-
ify themselves to take the CAA written examination for the Airframe &
Powerplant Mechanic’s License. This may be done by taking the following
courses during one summer session:

Aireraft Welding 174 .. ... . ... .. ... 2 hours
Aidreraft Servieing 800 .:.i:oisvivmievvsnssomsnmasnissusinisasas 4 hours
OPTION 1—Air Transportation

First Year S.H. Summer S.H.
Introduction to Aviation 110 3 Pilot Training 214A 2
Airframes 103 4

Second Year S.H. Third Year
Powerplants 106 4 No option—
Airframes 203 4
Powerplants 206 4

Fourth Year S.H.
Airline Operation 305 2
Major—Ailr Transportation ......c.eosesvsmmsmssmisnainssomissss 25 S.H.
1st Minor—Business ................... .. ... 15 S.H.
2nd Minor—Economies or Psychology ......... ... ... ... ... ..... .. 15 S.H.

OPTION Il—Automotive Transportation

First Year S.H. Second Year *S.H.

Automotive Engines and Automotive Analysis 255A 4
accessories 155A 4  Automotive Engine Overhaul 255B 4

Automotive chassis and running
gear 1556B 4
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Third Year
No option—

Major—Automotive Transportation . .

1st Minor—Business

2nd Minor—Economics or Psychology

Fourth Year S.H.
Fundamentals of Industrial

Supervision 353 2

Automotive Service Management
380 2
............................ 24 S.H
............................ 15 S.H
15 S.H

Il. TWO-YEAR CURRICULA

AGRICULTURE

The completion of the courses outlined below will permit the student to
enter the junior year at Michigan State University for the bachelor’s de-
gree in Agricultural Science or the certificate for the teaching of voca-
tional agriculture in the secondary schools of Michigan.

First Year S.H.
Communication 104A, B 8
General Biology 100A, B 8
Animal Industry 107A, B 8
Man & Society 101A, B 8
Phy. Ed. 1

33
HOMEMAKING

Second Year S.H.

Chemistry 100A, B or 101A, B 8
Agronomy 200A, B 8
Phy. Sci. 100A, B 8
U. S. Hist. 201A, B 6
Phy. Ed. 1
31

For students who do not plan to get a degree.
A diploma is issued at the completion of this course.

First Year S.H.

Biol. Sci. 102 or
Healthful Living 112A 2 or 4
Communications 104A, B 8
Effective Living 145 2
Elementary Design 105 2or3
Family Foods 118 2
Textiles 103 3
Physical Ed. 1
Electives 9 or 10

To be selected from history, business
education, speech, English, science,
and home economics.

31 or 32

v
=

Second Year

Am. Nat’l. Gov’t. 230A or
St. and Loc. Gov't. 230 B

Clothing 205

Costume Design 209

Everyday Nutrition 222

Home Furnishings 221

Home Nursing 223

Human Growth and Dev. 251

Physical Ed.

Electives

To be selected from sociology, busi-

ness education, speech, English, and

home economics.

QO OMNDNNDNCOWWOW

-

31
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AIRCRAFT MAINTENANCE TECHNOLOGY
CAA Approved Mechanics School No. 3304

The Aircraft Maintenance Technology curriculum is intended for students
who wish to qualify for the Civil Aeronautics Administration Airframe
and Powerplant Mechanics License. Every individual performing mainte-
nance on aircraft must hold a CAA certificate authorizing such work.
The importance of this certificate cannot be over-emphasized. The two
year curriculum may be applied toward meeting the requirements of the
four year Air transportation degree with no loss of credit.

Twenty-five to thirty hours per week in shop work and related subjects
are offered in a modern, well equipped, government approved school shop
located in the Industrial Technology Building.

Pilot training and Aircraft Servicing is conducted on the Plainwell-
Otsego Airport. Facilities here include well equipped shops, complete
airplane service, and university owned and licensed aircraft.

FIRST YEAR
First Semester S.H. Second Semester S.H.
Introduction to Aviation 110 3 Airframes 103 4
Communications 104A 4 Communications 104B 4
Industrial Processes 100 4 Industrial Processes 101 4
Trigonometry and College College Algebra and Analytic

Algebra 103A b Geometry 103B b
or Intermediate Algebra 100A—3 —
Industrial Calculators 106 1 17

17

SECOND YEAR

First Semester S.H. Second Semester S.H.
Power Plants 106 4 Airframes 203 4
Aireraft Welding 174 2 Power Plants 206 4
Technical Drafting 270 2 Technical Electricity 274 2
Industrial Relations 279 3  Physical Science 100B 4
Physical Science 100A 4 Physical Education 103B 1
Physical Education 103A 1 —
—_ 15

16

Summer Program S.H.

NOTE: One summer session is required.
Aircraft Servicing 300

4
Pilot Training 214A 2
Pilot Training 214B 4
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AUTOMOTIVE TECHNOLOGY

The two year Automotive Technology curriculum consists of practical
work experience in inspecting, testing, servicing and repairing automo-
biles, and a study of related technical subjects that will qualify a student

to work as a Technician in Automotive and Related industries.

FIRST YEAR
First Semester S.H. Second Semester
Communications 104A 4 Commmunications 104B
Auto. Engines 155A 4  Auto. chassis and running
Industrial Processes 100 4 gear 1556B
Trigonometry and College Industrial Processes 101
Algebra 103A b College Algebra and Analytic
or Intermediate Algebra 100A—3 Geometry 103B
Industrial Calculators 106 1
18
SECOND YEAR
First Semester S.H. Second Semester

Physical Science 100A
Auto. Analysis 255A
Industrial Relations 279
Technical Drafting 270
Physical Education 103A
Technical Electives

Physical Science 100B

Auto. Engine Overhaul 2556B
Technical Electricity 274
Physical Education 103B
Technical Electives

& |
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DRAFTING & DESIGN TECHNOLOGY

This curriculum is designed specifically to prepare men and women for
positions in the Industrial Drafting & Design fields of the machine and
allied industries. All practical work experience in layout, detailing and
design is in accordance with standard practices recommended by the
American Society of Mechanical Engineers, the Society of Automotive
Engineers and other recognized standardizing agencies. Related technical
studies in industrial processes, production control, ete., are included in
the program.

FIRST YEAR
First Semester S.H. Second Semester S.H.
Communications 104A 4 Communications 104B 4
Trigonometry & College College Algebra & Analytical

Algebra 103A 5 Geometry 103B b
or Intermediate Algebra 100A—3 Industrial Processes 101 4
Industrial Processes 100 4 Machine Drawings & Design 124B 4
Industrial Drafting 124A 4 —_—
Industrial Calculators 106 1 17

18

SECOND YEAR

First Semester S.H. Second Semester S.H.
Physical Science 100A 4 Physical Science 100B 4
Physical Education 103A 1 Physical Education 103B 1
Industrial Relations 279 3 Production Control 356 3
Technical Electricity 274 2 Drafting for Production 224B 4
Office Machines 230A 2 Technical Electives 3
Geometry of Drafting 224A 4 —
-— 15

16
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INDUSTRIAL ELECTRONICS TECHNOLOGY

This curriculum is offered to students who wish to prepare themselves
for gainful employment in industry as electronic technicians. The program
includes a study of the generation, transmission, and utilization of elec-
trical energy, with special emphasis on electronic circuits and devices in
the operation, control, and instrumentation of industrial equipment, as
well as the appplication of electronics in the field of automation.

FIRST YEAR
First Semester S.H. Second Semester S.H.
Communications 104A 4 Communications 104B 4
Trigonometry and College College Algebra and

Algebra 103A b Analytical Geometry 103B 5
or Intermediate Algebra 100A—3 Industrial Processes 101 4
Industrial Processes 100 4 Industrial Electronics 146 4
Industrial Calculators 106 1 -
Industrial Electricity 145 4 17

18

SECOND YEAR

First Semester S.H. Second Semester S.H.
Physical Science 100A 4  Physical Science 100B 4
Physical Education 103A 1 Physical Education 103B 1
Industrial Relations 279 3 Plant Maintenance and Safety 355 2
Technical Drafting 270 2  Electronic Circuits 246 4
Electronic Instrumentation 245 4 Technical Electives 3
Technical Electives 2 —
— 14

16
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MACHINE TOOL TECHNOLOGY

This curriculum is offered to students who desire a major in the field of
industrial machine tool technology. Laboratory experiences and study of
technical subjects to achieve competency in machine tool work, manufactur-
ing processes, fabrication, production tooling, and press working of metals
are emphasized. The intent of this course is to prepare students for em-

ployment of a technical nature in industry.

FIRST YEAR
First Semester S.H. Second Semester
Communications 104A 4 Communications 104B
Trigonometry and College College Algebra and
Algebra 103A 5 Analytic Geometry 103B
or Intermediate Algebra 100A—3 Industrial Processes 101
Industrial Processes 100 4 Manufacturing Processes 140
Industrial Machine Shop 130 4
Industrial Calculators 106 1
18

SECOND YEAR

First Semester S.H. Second Semester

Physical Science 100A 4  Physical Science 100B
Production Tooling 230 4 Pressworking of Metals 260
Physical Education 103A 1  Physical Education 103B
Industrial Relations 279 3 Technical Electricity 274
Technical Drafting 270 2  Tool and Die Design 271
Technical Electives 2 Technical Electives

16

wm
i ¢
S5l oororen T



76 UNDERGRADUATE DIVISION—CURRICULA

RADIO AND TELEVISION TECHNOLOGY

This curriculum is designed to provide the student with the wide tech-
nical background training that is necessary to enter such fields as radio
and television broadcasting, closed circuit television work, industrial radio
and television, and home radio and television servicing. Emphasis is placed
on the joining of theory and practice in all phases of radio and television
to furnish the student with sufficient practical work experience as well as
a solid foundation in technical practices and theory.

First Semester

Communications 104A
Trigonometry and College
Algebra 103A

or Intermediate Algebra 100A—3

Industrial Processes 100
Industrial Calculators 106
Introductory Radio 135A

First Semester

Physical Science 100A
Physical Education 103A
Technical Drafting 270
Industrial Relations 279
Advanced Television 235A
Technical Electives

FIRST YEAR
S.H. Second Semester
4 Communications 104B
College Algebra and
5 Analytic Geometry 103B
Industrial Processes 101
4 Introductory Television 135B
1
4
18

SECOND YEAR

S.H.

& |
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Second Semester

Physical Science 100B
Technical Electricity 274
Color Television 235B
Technical Electives
Physical Education 103B

>
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REFRIGERATION & AIR CONDITIONING

This curriculum is offered to students who wish to enter the field of
refrigeration and air conditioning in such capacities as sales engineers,
field service engineers, laboratory technicians (research, design, testing
or development), or manufacturer’s technical representatives. The refrig-
eration phase covers both domestic and commercial systems with emphasis
placed on selection of equipment and heat load calculations.

The air conditioning and heating phase covers the cooling, heating,
humidifying, de-humidifying, purifying and distribution of air for health-
ful living. Emphasis is placed on selection of equipment, heat gain and
heat loss calculations, cost of operation and comparative tests.

FIRST YEAR
First Semester S.H. Second Semester S.H.
Communications 104A 4 Communications 104B 4
Domestic Refrigeration 115A 4 Commercial Refrigeration 116B 4
Industrial Processes 100 4 Industrial Processes 101 4
Trigonometry and College College Algebra and

Algebra 103A 5 Analytic Geometry 103B 5
or Intermediate Algebra—3 —_
Industrial Calculators 106 1 17

18

SECOND YEAR

First Semester S.H. Second Semester S.H.
Physical Science 100A 4 Physical Science 100B 4
Air Conditioning (cooling) 215A 4  Air Conditioning (heating) 215B 4
Industrial Relations 279 3 Technical Electricity 274 2
Technical Drafting 270 2 Physical Education 103A 1
Physical Education 103A 1 Technical Electives 3
Technical Electives 2 —
— 14

16
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PETROLEUM DISTRIBUTION

This two-year curriculum is designed to prepare students in distribution
methods and techniques used by the petroleum industry. Graduates will
be prepared to sell, transport and otherwise manage the marketing and dis-
tribution of petroleum products to and through bulk plants and terminals
to dealers and jobbers and other distributors as well as to industrial and
agricultural consumers.

The curriculum includes field trips to petroleum processing plants and
transportation facilities. Industry representatives will assist the instructor
in areas of technical knowledge with lectures, visual aids and working
models. The primary areas of emphasis will be marketing, sales and busi-
ness management as well as courses in petroleum distribution. Courses in
communication, economics and psychology are offered for their general
educational value.

The petroleum curriculum is a two-year cooperative work-study program
which combines school and work, on an alternating basis. The student at-
tends classes part-time and works on an assigned job part-time. The stu-
dents are assigned in pairs to cover one job or work area. When one stu-
dent is attending classes, the other is at work on the job.

First Year S.H. Second Year S.H.
Communication 104A & B 8 Marketing 222 3
Introd. to Petrol. Ind. 105 2 Accounting 210A, B 6
Introd. to Coord. Work Economics 220A, B 6

Exp. 100 1 Coord. Marketing Pract. 201,
Plant Survey 110 2 202 4
Petrol. Chemistry 3  Petrol. Physics 3
Coord. Ind. Pract. 101, 102, Petrol. Dist. & Handling
& 103 6 Techniques 2
Petrol. Prod. Appl. 120 2  Electives 6
Electives 6 —
— 30
30
Recommended Electives
S.H. S.H.
Salesmanship 150 3 Psych. Aspects of Business 210 3
Small Bus. Mgt. 237 3 Bus. & Prof. Speech 108 3
Bus. Math. 120 3 Advertising 342 3
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INTER-DEPARTMENTAL COURSES

426 Textile Fiber Clinic 2 hrs. Summer

A workshop type program. Specialist and visual aids will present the
newest information on Textiles. To be followed by a study of methods
implementing the new learnings.

470 Principles of Practical Arts and Vocational Education
2 hrs. Summer, Fall
The place and function of the practical arts and vocational education in
the modern school; fundamental principles upon which this work is based.
For teachers of agriculture, business, home economics, industrial subjects,
and administrators.

AGRICULTURE
Howard D. Corbus Lee O. Baker

The Department of Agriculture recognizes the following responsibilities:
1. To -provide opportunities for any student to learn more about the
important part agriculture holds in the economy of the Nation.

2. To provide basic training for workers in services sponsored by
government or farmer group organizations.

3. To prepare teachers of agriculture for our public secondary schools
and to provide basic courses in agriculture for all teachers.
Rural School Agriculture, 105, is especially recommended for ele-
mentary teachers in rural communities.

4. To provide basic training for students planning to enter employment
in the operation of farm services.

5. To provide technical information in the production of farm products
needed by those living on farms and depending on sales of farm
products for financial support.

Students majoring in Agriculture may complete the B.S. degree at
Western or arrange to transfer to Michigan State University’s College of
Agriculture at the end of the sophomore year without loss of credit. Stu-
dents planning to transfer should follow the program outlined on page 70
of this publication.

A Minor in Agriculture shall consist of the following:
Animal Industry — 107A, B—8 S.H.

Agronomy — 200A, B—8 S.H.
Agriculture Shop —264A —2 or 3 S.H.

A major shall consist of 30 semester hours in the field of Agriculture
including the courses outlined above for the Minor. These courses will be
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selected with the approval of the advisor. Students who complete either a
Major or Minor and who qualify for the secondary certificate may teach
basic agriculture in Michigan Schools.

105 Rural School Agriculture 3 hrs. Fall

A course designed to present to prospective rural school teachers as
much information and materials as time permits concerning the environ-
ment surrounding representative rural schools. Consideration is given to
the amounts and sources of cash used to support family and school costs
in farming areas.

106 Introduction to Agriculture 2 hrs. Fall

An introduction to the national institution of farming, where it operates,
the rewards and compensations, the main problems, and opportunities
present which may support acceptable living standards for families living
on farms and also for those investing capital in the business of farming.

107A Animal Industry . 4 hrs. Fall

A study of Animal Husbandry, Dairying and Poultry Husbandry. The
genetic developments of breeds, positions in farm organization, disease and
management problems.

107B Animal Industry 4 hrs. Spring
A continuation of 107A.

200A Agronomy 4 hrs. Fall

This course includes subject materials common for all farm-grown prod-
ucts, their relations to soil conditions, climate and other problems in con-
nection with successful and profitable production.

200B Agronomy 4 hrs. Spring
A continuation of 200A.

202 Horticulture 3 hrs. Spring

Organized to present more fully the opportunities for financing a farm
family, using horticultural products as the sources of income. Handicaps,
specific problems, marketing and approved practices are studied.

264A Agricultural Shop 2 or 3 hrs. Fall

This course is planned to familiarize students who expect to teach agri-
culture with basic tool operations while actually peforming common jobs
on farm and home grounds. See Industrial Arts 264A, B.

264B Agricultural Shop 2 or 3 hrs. Spring

A continuation of 264A. A study of electrical and gas power uses on a
farm; also, work in plumbing and machine operation and repair.

300 Farm Management 3 hrs. Spring

This part of farm organization has been divided from the Farm Crops
course in order to examine more fully the records of the University Farm
enterprises that are now part of a farm income.
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301 Land Use and Soil Conservation 3 hrs. Fall

This course is aimed at establishing an understanding of the movement
promoting better use of the various types of land, and the recommended
practices for conserving the productivities of these lands.

302 Soils and Fertilizers 3 hrs. Spring

It is planned to provide basic information in the field of soil origin, com-
position, classification, fertility requirements and production management,
including testing for soil deficiencies and recommended correction practices.

303 Farm Markets and Financing 3 hrs. Fall

This course will deal with more specific organized marketing facilities for
farm products, using the existing facilities in Southwest Michigan, covering
grains, fruits, livestock and vegetable markets. How farming enterprises
are financed and their relations to local sources of credit is included.

304 Landscape Gardening 3 hrs. Spring

The great increase in home building in both rural and urban areas has
made it advisable to offer more specific information in home grounds plant-
ing objectives and systems of home site beautification. Opportunity to
become acquainted with nursery offerings in trees, shrubs and perennials
is included.

305 Feeding and Animal Nutrition 3 hrs. Fall

Recent advances in feeding discoveries, new systems and economy prac-
tices will be studied. This material will be more extensive and detailed
study than was possible in the previous courses in animal feeding.

306 Farm Operations 1 hr. Fall, Spring
This course provides actual farm operation experiences for students to
learn the every-day operations of a farm, which are required of typical
farm operators. The University Farm provides these facilities. Special
schedules will be arranged to meet each student’s particular situation.

310 Organization in Agriculture 1 hr. Spring

This is a specialized course in which the wide variety of farm organiza-
tions are studied so that the purpose, personnel, and influence of the or-
ganizations can be better observed.

410 Agriculture in Michigan 2 hrs. Spring

This course includes a survey of Michigan agriculture production, the
areas, volume and types of production and the marketing systems in op-
eration. The place of Michigan agriculture in national and international
production is included. There will also be a survey of the different types of
education in Agriculture at the various grade levels in Michigan.
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DISTRIBUTIVE EDUCATION

Adrian Trimpe, Head Wendall B. Fidler Raymond A. Dannenberg

The department provides a variety of educational programs and services
for individuals who are interested in the field of distribution in schools and
businesses.

Two-Year Technical

At present, the department has a two-year technical program in Petro-
leum Distribution. This program is jointly sponsored with the oil compa-
nies and related industries. It combines school and work experience for
the students.

Degree Program

Western Michigan University is approved by the State Board of Control
for Vocational Education for the preparation of Coordinators and Related
Subjects Teachers for Cooperative Occupational Education programs in the
secondary schools. The department provides a four-year program of study
which leads to a bachelor’s degree. Under this program, young men or
women may prepare themselves as teacher-coordinators in any of the fol-
lowing fields: distributive, office, trade and industrial or diversified oc-
cupations.

Services

The department provides secondary schools having cooperative occupa-
tional programs with consultative services and has available related in-
structional materials for classroom use.

The department also assists schools and businesses in planning and
conducting Adult Education Programs, Workshops, Conferences and In-
stitutes.

100 Introduction to Coordinated Work Experience 1 hr. Summer

For all first year students in distribution curriculum. Orientation lec-
tures, principles and practices of industrial hygiene and safety. How to
apply for a job. Motion pictures and lectures are included in the course.

101 Coordinated Industry Practices 2 hrs. Summer, Fall, Spring

The student will be employed as a trainee in a service station for ten
weeks under the supervision of the university and the oil company. Written
assignments will be required of each student.

102 Coordinated Industry Practices 2 hrs. Summer, Fall, Spring

Consists of ten weeks of employment in the petroleum industry as a paid
employee. A comprehensive report of employment experiences must be
made following the completion of the work period.

103 Coordinated Industry Practices 2 hrs. Fall, Spring

A continuation of 102, but the student will be assigned to a different
type of work experience.
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105 Introduction to the Petroleum Industry 2 hrs. Summer

The importance of the oil industry to all American industry is considered.
The economic problems concerned with the distribution of petroleum prod-
ucts are studied. The course also considers the historical and geological
aspects of petroleum.

110 Plant Survey 2 hrs. Summer, Post Session

Inspection trips are made to representative businesses and industrial es-
tablishments to observe petroleum installation, such functions as produc-
tion, transportation, storage, research and marketing. Company represent-
atives will lecture to the class on the phases listed. Written reports are to
be made on each visit.

120 Petroleum Products Application 2 hrs. Fall
Course deals with the various uses of the many categories of petroleum

products as they are applied to the manufacturing, agriculture, transpor-

tation, and other industries, as well as for the individual home owner.

201 Coordinated Marketing Practices 2 hrs. Fall, Spring

Consists of ten weeks of employment in the marketing or sales depart-
ments of business and industrial establishment. Comprehensive report must
be made upon completion of the work period.

202 Coordinated Marketing Practices 2 hrs. Fall, Spring

A continuation of 201. The student is assigned to a different job expe-
rience. Report of work will be required.

210 Petroleum Distribution and Handling Techniques 2 hrs.

Deals with marketing and distribution problems peculiar to the petro-
leum industry. Channels of distribution and the functions of each handling
the marketing of various petroleum products. Prerequisite: Marketing 222.
Not offered in 1957-58.

410 Organization and Operation of Distributive Education 2 hrs. Fall

Deals with the organization and operation of distributive education in
relation to the total educational program. It is concerned with preparatory,
cooperative and adult programs. Consideration is given to advisory com-
mittees and local, state and federal relationships.

420 Teaching Techniques in Distributive Education
This course deals with the methods and techniques used in teaching the

related subjects to students on cooperative work-study programs. Special
emphasis will be given to graduate and individual methods of instruction.

430 Coordination Techniques in Distributive Education 2 hrs. Spring

This is a study of the duties and responsibilities of the coordinator. The
organization and establishment of training programs, supervision of trainees
on the job, development of individual training programs, establishing work-
ing relationships between the school, business, and home; and participa-
tion in extra-curricula activities in the community. Especially adapted to
prospective coordinators.
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510 Job Supervisory Training 2 hrs. Spring

This course provides for mastery of the techniques and skills used in
supervision of employees. It deals with conference leading, how to train,
how to develop the skills of leadership and the corrective interview. This
training is useful for vocational teachers and those preparing for super-
visory positions.

HOME ECONOMICS

Eunice E. Herald, Head Gladys Rowe Betty Taylor
Rachel Acree Opal Stamm Reva Volle

Western Michigan University prepares students to qualify as teachers of
vocational Home Economics in Michigan under the provisions of State and
Federal legislation in vocational education. Courses are planned in the
Department for a major or a minor in home economies. Provision is also
made for meeting the requirements for a vocational certificate in Michigan.
Only persons holding this certificate can teach in the vocational home eco-
nomics departments in Michigan public schools.

Home Economics at the undergraduate level has for its primary objectives
helping the individual student to achieve a rich and satisfying home, family
and community life. It is concerned with the person and group values that
are desirable outcomes of successful living. It deals with the social, eco-
nomie, esthetic, managerial, health, and ethical aspects of family relations,
child development, foods, clothing, and housing. Home Economics is an
education for personal development, for family and community living, and
for several areas of professional specialization.

The Home Economics Department offers four-year programs leading to
a B.S. degree for teachers, dietitians, and Home Economics for business
personnel as well as a two-year program in Home Economics for those not
desiring a degree. The three latter programs are outlined in this publica-
tion on pages 59 and 60, respectively. A student who has a major in home
economics and meets the requirements of the Department of Education for
a certificate may teach home economics only in the non-vocational home
economics departments of Michigan.

Home Economics Majors are required to complete Chemistry 105A, B and
Biology 102 as part of the Basic Studies Program. American Government
334, or State and Local Government 230B, Sociology 241 and Economics 220A
are required in the Social Science area in addition to the Basic Studies
courses in this area.

Students who plan to teach Home Economics in Michigan schools must
complete Home Economics Education 300A, B, and Education Courses 351,
370A, B, C, in order to be eligible for a provisional certificate.
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Home Economics Major

Elementary Design 105
Effective Living 145
Foods 111

Textiles 103

Meal Planning 311
Quantity Foods 312
Clothing 205

Costume Design 209
Home Furnishings 221
Home Nursing 223
Human Growth 251
Nutrition 211

w0
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Home Economics Major with Minor in
Food

Family Clothing 305 2
Food Demonstration 318 2
Home Management 322 2
Home Management Pract. 324 3
Institutional Mgt. 423 3
Marriage & Family Relations 325 2
Experimental Foods 419 or

Adv. Nutrition 416 2 or 3

16 or 17

Home Economics Major with Minor in
Clothing

Family Clothing 305

Home Management 322

Home Management Pract. 324
Advanced Textiles 303

Clothing 306

Tailoring 304

Marriage & Family Relations 325

& |
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The following courses are open to students from other curricula who wish
a minor of 15 hours in Home Economics or use course work for elective
credit: 103, 118, 120, 142, 203, 209, 221, 222, 223, 322, 400, 421, 422 and
439. Students may enter other courses if pre-requisites are met.

CLOTHING AND TEXTILES

103 Textiles
A Dbasic course.
Some testing of fabrics is required.

105 Elementary Design

3 hrs. Fall, Spring

Textiles is taught from the consumer point of view.

2 or 3 hrs. Fall, Spring

A fundamental course in art, developing design and color theory through

problems of various media.

203 Clothing

2 hrs. Fall, Spring

Gives experience in using commercial patterns and learning elementary

construction techniques.

Elective non-majors.
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205 Clothing 3 hrs. Fall, Spring

Consists of making garments to develop a knowledge of construction
techniques. Includes problems in pattern alteration. Prerequisite: 103.

209 Costume Design 2 hrs. Fall

This course is intended to develop more discriminating judgment in the
selection of appropriate clothes for individuals. Prerequisite: 105.

303 Advanced Textiles 2 hrs.

The study of the composition, construction, finishing, and care of tex-
tiles. Prerequisite: One clothing course, 103.

304 Tailoring 3 hrs. Spring

This course is planned to give experience in tailoring techniques, with
emphasis on the making of coats and suits. Prerequisite: 205 or consent
of instructor.

305 Family Clothing 2 hrs. Fall

Course is flexible in content to meet the needs of advanced students and
those planning to teach. Includes study of clothing budgeting, alteration
of garments and construction of a child’s garment. Prerequisites: 205, 209.

306 Clothing 2 hrs. Fall, Spring

Master pattern is draped in muslin on a dress form padded to the size
of the individual. Experience is given in drafting a sleeve and flat pat-
tern making. Study is made of principles and techniques of fitting. Pre-
requisites: 205, 209, 305 or consent of instructor.

FOODS AND NUTRITION

111 Foods 3 hrs. Fall, Spring

Gives a knowledge of basic principles underlying preparation of food.
Laboratory experience in the preparation of all classes of food. Prerequi-
site or concurrent: Chemistry 105A, B.

118 Family Foods 2 hrs. Fall, Spring
Emphasis on foods purchasing, menu planning, preparation and service

of meals for the family. An elementary course for non-majors.

211 Nutrition 3 hrs. Fall
A study of the essential nutrients and their function in the human body.

Prerequisite: Chemistry 105A, B, and 111.

219 Nutrition 2 hrs. Fall

Principles of good nutrition for the individual, family groups, and com-
munity. Laboratory experience is given in the basic principles of cooking.
For first semester nurses.
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222 Everyday Nutrition 2 hrs. Fall, Spring

This course includes problems related to signs of good and poor nutri-
tion, for growing children and adults. A course for non-majors.

311 Meal Planning and Food Preservation 2 hrs. Fall, Spring
Marketing, meal preparation and table service. Emphasis on food preser-
vation.

312 Quantity Foods 2 or 3 hrs. Spring
Quantity food preparation in a college residence hall kitchen and the
school lunchroom at the high school on the campus. Prerequisites: 111, 311.

317 Diet and Disease 2 hrs. Spring

Study of dietetic treatment of impaired digestive and metabolic condi-
tion. Planning of diets and reports of current research. Prerequisites:
Organic Chemistry 306A, Physiology 211B.

318 Food Demonstration 2 hrs. Spring

Principles and techniques are acquired through observation and partici-
pation of students in food preparation. Especially helpful for students
who plan to teach or enter the commercial field. Prerequisite: 311.

416 Advanced Nutrition 3 hrs.

Study of recent developments in nutrition through readings and experi-
ments. Prerequisite: 211. (Not offered in 1957-58)

419 Experimental Foods 2 hrs. Spring

Application of principles affecting food preparation. Development of
experimental techniques. Prerequisite: Chemistry 105A, B; 111, 311.

423 Institutional Management 3 hrs.

Study of institutional administration, job analysis, labor policies, per-
sonal problems, and cost control in different types of food-service insti-
tutions. Prerequisites: 311, 312.

425 Food Technology 2 hrs. Spring

Food preparation with special emphasis on individual problems related
to school food teaching units. Study of commercial food preparation, Pre-
requisites: 311.

439 Consumer Buying 2 hrs.

Study of marketing problems and consumer credit. Students work on
individual problems which concern the techniques of buying a specific type
of consumer goods. Prerequisite: Consent of Instructor. (Not offered
1957-58)
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HOME MANAGEMENT, CHILD DEVELOPMENT AND
FAMILY RELATIONSHIPS

120 Personal and Social Problems 2 hrs. Fall, Spring

Social usage and personality development are considered. Elective non-
majors by Freshmen and Sophomores.

142 Consumer Problems 3 hrs. Spring

Analysis is made of consumer problems pertaining to buying specific
types of commodities such as food, clothing, shelter, equipment and fur-
nishings for the home, health, and recreation. Some consideration of
agencies and laws affecting consumers considered. Non-major elective.

145 Effective Living 2 hrs. Fall, Spring

An orientation course required of all freshmen in home economics. Per-
sonal problems in adjustment studied. Planning for marriage and the
home of the future included. Freshmen in other departments welcome,

221 Home Furnishings 2 hrs. Fall, Spring

Room arrangement, furniture, and furnishings are studied. Models of
room arrangement are made. Prerequisite: An art course. Elective.

223 Home Nursing 2 hrs. Fall, Spring

The health of the family and simple procedures for the care of patients
in the home are stressed. Consideration is given to community resources
for the protection and care of health problems relating to home and school.
Elective.

224 Personality Development 3 hrs. Spring

This course is designed for students in the Airline Hostess Curriculum.
Problems will be adapted to the needs and interests of these students.

251 Human Growth and Development 3 hrs. Spring

This course involves study of the physical, social, emotional, and intel-
lectual growth and development of children and adolescents.

322 Home Management 2 hrs. Fall

The study of the use of time, energy, money, and resources to achieve
family goals. Prerequisite: A course in economics.

324 Home Management Practice 3 hrs. Fall, Spring

Students live in family size groups. They learn to manage on two eco-
nomic levels. Prerequisite: 322.

325 Marriage and Family Relationship 2 hrs. Fall, Spring

A study of the contributions and problems of the family in modern
society. Preparation for marriage, including consideration of marital and
personality adjustments in family living. Prerequisite: Psychology 200 or
Sociology 241. Elective.
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421 The Homemaking Center and Equipment 2 hrs. Spring

Consideration of fundamentals in planning living space in terms of the
family’s need with especial emphasis on built-ins and furnishings, fabric
and color will be studied. Selected problems to be chosen by the individual.
Prerequisite: 221 or consent of instructor.

422 Housing 2 hrs. Summer

A study of economic and social aspects of housing. Single, duplex, and
multiple housing problems are considered. Prerequisite: 221 or consent of
instructor.

HOME ECONOMICS EDUCATION

300A Special Methods 2 hrs. Fall

Course designed to acquaint students with the teaching field in home
economics. Includes basic philosophy of home economics education, obser-
vations, unit planning, effective teaching materials as a basis for special
methods and student teaching.

300B Special Methods 3 hrs. Spring

Planning local programs of homemaking education in high school equip-
ment and the organization of homemaking department, developing the home
experience programs, and methods of teaching for junior and senior high
schools and adult homemaking classes. Prerequisite: 300A.

400 Family Living in the Schools 2 hrs. Spring

Problems of organizing materials in Family Living for the purpose of
teaching classes and working with groups in the school program. Pre-
requisite: Soc. 241.

INDUSTRIAL ARTS

John L. Feirer, Head Lindsay G. Farnan Charles S. Nichols
John Bendix Fred S. Huff Don O. Pullin
Lawrence J. Brink Gilbert Hutchings Theo. C. Zimmerman

Waldemar E. Klammer

INDUSTRIAL ARTS COURSES

The Department offers shop and professional courses for teachers and
supervisors of industrial arts.

A student who plans to qualify as an industrial arts teacher in both
the general and unit shops must take a minimum of 40 hours of technical
work. All students will be required to take the following courses: Woods
100 and 305A, Metals 130, and Machine Shop 234A, Printing 140, Drawing
120 and 226, Electricity 150 and 850, Introduction to Industrial Arts 160,
Industrial Design 266, and three professional courses in Industrial Arts
during the junior and senior years.
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A group minor consists of the following courses: 100, 8054, 120, 226, 130,
234A, 150, 350, plus the professional course Teaching of Industrial Arts.
A student may also take a 15 hour minor in any course sequence such as
wools, metals, drawing, or printing plus the professional course Teaching
of Industrial Arts.

WOODWORK

100 Woods 2 hrs. Fall, Spring

A survey in the field of woodwork. It provides experience in the care,
purchasing, and use of hand woodworking tools. Related information about
production and consumption of wood products will be covered. In addition
caning, wood classification and elementary wood finishing will be covered.

104 Rural Practical Arts 2 hrs. Fall, Spring

A special course in general shop with emphasis on woodworking activities
designed for prospective rural school teachers. This course is limited to
students enrolled in the rural life and education department.

106 Advanced Hand Woodworking 3 hrs. Fall

This course gives students the practice in advanced hand bench processes
and in wood turning. The course will include the care and use of tools,
grinding and sharpening, finishing, and turning techniques. Prerequisite:
100.

305A Machine Woodwork 3 hrs. Fall, Spring

An introductory course on the use of machine woodworking equipment.
The student will receive experience in setting-up, operating, and caring
for the more commonly used machines such as circular saw, jointer, shaper,
planer, etc. Parts for selected projects will be machined. Prerequisite:
100.

305B General Woodwork 3 hrs. Spring

This course provides experience in several areas of woodwork: namely,
wood turning, caning, upholstery, inlaying, wood carving, and pattern mak-
ing. Prerequisite: 100 and 205A.

307 Finishing 3 hrs. Spring
A course in the plans and methods in modern wood finishing. All types

of finishing will be studied. Related information on color theory, mixing,

and the application of finishes to various surfaces will be included.

308 O.T. Special Education Shop 3 hrs. Fall, Spring

A basic course in shop fundamentals, including the use of hand tools,
construction design, fastening devices, and finishing. This course is limited
to students enrolled in occupational therapy.

407 Furniture Construction 3 hrs. Spring

A course covering the design and construction of fine furniture. Each
student will be required to design and carry to completion a finished piece
of furniture.
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DRAWING

120 Drawing 2 hrs. Fall, Spring

A survey course in the field of general drafting. The student will have
an opportunity to explore all types of drawing, including machine, free
hand, architectural, and others.

121 Drawing 2 hrs. Fall, Spring

A beginning course in the fundamentals of drafting for students in
pre-professional and general degree courses.

221 Mechanical Drawing 3 hrs. Fall, Spring

Special attention is given to orthographic projection, detailing assem-
blies, and other fundamentals of drafting. This course is the equivalent
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